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Brief Report - English

On 22" to 25™ February 2016 a training programme on Gender Equality, Men and Masculinities
took place at Seva Kendra, Kolkata. There were 32 participants from organizations in West
Bengal. A list of participants is attached.

Day-1
The day began with introductions through a sociogramming exercise.

We | earnt everybody’ s name, theit johberesponsilgldies ang at i 0 n s
years of experience. We also listed our expectations from the programme on cards.
Through outlines of figures

Game: After lunch, we played a game that helped us understand multiple marginalisations and
inequality. We understood how identities are formed as an interplay of factors and contribute to
an individual’'s standing in society:

Class (education / economic power)
Caste

Religion

Gender

(Dis) ability

Sexual Orientation

Age

We also discussed patriarchy and the different institutions that shape it.

In small groups, we discussed personal experiences of helplessness in the face of patriarchy.

Day-2

The second day started with a summary of discussions of Day-1.

There was a presentation on feminism through a recapitulation of the history of International

Wo men’ s Day and S 0me i mportant events i n th
publication of the Towards Equality report.

Through three different film clips, we analysed the different constructions of masculinity , power

and privilege. We made a distinction between assertiveness and aggression. We also understood

how men perpetrate different forms of violence. We also discussed paternalism and pointed out

different examples from the film clips. We also discussed privilege and the need for men to
understand and analyse male privilege in their journey to promote gender equality.



We pondered over the question
whether TG persons ,who are
born male, continue to enjoy
male privilege.

There was a discussion on
patriarchy and masculinity. We
ended the day with a
presentation on the different
kinds of power, namely,

0O Power over
Power to
Power with
Power within

O O0od

Day-3
The third day started with a brief report of Day 2.

We had a letter writing exercise where we described the impact of masculinity in our lives and
what we wanted to change. Many of us read out the letters.

This was followed by a game where we agreed / disagreed with statements on sex and sexuality.
This led to a discussion on whether our views on sex and sexuality are based on facts or values.
We also concluded that respect and consent are important in sexual practices and relationship
amongst adults.

We understood that there are many issues involved with sexual behaviour , namely,
1. Sexual desire

2. Relationship
3. Pleasure

4. Respect

5. Choice

6. Acts

7. Reproduction
8. Contraceptive
9. Violence

10. Law

After this, we satinsmallgr oups and each group discussed
following questions around their case from the point of view of a character assigned to them:
Why did this happen?



What should be done?

We then discussed issues like sexual norms, choice, rights, and duties. At the end, the facilitator
also explained terms like heterosexual, homosexual, gay, lesbian, bisexual, cisgender,
transgender, transsexual and hijra. However, it was also pointed out that definition of these terms
could vary and it was important to respect how people named their own gender / sexual identity.

Day -4

The fourth day started with a reporting on Day 3.

After the summary, there was a discussion on the relationship of religion and patriarchy. The

facilitator (Abhijit Da s ) pointed out t hat women’s sexual
institutions like the state, religion and family.

Some principles of working with men were presented and discussed. When we work with men

we have to focus on changing with knowledge (head), emotions (heart) and practice. A film on

CHSJ's work with men was shown. enderegualitywas i | i t at
integr al to human rights. A distinction was
feminist / pro-feminist men.

The participants then sat in their organizational teams and made plans for applying the lessons
from this training into their organizational workplans.

The programme came to a close with each participant filling in an evaluation form. A group
photograph was also taken. On the last day, as on other days, different members of the group
sang songs or recited poems at various points.



Brief Report - Bangla

ngouwzd| RN |
dzl NOT |

JRIGRAS I &MO) O ON QIIEON O 2 WNioh & §y OO NQIsas!
RNT BLINRT RGENB T n &G FRAINRLIGNYIIGE NIG6 Ry 6N kRO N¥IISI G
NEtgNOn GJ@HS) dzR | @ RRINGEks 6 Rh | \RIGY n"GN Nigg Ne wad iRo
OWdzl s N & O nRT GEEl o ““’nLoal\cN@RNTTaé ®ite] RGN ATN 6 G
nNO§ RIMNJ 818 7 & dNOn GI8H Y iEake Y | nGNS STIR MIdBIn Oy R
GNNdzl RN g I Eni 6oSRET W | Ed Ng 6 RY ®ln ng 16 EF G1STE@ RMOOR S
NnoFEHONL RY NOGRIP D i
0 GNNWIOL NRT &0 6 ROING Ny RN & OTT R IND N7 | '(“)s G
0 O~ | &$lp 6¥%nzR| eNFSTH NY O L NYONrON OGiMm $ RY @In
nynoG

G
T
T

O«

gt RRNBUgOnNn! 6N
Ny RE® NLOOS A RN
nT RHPBIGNT
communication 01 S 6 N
n ER nRSkj G

T NLRO R G IS dlidE
Y1 ¥en| 6 Routibe
T NG ERSHI | &
09@naoLT 6NSRIN
NARRGY n @ NSN
av o7 L aijcOfr @ NSAYT O RSN ERMRD RO N O n @ N ONitnN o
T RN BRORRY RYI h 6%n
[ dzl o RO N 6NCbivlogical j k ¥ I RjJGyWald ' YOIN' B N & Ra NG




g
g

i SANL N 6o U NGND aINGSSY IoRY 1T B 18I B N7 ®©Ih Ra NG
N 6¥5nj ONGRIl 6 0 NFRYif |BRSIRRNN U 816 g RELA
OPOJT YL RGRIIRONORNME YRIN BN I G

3 OL 10N NI O NRT NYT +7 ONNDREBRA O I 6

RBY Ndjodsn 6 NBig E RRBBidogicalt 6 LNddd RISea ¥ h o
6 LGN NGl 0% NSGING RMITN Y | & $h® RE RE L (eafiesy)

NZg N N(dserimination) T NN R L b 0GR i1 5TIINGS G

O
T

R Oc¢
& =

§> (@]

-~ Q¢ O«
B> < Bl B o
Q- g,

f
g
.
L0
i

T N Nequality T Naguityn v Rij § RGRH oTIING®Y n

Equality Off 7 & N@®@IIN AN | deRI anRN GNKERNOOTj R | anRN AN
g OL TL&ON RINo GHON CHquRy OiF NT T & N AYOn | @zRIF @ RT N
g OLTTONER nLodjT RINdzZRS @ J IEFL BR MR NEI KERS & |-

| | KESRNG

T N ELNnchbreak O S G

Lunchbreak Y L Bt BN RgIO) OBT n RO Re Bl ER MRNIN &R K
) RSH RT dineT ! 5 SHRD®ST Neki ROBRT & RNG jYl 7 S



d RSION® | 6 RizZRd oNiFaGY m 6 R) AnpdNS | RJI RY
Or ORRYIN | ORI
A a OL T 16Nt &RIGNRN 6
T Gl NX R i &8 INaineY L R &
GnolineZl ORYS Rij G
TraininghallT O) RE T lke L RINRGIR i 6TIINGS- YT h ozl NOo ONRI|
I 6 OGIRIGFNO RI R T @ NA LNSONYGEDLIO O, 8N B K -
hOLT >nii OB RERRMN ORRNO @M T gnNb6N 6nGBNR N
gUN NGRT NYShRRYIONOR A J BN EN o 6 O G
TNREROBNRARGB 1L ON'An®ERRGRN G
0 noNMBNENNgUN| ONYL BNRA I
0 LETDSNBRDERA T
0 Ynkli@gl EONRG I
07 6@ 6 ONTI FEONRG [
gl a0 0Ol G
T NEL@® Ru N patriarchy O B 0QWF BOSGL | toONNTIGN NGO RNRG RN R |
@Rt NOI T GG NINN 502317 11 dillar & O Riry GRNNNE AN &, dARD Nrole T
responsibility G R i1 3TIINGBS G
T NLINONNRIF ND ] @aneY ) 908G
Y] ntdRING n & OL 7 BKkNBORRIO N R-NO I R ITRBINKRN DT ¢ GEnon, 1T AW 6 NN 6
OYn| GRRNON T GORGIRAG RODGN| 6 OEMR I ORS Rin@ N 1Y & N
ORGIF RIIRY ¢ & B i oT1IIN RN n @ S @ndition Oij iN o O@® O i ndhate T N N S
YT iV 7 1dzlds RINT2 NR N BIGSl ] R | clarifitatomii N | dzld N¥n RB RNGR I N
O RIIRgioup discussionT Nt RiNT R i) Bl R 11 6TIIN@Y n
O noNNKNET NI Oijn G
O NANGNSOT NiNj Oi ﬁG
DlN\QnoINoNr]I‘mD$ Diij NiTGN
DiscussionY L Kh R BEGRM O NN OO HRMONY On n) @RIRS Fijj RMIRT N
| En G FigEgender N6 | EIRIMDBIOH O@ & NJ.b T



NRINNWET | dNnOIOSIG REMO Do G NIRYEWN & O o)no Nostj Oij n G
transgender Y I N\STj T hO O 6 ¢ IGo @ NIy InER &iGpsive g | ERERG R, n N I
gRI RI@DO | Gelieig I Er0odGEin & RET SIS YNODOO 1 &

T NY'n 6 FnN\NGBN) R I Rriixéd feeling O O 6systemT N £ NG jRIOO o h GBPo n
gn ONBI OPload Or G

g On @ Jpésitive,negative feeling O O RGNRA¥Ection T n 67 RGIR 1 6'IJITORN | G
GRNA O I¥M®RND | ovnolaRS ol RST R FNR JgRO Ny dhaie T NG N & I En ced0d $j6d
N8 )Yt RSRREGR RN O ERJT RIFEQ@| TEN NRIEL RERj |

Reported by: Shree, Parthaand Anisha
22.02.2016

6.1 65t

GJRT N Or RIN
y ', k@ |1 Or RIN
ONROB RESI&, NG
LO6L2, GNORI N
nT " RARj] BI RI
51616

N b
! o
- 3
s = ]
ﬁ [
7 S

NERIFONRSOI Rino G

-

| 3 NGHA OIBENS RISNNRARGNNBI T 6 DT | @n | mMNENS
JoL |TONNOT ij EM O GRI FhiygRNA RO | BINRBRAI L & IR IN
ONIDNG6 NRt & \R¥n| ORRDRT GSNROR SRij Sn@ENN A R |
YERNGONHBNPMNA OGNS Ynohn B8 RI Y RIENOHRR 1
| GahblysisT RYII | DEIRS a NGB RSRij G



(

TNENO| | @NOF RATING NEON RN 6 RVRY & & 6 NNL&1J3 © 61S0
NiiRNRAG B iyANRHE NIRERNIG|RRE. 6 Nd 6 N &GgRILN 6 RN
NSAN LGy SO RAINIDBESHEL ONjil a6 OI G

GNTLONA A& ONYONDBNI g O) | GABRYWN T 4L 617 SLORNS y
YdZRI RYN\NROS RERSIGBINDOG I RI 7T ONS NN O nd §N
O NNLod] NDRKI NOSIGO NORN R @ BN| TR hed Rofvards equality
C U NgRzaYRERNONGSSE g OSGR 6 1J1 &R Qur Pictures,
Our Words Ng7T NT LOGNNONOH ONY T Kn| FERNBIGR

gRT 0 Rt ONOLBOHARPIIL BR @S ATRINRN OWFH 6 oON On g
o

O RGN\ ONJ N6 ENhT 6 NI G
N NioT 80t @NOT O¥ § O gender — masculinity O BR A 8’1 &
0 R IT go@N® @R 6 19k B &R mender — power — privilege T N

N K
l ~

AGRNNEG NRIIA & RKE IpNvilege YTh £t RARINONL 6 G
R E NRORWBI NRYj R Rprilege ~ On RY | Rh] o |
O RINNG h OISE MBNRL g n EGNRLIYGN B RN G Nptivilege Y 1

RiING g G

=l e T

~ Z«0 = WU 2«
—

@ < Gy ™~

31 é; - '9(

O(

10

- N



T Ntmen and masculinity GRG0 DY B R®, §ij RPBNBNOIOKT NN 6 @

NS NG I GRil 1 & EENDIBI SR h ®R@ R hegemonic — masculinity -NT L &) &

FETITI6S|HaaSo T Fhégémonic — masculinity -NT L ® N 1R

o| A GRM R XN & ERNMSRAE! RO iRSSR i 6 W & k
RS G

T NLGINNGN 6 MOt @zNOT OM@Q[OGEIRQNO RYI NTrargion G Jo+

Noj RAIIRBOH G 0 G oL & 13D KIGO N JnoNN DINIon[)Ial]la)N

T NRI @BNIGRA O RIENE ONONOTH UIGNNST | RO Qoo NG
SR

: 6 @

n oY BINND G I RO Dastulinity YT 8 Nt NNRRRBRT N©® Sn 6

n N,SY U@ I Entd6ScBOLROIRTN G 6 §l ¢ 8 MasculinityOlF RG N6 I ERRI N
gNAOF8RBIH oM &

G)

T NEMWNRAGRGNSG RIFN & 7 gntlmasculinityOF BB 8'IJFTGRNY¥n | 6 |
YLRRGROT N FRBKF 6 RIONNNNS NIr B NWSON o &GN 6 RT N
N L s EOY IRIE5DG

11



| 8 N&ENIPNOR O LIS dChaMcteristics of Power O & B 6'IJFTOR NI G
GNNXDOS I 'RI T & RNower Over, Power To, Power with and Power Within T N

~

N. REGNo@WBONRE ONRL 6 BoWer Over YT | RR&NRL 6 &N
ONNRSG

GNO RONMRY Np@ANY I BN S NOt @zNOTF O g h ORFINGNOG RI N
RUBNRNAGOSE EINONREOAN ® RIUBNRTF GLBINNGNOG N T
ONNSOBRGRMN JTIIO &R n 5@Psrtive T aggressive O RS G

n OIGIR I dzR \NER § G 6 & B850 6 Rg &in O JGk 150 I Ko GIEST R
GNRIh N N ECRIIRE OOMRNE G

NRL aGMNNRIO I 6 GIRMENELN § 6’ OF G

Or RN RTOT lij IERIEN 6 RO N IINRFBOB @IS RS G

Reportedby : § | EN@®,j1 HEO

IRGOT |
dzl R & 6 NERE D |dE B 6 B R STRNgn 06 n & BN N R &
n 68Nyl aanalysisO S G

NS OSSR BN O ¢ FONN 6 7 I gtrans gender Y I N6 NG N O i ndmdS RN
ON>ToRN R ip @GN Omine @NRGRn G

TN QN NGH 1IN AL 18 @NRSI DB N MmN BERA Kiod k 6 RIF 6
n3NG

0] SNENT EORRE@GkENND BN S LDRINRG ON 6

12



a

| 8 NE NalassworkY T 1G3¥ n | D ®statementi N ONRdzOUR|

G N 6 Rayréé, disagreei Napnfusioni FY B NRRT B & NRE T S o

OSYn | O RYEzRENNR G N 6 RénfsionY Nh BSR S OY) mi NI

N NOONIoRAE Kip) RAWYRIGHBNN 6 G

iy Oral sexi Nagalsexi N O131S 6 N IR HIV-AIDS & STD
YNORIORNG

m TTGgNRS 0 FInisliy T8O h 613ISG

v)  CondomOl B NRm & uwi NOS G

v) RapistY t 0 &h 6hs®la| G

T N LETNgstatement” R B &R § RIIREGNOG R A 0WI® FIL R R K
GR I rnrespect T N § I 8 67 ReBdomG RN I 6 G

T NEPN 6 gGFRSING NS M RON D RGER n

1)
1)
1)
V)
V)
V1)

Choice

sexual Desire
Pleasure
Relationships
Respect

Acts

vil)  Reproduction

il
1X)
X)

) Contraception
Violence
law

13



T NLGING R¥ NRAGT RAR| o TaRTRINK Y6 1G5 NIg o NE Ka
dzisy I 1 BBG
0T kYo1 O
07T NON NIF% S
t 6 ON OIRAeahbsexuality, childmarraige, Powerrelation, Transgender
gl o@GNOM SA KRRTA Nigdd I @8 > onéb R N
GRNM oWI &
T N Ls8kualorientioni NON OAMBD I & B i 6TIINGSY n N IHetero
sexual, Homo sexual, Bisexual , Trans Gender ect. Hizra, Transsexual.

L @lleal

14



GIJRION’I, Rh 6 NGNS RGINNRE RWre 6] 17 N facilitatorsT T & ij O K
KoVIIGNRNO KGF NOONIKRRS I R RNIOBOBRORS
JOI |-y @I O [ dedNO | nJddeNiogzOn URRING GN &
Transgender N &thersrp . Rnp BN ©®9I1d NjglT 6 RGMNO £t GRAB PUEF 6 RS
No &t 6"NOKRSB R ij

T N Nhowledge g L 2npdl ¥ n & B NGN 6 RVON R fedlig Q Fititude n
GNRI N EMNBIRII &1 nNEONIHT NN o 6 K ONRIL 8 TTe NGRINIR L o
No NKbd BB [ OTIINGR iEOR&®T N o 6 GIN & ROINK ntNn 2R §
Tk BT 7 ORGNS RIGING RVNT 1§ ORIN LEER 6 ONDS NiAKGG S R |
NOOHRGBOBRSSANMIRSELAT RSONRIMON KGR 8 N &
NEn]GiNG 6 NILRL GN 6 RO NHR ntNn 2tSRRSINTG O NG Y 7Y T NNO 0
nONG LOI RISH ORISR g | EN dzRS MING I EMD IR S
BIROL No 6 NONOKN NS Np 6 $ G RORS®IRAR (hN B NHOT ij E
T NRNNGHNN]| - NaR@G B KEN NORHIGIR N

@R tn N6 J N alNoANFEBNS , I |5 AN 6AIEAI0 O &i NOS G 6 N6 N
YnsSHING NOIRSIOR'SO RING REINNRILE NIWBRR G 6 ONL &
AFSPA T O nai GEBMOBGRN 6 NGOG B g OLgij dkmﬁ NNHGS G

15



~

T NENChuppiiTlh @bij 6l RekedOMI 9] ©B GBI LMy N d®@RINT 8 6 RN

FETIYij RinFOIrRN 6 U 5TNaaRld No A1B0T FRENG L ¥ RNOBIGS
TTONNDRENT H L A OTENOZ 07 E RGP L OONGN NRE, N

I 6 Bdun RIE NMREINNG + g7 N interpersonal I EN S K 6l E R, ey
intervention elements T N G NTOT @ GEHBS? no (D]$ ﬁactive action o reactive

action T T KLOO NZ |5@|V$ Biscussion was also done about transformative change,
changes in public system, paternalism, heterodoxy tradition ON R SOIO&BH 6 O 6

T NEfNg A O'jRGI RITRVeNOGRA R KE T 1Y ij R CRIINEOD KNG RBEINONT € | 5
Z| ONRNN®IdzOn INbes5H 7 N T 8l 6 OGN RIDN S\REY o D RO S G

YNRRONRN o M6 T iGN SN GORSo D Nz np N & &

16



Evaluation

dzO'n INBssSI

OntaONIJB O N6t L E-TMHg I oGl o

TTJIY¥T ®nanRr] O

1.dzOn URR &inlokt5cBIRS R ij

HRoana t ERNINk 8 NQT
Onha NNANIGO RIE BDODR| 6 tt v -
L E RO NGO NoIJGEINOM o R TU TT -
YI h 0SNG h B NnTNNEG 6 QB n 2

YN 6 GNOAJIRREI Qi EONT &

YIhBANNWBN NAINBEYD N [Tt TU T

nd QL NonRIB RN

2.dzOn URT &I I GRIKOW IO No RINpNRNRB BT ONRER i

Yl

6 N RIS

TGL E NI RIIRIKN n dzR BONN >T6RWN G

tGL & PRI MNE N Onos

TG L Ot

v

tGYJ h,6 R ONAIE NARITABIT NG G

UF E nrRI A A

17

5 BBINRNSINL 3JD | 6 G

T RoNagN 2 n GIORIRMG N 16

O &
STN SLRY +ROMNERR NN OR a6 RNIeS d ¢ 6 &

b G EDG



GGY L $OINRBNN FORGT ABRRNG G
GONRNVIBONOOIVINGNBERBAG I 606G

0Gt E, X $T7 IN 6| RaIMNce OINIT &ded 1 6 | o G

UGT 6 1 terMboys Y I efdage T N¥ n R 10 Rddhder violenceT N NOYNO R § G
T GMasculinity types & how they are existing.

T O RINS LB NRIME RIINR I RN G N KD S4 16N 8 6

¥
TTRGZI N&IGS RYNWGIGRBN [ RIG NG G

— o

TEYn S WIijRMRBIRN N B BBIN RNEGN Moy Jei IN6 G

TEGY KX GWOINE ndzdDh, Y o nb @NERBENONS JgR® IYE&T 136 N
PO @% RN S jYd $HRIjnssss G

T Bratriarchy T NI§ 6 dzn 38 O N RGR T 6 I & 6

T GgroupworkT NN R L p bocial problem” R © B & B i 571INisifategy

TOGTGoYTIDIF REONOBRNOYELT JOANOPNRIGT JEHOBRS R G
TBLE MNN NgANNT RVN ~ @R ¥ RN R) OMWG, 6
Y'nd BRI 6JIUEM YA Rj Oij it 6

T BsexandGender7T N O L 2T 8 G

A~ -

T Oviasculinity T N Brivilege

TGl Lol 6 RINOYKGINge O G
t GE ETRHLESOTOT nFR8Inp ®NOSICEINRITH BN L FINRNOG N§ N
ht 5 RODIORL 6 RNG

t GOT N & ENNDRIAB U NYn RIG Filinés Rights.

18



22] OfiNie NgANBE E NIRT N 6

¢t BYJ hD NGO NSEIA NBIOORTRBIN| 6 BN 66 OR N G

t 6t E NRT AL A &R K OTIIN Reteptance N 6 NNRBNG RY (NR GECONRNBG
t Bt E IIIN|goden 6 N

t @Gender and Power Relations, Characteristics of Power

dzOn URT &N D EIOINKNSIER ] ij

YIhDBRRMA t U U -
YIADBWIN| ;N p tt v -
YIhDNGNOHoN o6 ON i oNia- O ¢ T i Tt -
OnMoRBN| m&MNEG 610N

FEMY ADBINIL,GaoBS, N |Tt TU T
YiE S @RNDOIATNNIGHD QIF N2 6 L TF TU -
I 6 ONNOS I Tt Ta t
G N 6JINS NYRHF $ | dRAIANN TU Tt T
Ynsl LdNNeha RNGS L TF TO t
Yns ONOATNNGN N N a TU Y -
E E NRATES U N 6O Omtng N g | t F T

v

No > 6

19



dzOn UR¢ & OGT N N Rj] Rij

| @6 R[ASRAYNSGNG I
NS REA I 6 TU TT -
Y| 0o t U T
Ot dz tt Tt -
Yij@RERAO I 6 TU U T
LOT SRNEYNYAT 6N TUO TUO -
Y KO IRGNN GGHNGERA O I 6 Tt Ta
Gb Ot & TU TT
dzOn Ul GNRIOMNGN %] 6 NB&INNe G
1 Lén OBNTOt BRNOGS G
_ More example and discussion about some subject, like Patriarchy, masculinity, Gender and

Gender based violence.

Need more team bonding games.
need more Training.

moer easy presentation

N N N e R R B

ONOFgWAPaNRE 6 | B
T Masculinity t: ERK @ 10T
G R WEE] nRdl O% @& G

“NNRGSSHRDOIG

t E DRIGERSURT Nl

Ra
Ri

IN
6
ONG |

need team diseplened and more time about discussion

ONR T NN GRNK @IRGI 6 13t

GRIVN B B RIR¥i6 BiDR N

"~ Facilitators Y I IR NN fie6aly O RgNG n aTCOLNESRND I R el T N6 N

n EOE®

T GamesT NJOT ¥ ® O BN FON &G



0 GRNNY B fiNONENANII 0 6 © RiaoT FOrsas

T GR Mdivity L 6 T RGBS

T GRWO An® BRI RIGNK GI1GH ROR NG NN | GENFRALN
N Qip RIoNK i &Kid IND G

2 OV R O iR & FOR &

T gl oo oYl mMNOONLp RNMONONIfa g Y RGBT N
L LY NINNGYNJh & G

ot
O«
S
-Z
¢
-
O«
Py

7 slideshow N @ 6 N ®ldh NRMrkshop & interesting® S G
T NORBIGRN 6T @& G

I Power point presentation T O T 1GET problem visualize T N Giddlimentary N & L @ N
dzRS6J I G

C F-0NORBG. | t6nSeGNROEXO N GNodON kR S 6 J | G

7 sexand sexuality T.G.O RTON> 6GRNI6 I 6 G

Workplans

Parichiti Organization
Strateqy to involve men in the discussionof gender based mobility.

~ ~

6 O NNOGQuaBAE RNG @1 cNNU R & U RN Jmﬁhm]\lcsn\beNRL

NOOOROGBONT SRINRIO;AT S 6 RGN B NBINRISI 6 ¢
T NRASIG3In 6 RO Nsd &-No NG 6 Fw n@N RS NRA AL
GRASIININORNGNE OrSONR SIRIOGNRORKRDR BN QB S |

ORYNGNNRSE NRIGARNA S IJITONORNG

21



YNYS il o O/NNSior RE L RENYSD 67 O |1 SOENLRR BN 1176,
NO O RNATrREY 02 Noh NadIN 6 Rh N & NoNm®D Ry g
ONMRISRN M6 BRA S IJITONG £ RRNRB R i1 6 1JN]6

—(

T ONhiBIE® NK&6 ONj ooREOD I RBN 16 6 FTONZENET N
NOONIGRG RN 1 STIIN Bzl RN M 6 RNRNRBERA601INSG G

~ N

YT OOH S ROOWNRIIRBIMM RO NaEddRIE 1O . |TTNBIR N G
1T ONhGInG " R
ST ONhOINA Ol 0L 0ad

1T ONhDIYAn o6 6 NL EN

T RAGINOII noNOHPBRS >YONSR S RINN NB G A N IO R'SS RT 6GN
} Rnﬁ OGRIdzA &N RON RN KN R BRI >ibBriSo RN R o G
JAORHDE R NS UTRERNMNSIIITONG G

Ymools” RN& NDB&¥IN RBIRN

0 GaGéE NRIRKZ | ONdJ & ROrifntation Y I 7, 18o0ie YI O] RS
GR i 510N ®6

T LORBIRANKINS No G

TELETNLSONASYERK AN ORBIA I 6 SNsRAN® S N

SANCHAR
A. Training / orientation on Gender Equality, Men and Masculinities at three phases:
1. For the staff
2. For parents’ group with a special focus on
/persons with disabilities
3. For Peer groups, local club members, community people etc.
B. Working on gender issues:
1. Identifying the issues faced by girls /women with disabilities
2. Working with these issues at family /community level
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3. ldentifying key leaders /volunteers /animators who will advocate for these issues in the
community
C. Mass Awareness:
1. Sensitization Programme in the community
2. Ensuring men’s participation in promotional ac
3. Role play, street play, publication etc.

Jeevika Development Society

Strategy to involve men in the process of combating gender based discrimination & violence against
women

Sustainable Agricultural Programme

Jeevi ka’ sprogramme on sustainable agriculture re
promoting both the system of Rice Intensification and the rights of women farmers. Presently, 760 men

and women farmers practicing Sustainable agriculture on about 190 acres of land per year on an average

are involved with the programme. we organized a two days training on gender based discriminations and

VAWSG as an initiative with 30 leading male farmers from our operational area.

A diagrammatic representation of the process of selection of the leading farmers is as follows:

Village ¢ 1 Village ¢ 2 Village ¢ 3 Village ¢ 4 Village ¢ 5
Cl NI S N& (¢ CFNYSNE(| CFNYSNBYJ| CIFINYSNBRJ| CI NIXYS N ¢
(Men & women) (Men & women) (Men & women) (Men & women) (Men & women)
Step-1
Selection of male farmers for the gender sensitization training 30 male farmers are
(Farmers who are leaders in their respective localities, selected
Dominant male farmers from the villages)
Step-2

Training session / sensitization on the gender based discrimination and VAWG and try to motivate the
participants to bring the learning into practice. The participant farmers are expected to share all their
learning among other male fellows in the village.

Step-3

A baseline survey will be conducted in order to understand the prevailing gender binaries in the village.
Step-4

Follow up training with the same participants where further strategic planning will be made to involve
other male farmers in the process of gender sensitization.

Step-5

Identify village wise male animator to take forward the process in the village and who will be directly
negotiating with the dominant males in the village.

Step-6

A village level workshop with the identified male to play opposite gender roles for a day.
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SWAYAM

Work plan for the organisation

1. Every year Swayam observes 16 days campaign on violence against women and girls in Kolkata.
During this campaign Swaym organises a mobile van which run throughout the city during this two
weeks period. We find this a very strong medium to reachout to people at large scale. We see a great
opportunity to talk to men on their issues during this campaign to bring their attention and interest on
stopping violence against women.

2. When we engage with boys and men in the community we can start our conversation by discussing on
the privileges men get in the society. Then slowly we will come to violence against women and other
gender related discussions. For the discussion and building first level contacts with men in
community we will use following tools

i. Peer group formation
ii. PRA process
iii. Resource mapping
iv. Using gender games

3. Liaison with different stake holders such as community based clubs, Panchayat to discuss on violence
against issues and role of men in stopping it.

4. If we get a chance in schools we will organise a session with them also

5. Sharing of different social schemes to people in community. Sharing information and motivate them
to claim for their rights and entitlements

6. Using information on rights and entitlement to engage with community and then introducing issues of
gender, masculinity and patriarchy to them

7. Organising awareness camps on discussed issues. From there we will identify interested men and
boys on the issue.

8. We will form a group of these interested men then will organise structured sessions with them to
slowly orient them on gender issues.

9. We will create resource material on men and masculinity issues in simple language and distribute that
to community and different stakeholders.

Need support from different organisations
1. Material sharing among groups
2. Getting support as resource persons to different
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Participants List

S.No | Participant Name Organisation Contact No. Email
1 Partha Dey Jeevika Development | 9830921177 | deypartha74@gmail.com
Society
2 Jharna Maity Swayam 9830200438
3 Shree Bhattacharya Swayam 0038589115 | shreebhattacharya90@gmail.com
4 Md. Arif Khan Swayam 8482020496
5 Mridul Molla Swayam 9093847952 | mmridul9@gmail.com
6 Obaidul Swayam 8609404243
7 Md. Shamim Igbal Swayam 9153656793 | shamimigbal.ind@gmail.com
8 Khakan Mandal Swayam 9091018400 | khakanmondall167@gmail.com
9 Swati Swayam 9674620990
10 Bratati Chakraborti Swayam 9831742609
11 Pinanki Roy Swayam 9432831168
12 R. Dhob Swayam 9563037770
13 Rahul Chakraborty Sanchar 8335995431 | rahulcsanchar@gmail.com,
14 A.Halder Kolkata Rista 7687886528
15 A.Roy Chowdhuri Kolkata Rista 8820151557
16 Pritam Sen Kolkata Rista 8981173659
17 Biswjit Barai (Hena) | Kolkata Rista 9062286170
18 Anurag Maitrayee Kolkata Rista 7890961617
19 Boby Kamalini De Kolkata Rista 8697193920
20 Krishanu Sarkar Kolkata Rista 9874209699
(Kristi)
21 Kishore Das Kolkata Rista 9002111238
22 Pritam Bose Kolkata Rista 9883785924
23 Tanusree Das Praajak 8282818343 | tanusree94das. TD@gmail.com
24 Basudeb Roy Praajak 9477060632
25 Patralekha Das ASHA 9433016013 | patralekha67@gmail.com
26 Rebati Das Kundu ASHA 8961140040
27 Anisha Chandra Praajak 9832747594 | chandraanisha9@gmail.com
28 Nirban Mondal Praajak 9153062152 | mondalnirban9@gmail.com
29 Mrinmoy Maitra Praajak 9474926327 | mrinmoy.prajok@gmail.com
30 Biswajit Mondal Praajak 8768200707
31 Sanchita Chowdhuri | Parichiti 9874926327
32 Kakuli Deb Parichiti 9433584544 | kakuli.parichiti@gmail.com
33 Shabhra Das Parichiti 9903866460
34 Mallika Das Parichiti 9830999303
35 Mahendra Kumar CHSJ 9695179968 | mahendra@chsj.org
36 Anchita Ghatak Parichiti anchita.ghatak@gmail.com
37 Dr. Abhijit Das CHSJ abhijitdas@chsj.org
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Training Design

Objectives:

1. To increase knowledge and understanding of gender-power relationships and how men in involved
and implied in the social status of women

2. To develop a greater knowl edge and wunderstandi
construction and implications in terms of men’ s
perpetuation of gender discriminatory norms in society

3. To increase knowledge and build capacity in involving men in the sectoral work in which the
participant is involved in

Broad outline of Session Plan

Day 1

[0 Welcome and Context (Anchita)

0 Introduction - A. Name and organisation B. Sociogramming

[0 Review of Expectations and Apprehensions

[0 Understanding Gender — identities, roles, relationships — Group exercise (picture cards) and
discussions — Abhijit/ Anchita

Gender, Power, Equity and Equality — Exercise (Powerwalk) and discussions —Mahendra/ An c hi t a
Experiencing Power and Powerlessness — Compulsions and Privileges- Exercise in groups and
Discussions. Abhijit/Anchita T Think of a situation when you have felt power less. Share it with

your group members if you feel like it. No questions, listen with an open mind. Open sharing — How

did you feel when you thought of a situation, when you shared it with the group, heard someone share

their experience.

Day 2

[0 Review of Day 1 —Participant group report , New lessons on Cards - Abhijit

0 Introduction to Feminism - Anchita

[0 Gender, Men and Masculinity - Film show and discussion — Abhijit and Anchita

[0 Construction of Masculinities — Film show and discussion — Abhijit
0
0

|

Construction of Masculinities contd Mahendra
Discrimination, Violence and Masculinity — Film show (Dosar) and Discussion - Abhijit

Day 3

[0 Review of Day 2

[0 How do we see the influence of masculinity in our lives and what can we change — personal reflection
and sharing - Letter writing exercise and sharing - Anchita

[0 Masculinity, Sexuality and Violence — Quiz and discussion — Mahendra,Anchita,

[0 Sexuality, Gender and Masculinity — Discussion Abhijit

[0 Understanding real life situations and addressing for change —Working in groups with scenarios —
why did this happen and what would you do to address the situation — Abhijit

Day 4

[0 Review of Day 3

[0 Review of key concepts — Patriarchy, Power, Intersectionality, Human rights — discussion Abhijit
and Anchita

[0 Experiences of working with Men —Mahendra and Abhijit

00 Planning —How will I apply the lessons from this in my work — planning in organizational teams
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[0 Evaluation of the training
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