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Brief Report - English 

 

On 22
nd

 to 25
th

 February 2016 a training programme on Gender Equality, Men and Masculinities 

took place at Seva Kendra, Kolkata. There were 32 participants from organizations in West 

Bengal. A list of participants is attached.  

 

Day-1  

 

The day began with introductions through a sociogramming exercise.  

 

We learnt everybody’s name, the organizations they came from, their job, responsibilities and 

years of experience. We also listed our expectations from the programme on cards.  

Through outlines of figures 

 

Game: After lunch, we played a game that helped us understand multiple marginalisations and 

inequality. We understood how identities are formed as an interplay of factors and contribute to 

an individual’s standing in society:  

 

Class (education / economic power)  

Caste  

Religion  

Gender  

(Dis) ability  

Sexual Orientation  

Age  

 

We also discussed patriarchy and the different institutions that shape it.  

 

In small groups, we discussed personal experiences of helplessness in the face of patriarchy.  

 

Day-2 

 

The second day started with a summary of discussions of Day-1.  

 

There was a presentation on feminism through a recapitulation of the history of International 

Women’s Day and some important events in the Indian women’s movements since the 

publication of the Towards Equality report.  

 

Through three different film clips, we analysed the different constructions of masculinity , power 

and privilege. We made a distinction between assertiveness and aggression. We also understood 

how men perpetrate different forms of violence. We also discussed paternalism and pointed out 

different examples from the film clips. We also discussed privilege and the need for men to 

understand and analyse male privilege in their journey to promote gender equality.  
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We pondered over the question 

whether TG persons ,who are 

born male, continue to enjoy 

male privilege.  

 

There was a discussion on 

patriarchy and masculinity. We 

ended the day with a 

presentation on the different 

kinds of power, namely,   

 Power over 

 Power to  

 Power with  

 Power within  

 

 

 

 

Day-3 

 

The third day started with a brief  report of Day 2. 

 

We had a letter writing exercise where we described the impact of masculinity in our lives and 

what we wanted to change. Many of us read out the letters.  

 

This was followed by a game where we agreed / disagreed with statements on sex and sexuality. 

This led to a discussion on whether our views on sex and sexuality are based on facts or values. 

We also concluded that respect and consent are important in sexual practices and relationship 

amongst adults.  

 

We understood that there are many issues involved with sexual behaviour , namely,  

1. Sexual desire 

2. Relationship 

3. Pleasure 

4. Respect 

5. Choice 

6. Acts 

7. Reproduction 

8. Contraceptive 

9. Violence 

10. Law 

 

After this, we sat in small groups and each group discussed a different ‘case’ and answered the 

following questions around their case from the point of view of a character assigned to them:  

Why did this happen?  
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What should be done?   

 

We then discussed issues like sexual norms, choice, rights, and duties. At the end, the facilitator 

also explained terms like heterosexual, homosexual, gay, lesbian, bisexual, cisgender, 

transgender, transsexual and hijra. However, it was also pointed out that definition of these terms 

could vary and it was important to respect how people named their own gender / sexual identity.  

 

Day -4 

 

The fourth day started with a reporting on Day 3.  

After the summary, there was a discussion on the relationship of religion and patriarchy. The 

facilitator (Abhijit Das) pointed out that women’s sexuality was controlled by patriarchal 

institutions like the state, religion and family.  

 

Some principles of working with men were presented and discussed. When we work with men 

we have to focus on changing with knowledge (head), emotions (heart) and practice. A film on 

CHSJ’s work with men was shown. The facilitators reiterated the fact that gender equality was 

integral to human rights. A distinction was made between men’s rights activists (MRA) and 

feminist / pro-feminist men.  

 

The participants then sat in their organizational teams and made plans for applying the lessons 

from this training into their organizational workplans.  

 

The programme came to a close with each participant filling in an evaluation form. A group 

photograph was also taken. On the last day, as on other days, different members of the group 

sang songs or recited poems at various points.  
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Brief Report - Bangla 
 

ŋğŐȖɺ ǳŐļŖŃľŀ 

ǳĽŅ Őľŀ  
 

ĢĴŖĭŇ ĢŖňŏĲŀŏŇ ̛̗ŖļġŐȷļŏ Őľ (ŁŐŇŐĲŐļ) ĲŏŇŐľŖŀŇ ĭŅƨŉŏňŏŇ ĩĭȃ ŋğŐȖɺ ŁŐŇĲŞ ŐľŖŞ Őľŀ ̛  ̗

ĭŖŇŀĜ ĩŇŁŇ ĩŖĭ ĩŖĭ ŋŅ˃ ŋľŋǝįŀ ŐŀŖĴŇ ŐŀŖĴŇ ŁŐŇĲŞ Ÿľŀ ĩŃğ ļŏŖľŇ ŋğįĸŖŀŇ ŁŐŇĲŞ ŸľŀĜ  

ĩŇŁŇ ġŐńŐĴǂ ľŏ (CHSJ) ǳŖļǝŖĭľŒķ ĭŖŇ ĭŏĹƨ Ÿľŀ ņŏŖļ ŐňĮŖļ Ńňŏ ŌŞ Ÿņ, ĢŅŇŏ ĩģ ĭŅƨŉŏňŏ ŸĽŖĭ 

Őĭ ǳļǝŏŉŏ ŇŏŐĮĜ ŸņŖĭŏŀ ľŒȃ ǳļǝŏŉŏŇ ĭĽŏĜ ĩŃğ ĢŖŇĭȃ ĭŏŖĹƨ ŐňĮŖļ Ńňŏ ŌŞ ĢŋȦŏŇ ĭĽŏĜ  

ŋŃŏģ ŐŀŖĴŇ ŸňĮŏ ĴŅŏ ŸľīŞŏŇ ŁŇ ġŐńŐĴǂ ľŏ ŐĭĳŒ Ÿĳŏķ game ŸĮňŏŇ ĢŖŞŏĴŀ ĭŖŇŀ ņŏŇ ŐńŐɏŖļ 

ĢŅŇŏ ǳĽŖŅ ŃŞŋ ġŀŒņŏŞő, ĭŏŖĴŇ ĿŇŀ ġŀŒņŏŞő ĩŃğ ĭŏŖĴŇ ġŐńȵļŏ ġŀŒņŏŞő ĩĭ ĩĭ ľŖň ńŏį ŌŖŞ 

ņŏģĜ ŸĮňŏ ˝Őň ŸĽŖĭ ņŏ ŸŃŐŇŖŞ ĢŖŋ ļŏ Ōň – 
 ĢŅŇŏ Ÿĭ Őĭ ĿŇŖŀŇ ĭŏĴ Őĭ ńŏŖŃ ĭŐŇ ļŏŇ ŋʏŖĭƨ ŃŏŐĭŖľŇ ĩĭķŏ ĿŏŇŀŏ ŹļŐŇ ŌŞĜ 
 Ő˶ļőŞļ ŸľĮŏ ņŏŞ Ÿņ ǳŖļǝŖĭ (ŃŞŋ ĭŅ ŸŌŏĭ ġĽŃŏ ŸŃŉő) ŐŃŐńɳ ŐŃŊŞ ĭŏŖĴŇ ġŐńȵļŏ 

ŋʏɳĜ 
ĩģ ŸĮňŏȃŇ ŅŏĿǝŖŅ ǳŖļǝŖĭŇ 

ĩŖĭ ġŁŖŇŇ ŋŖȧ ńŏŖňŏ ńŏŖŃ 

ĢňŏŁ ŁŐŇĲŞ İŖķ, ĩŖĭ 
ġŁŖŇŇ ĭŏĴ ī ġŐńȵļŏŇ 

ŋʏŖĭƨ ĿŏŇĻŏ ŁŏŞĜ ĩŇ łŖň 
ŋĭŖňŇ ŋŏŖĽ ĢŇī 
communication ŌīŞŏŇ 

ŋŒŖņŏį İŖķĜ 

 

ĩŇŁŇ ġŐńŐĴǂ ľŏ ŐĭĳŒ slide 

ŸľĮŏŀ ŸņĮŏŖŀ ŐĭĳŒ outline 

ĭŇŏ ŅŏŀŒŖŊŇ ġŃŞŃ ŸľĮŏ 

ņŏŞĜ ġğŉǡŌĻĭŏŇőŖľŇ 

ŃňŖļ Ńňŏ ŌŞ Ÿņ īģ ġŃŞŃ 
ȃ ĭŏŇ?ġĽƨŏǂ ĳŐŃ ŸľŖĮ ġŃŞŃ ȃ Ÿĭŏŀ ŐňŖȧŇ ŅŏŀŒŖŊŇ ŃŖň ŅŖŀ ŌŖȯ?ŐŃŐńɳĴŀ ŐŃŐńɳ ŅɫŃǝ 

ĭŖŇŀĜ ŋŃŖŉŖŊ ŐŃŖʬŊĻ ĭŖŇ ŸľĮŏ ņŏŞ Ÿņ – 
 ǳļǝŖĭģ ŉŏŇőŐŇĭ Ńŏ biological įĸŀ ŸľŖĮģ ĳŐŃȃ ŸĲŀŏŇ ŸĲʱŏ ĭŖŇŀ Ÿĭŏŀ ŐňŖȧŇĜ 
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 ŌŏŃ – ńŏŃ ġĽŃŏ ĭŏĴ ĭŇŏŇ ńŐȧŅŏ ĭŏŞľŏ ŸľŖĮī ŸĲŀŏŇ  ŸĲʱŏ ĭŖŇŀ Ÿĭŏŀ ŐňŖȧŇĜ 

 ĩķŏī ňȖ ĭŇŏ ņŏŞ Ÿņ, ĳŐŃŖļ Őĭ ĭŏĴ ĭŇŖĳ ŸľĮŏŀ ŌŖŞŖĳ? İŖŇŇ ĭŏĴ ŀŏ ŃŏģŖŇŇ ĭŏĴ, 
ńŏŇő ŀŏ Ōŏʘŏ ĭŏĴ – ĩŇ ŸĽŖĭī ġŖŀŖĭ ĳŐŃȃŇ Őňȧ ŃŒĵŖļ ŸĲʱŏ ĭŖŇŀĜ 

ġğŉǡŌĻĭŏŇőŇŏ Őĭ ŸľŖĮ Őňȧ ŐĲŐˎļ ĭŇŖĳŀ ĩŃğ Ÿĭŀ – ĩģ ŐŃŊŖŞŇ īŁŇ ĢŖňŏĲŀŏ 

ŸĽŖĭ ĩȃ ŸŃŏĵŏ ņŏŞ Ÿņ, ŀŏŇő ĩŃğ ŁŒ̗ŖŊŇ ŅŖĿǝ biological ŁŏĽƨĭǝ Ńŏľ ŐľŖŞ ġŀǝŏŀǝ Ÿņ 
ŁŏĽƨĭǝ ĢŅŇŏ ŸľŐĮ ļŏ ŋŅŏĴ ĢŅŏŖľŇ ŸľĮŖļ ŸŋĮŏŞĜ ĩŇ ŋŏŖĽ ŋŏŖĽ ŁŏĽƨĭǝ (variety) 

ĩŃğ ŹŃŊŅǝ (discrimination) ĩŇ ŅŖĿǝ ļłŏǂ ĢŖňŏĲŀŏ ĭŇŏ ŌŞĜ  
 

 

 

 

 

 

 

ĩŇ ŁŇ equality ĩŃğ equity ŋʏŖĭƨ ŋğŖȖŖŁ ĢŖňŏĲŀŏ ĭŇŏ ŌŞ Ÿņ,  
Equality Ōň ĩĭȃ ŋŅŏŀ ġŃ˄ŏ, ŸņĮŏŖŀ ǳŖļǝŖĭŇ ŋŅŏŀ ŋŒŖņŏį ĽŏĭŖŃ, ǳŖļǝŖĭŇ ŋŅŏŀ 

ġŐĿĭŏŇ ĽŏĭŖŃ ģļǝŏŐľ ġŁŇŐľŖĭEquity Ōň ĩŅŀ ĩĭȃ ġŃ˄ŏ ŸņĮŏŖŀ ǳŖļǝŖĭŇ 

ġŐĿĭŏŇ ī ŋŒŖņŏį ļ ĽŏĭŖŃ Őĭ̋ ǳŖŞŏĴŀ ġŀŒŋŏŖŇ ĽŏĭŖŃĜ ņŏŇ ņļķŒ˙ ǳŖŞŏĴŀ Ÿŋ 
ļļķŒ˙ģ ŁŏŖŃĜ  

ĩŇŁŇ Lunch break ŌŞĜ 
Lunch break ŸĽŖĭ ŐłŖŇ ĢŋŖň ġŐȷļŏ Őľ ŋĭňŖĭ ŅŏŖĸ ŸņŖļ ġŀŒŖŇŏĿ ĭŖŇŀĜ ŅŏŖĸ 

ŐįŖŞ ŋĭňŖĭ ĩĭȃ line ĩ ľŏŜŏŖļ Ńňŏ ŌŞ] ĩŇŁŇ ŋĭŖňŇ ŌŏŖļ ĩĭȃ ĭŖŇ ĭŏįĴ ŸľīŞŏ 
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ŌŞ ņŏŖļ ĩĭȃ ĭŖŇ ĲŐŇǭ ŸňĮŏ ĽŏŖĭĜ ǳŖļǝĭŖĭ Ńňŏ ŌŞ Ÿŋ ņŏŖļ ŸĮňŏŇ ŋŅŞ ŐŀŖĴŖĭ 

īģ ĲŐŇǭ ŅŖŀ ĭŖŇĜ ĩŇŁŇ ŅŖŌɮ Ĵő ĩĭȃ ĭŖŇ ŁŐŇŐ˃ŐļŇ ĭĽŏ ŃŖňŀ ŸņĮŏŖŀ īģ 
ĲŐŇŖǭŇ ȖŅļŏ Ńŏ ġȖŅļŏŇ īŁŇ ŐńŐɏ ĭŖŇ ġğŉǡŌĻĭŏŇőŖľŇ ĩĭŁŏĩįŖļ ġĽŃŏ 

ĩĭŁŏŐŁĳŖļ ŌŖŃĜ ŋŃĭȃŁŐŇŐ˃ŐļŃŖňŖľīŇ ŁŇ ŸľĮŏ ņŏŞ Ÿņ ĩĭȃ line ŸĽŖĭ ũ ȃ 

Ģňŏľŏ line ŹļŐŇ ŌŖŞ ŸįŖĳĜ 

Training hall ĩ ŐįŖŞ ŋŃĭȃline ĿŖŇ ĿŖŇ ĢŖňŏĲŀŏ ĭŇŏ ŌŞ – ŸľĮŏ ņŏŞ ǳĽŅ ŋŏŐŇŖļ 

ľŏŐŇŖŞ ĢŖĳŀ ŋŅŏŖĴŇ ļĽŏĭŐĽļ ǳĽŅ ŸǻĻőŇ ŅŏŀŒŊ ŸņŅŀ ĹŏȍŏŇ, ŃǝŏȤ ĭŅ˕, 
ĥȬŁľ˃ŋĭŏŐŇ ĭŅ˕Ĝ ĿőŖŇ ĿőŖŇ ŁŖŇŇ ŋŏŐŇ ˝ňŖļ ŅŐŌňŏ, ŁŒ̗Ŋ ŋŅĭŏŅő, ŉŏŇőŐŇĭ ńŏŖŃ 

ġȖŅ ĩŃğ ĩŖĭŃŏŖŇ ŸŉŖŊŇ ŋŏŐŇŖļ ŐŌĴŇŏ, Őľŀ ŅĴŒŇ ģļǝŏŐľĜ    

ĩŇŖĽŖĭ ŋŅŏŖĴ ŐŃŖńľ ˝Ŗňŏ ĢŇī ŁŐŇʼŏŇ ńŏŖŃ ĥŖĸ ĢŖŋĜ 

 ŉŏŇőŐŇĭ ńŏŖŃ ŋȖŅ ī ġȖŅļŏŇ Őľĭ ŸĽŖĭ ŐŃŖńľ 

 ŁŒ̗Ŋ ī ŀŏŇőŇ ŅŖĿǝ ŐŃŖńľ 

 Ÿņśŀ Łĳɯ ġŀŒņŏŞő ŐŃŖńľ 

 ĭŏĴ (ĴőŐŃĭŏ) ġŀŒņŏŞő ŐŃŖńľ 

ģļǝŏŐľĜ 

ĩŇŁŇ ŐŁļŔļɩ Ńŏ patriarchy ŐŀŖŞ ĢŖňŏĲŀŏ ŌŞ ĭŇŏ ŌŞĜ ŐŁļŏŇ ŁŐŇĲŞ ī ŐŃŃŏŌ ǳĽŏ ˝ŐňŖĭ ŅŏŖĵ ŸŇŖĮ 

ŐŁļŔļɩ ŃŌŀĭŏŇő ŐŃŐńɳ ŋŏŅŏŐĴĭ ǳŐļʳŏŀ ī pillar ŐŌŖŋŖŃ ŁŐŇŃŏŇ, ĿŅƨ, Ňŏʰ, ǳńŔŐļŇrole ī 

responsibility ĢŖňŏĲŀŏ ĭŇŏ ŌŞĜ  
ĩŇŁŇ ŀŏŅ ŅŖŀŇŏĮŏŇ ĩĭȃ game ŸĮňŏ ŌŞĜ  
ŸĮňŏŇ ŁŖŇ ġğŉǡŌĻĭŏŇőŖľŇ Ũ ķŏ ľŖň ńŏį ĭŖŇ – ŐŀŖĴŖľŇ ĴőŃŖŀ ĩŅŀ ŐĭĳŒ ġŐńȵļŏŇ ĭĽŏ ńŏŃŖļ Ńňŏ 

ŌŞ ŸņĮŏŖŀ ŐŁļŔļŖɩŇ ŐŉĭŏŇ ŐŌŖŋŖŃ ŐŀŖĴŖĭ ġŋŌŏŞ ī ȖŅļŏŌőŀ ŃŖň ŅŖŀŌŖŞŖĳĜ ŋĭŖňŇ ńŏŃŀŏ ŐĲɫŏ ŸŉŊ 
ŌŖň ŐŀŖĴŇ ľŖňģ Ÿŋķŏ ĢŖňŏĲŀŏ ĭŇŖļ Ńňŏ ŌŞĜ condition Őĳň ŸŃǝŐȍįļ ġŐńȵļŏ share ĭŇŏŇ ŋŅŞ 
Ÿĭĥ “Ÿĭŀ” ǳʪ ĭŖŇ ļĭƨ ĭŇŖŃŀ ŀŏĜ ŀŏ ŃŒĵŖļŁŏŇŖňclarification ĩŇ Ĵŀǝ ǳʪ ĭŇŏ ŸņŖļ ŁŏŖŇĜ ŐŀŖĴŇ 

ŐŀŖĴŇ ľŖň group discussion ĩŇ ŁŖŇ ŋĭŖňŇ ŋŏŖĽ ĢŖňŏĲŀŏ ĭŇŏ Ōģ Ÿņ,  
 ńŏŃŃŏŇ ŋŅŞ ŸĭŅŀ ňŏįŐĳňĜ 

 ŃňŃŏŇ ŋŅŞ ŐĭŇĭŅ ňŏįŐĳňĜ 

 ĩŃğ ŸŉŏŀŃŏŇŋŅŏŞŐĭŇĭŅ ňŏįŐĳňĜ 

Discussion ŸĽŖĭ Ÿņķŏ ĥŖĸ ĢŖŋ, ńŏŃŃŏŇ ŋŅŞ ŅŐŌňŏŇŏ ġŖŀĭ ŸŃŉő ġŐńȵļŏ ĮŒŖĴ ŸŁŖŞŐĳŖňŀ ŸĳŖňŖľŇ 

ļŒňŀŏŞĜ ŐĭĳŒ transgender ŅŏŀŒŊĴŀ ŃŖňŀ ŌŏŐŋ ŁŏŐȯň (ŸʬŊŏɓĭ). 
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ŃŖ̚Ň ŋŅŞ ŸľĮŏņŏŞ ŅŐŌňŏŖľŇ Ő˶Ŀŏ ŸŃŏĿ ŌŐȯňĜ ŁŒ̗ŊŖľŇ ňȳŏ ŸŃŏĿ ŌŐȯň, ĮŏŇŏŁ ňŏįŐĳňĜ 

transgender ŸľŇ Ňŏį ī ĭ  ɦŌŐȯňĜ ģļǝŏŐľ ŐŃŐńɳ ġŀŒńœŐļĜ ŐĭĳŒ positive ġŀŒńŒŐļī ĥŖĸ ĢŖŋ, ŸņŅŀ 

ġŖŀŖĭŇ ŅŒȍ ňŏįŐĳň, relief ġŀŒńœŐļ ŌŐȯň, ġŋŒĭ ŸŋŖŇ ņŏīŞŏŇ Ņļ ļŔŐɺ ŸŃŏĿ ŌŐȯňĜ  

ĩŃğ ŸŉŏŀŃŏŇ ŋŅŞ ī ġŖŀŖĭŇ mixed feeling ŌŐȯň –system ĩŇ īŁŇ Ňŏį, İŔĻŏ, ŌŐȯňĜ ľŒĠĮ ŌŐȯň, 

ġŋŌŏŞ ŅŖŀŌŐȯň ģļǝŏŐľĜ  

ġŐńŐĴǂ ľŏ positive,negative feeling ŐŌŖŋŖŃ ŐŃŐńɳ section ĩ ńŏį ĭŖŇ ĢŖňŏĲŀŏ ̛  ̗ĭŖŇŀĜ 

ĢŖňŏĲŀŏŇ ŸŉŖŊ ŸľĮŏņŏŞ Ÿņ ǳŖļǝŖĭģ ļŏŖľŇ ŐŀŖĴŖľŇ ġŐńȵļŏ share ĭŇŏŇ ĩĭȃ ġŀŒńœŐļŉőň ĴŏŞįŏ 

Ńŏ Ņȷ ŸŁŖŞŖĳŀĜ ĩŖĭ ġŁŖŇŇ ľŔŐɦ ńŐȧ ŃŒŖĵŖĳŀ ĩŃğ ľŒĠĮī ġŀŒńŃ ĭŇŖļ ŸŁŖŇŖĳŀ] 
 

Reported by: Shree, Parthaand Anisha 

22.02.2016 

 

 

 

Ő˶ļőŞ Őľŀ 

 

ĢĴŖĭŇ ŐľŖŀŇ 

̛̗ķŏ Ōň įļ ŐľŖŀŇ 

ŐŇŖŁŏķƨ ŐľŖŞĜ ġŀőŊŏ, 

ŁŏĽƨ ī ,͂ ĢŅŏŖľŇ 

ŋĭňŖĭ ĢŖįŇ ŐľŖŀ 

Őĭ Őĭ ŐŀŖŞ ĢŖňŏĲŀŏ 

ŌŖŞŖĳ ļŏ ĢŇī 
ĩĭŃŏŇ ŅŖŀ ĭŐŇŖŞŐľŖňŏĜ 

ļŏŇŁŇ ġŐńŐĴǂ ľŏ ĢŅŏŖľŇ ńŏŃŖļ ŃňŖňŀ ĢŅŇŏ įļ ĭŏň Őĭ ŀļŒŀ ŐŉĮňŏŅ Ńŏ ņŏ 
ĴŏŀļŏŅ ĩŅŀ ŐĭĳŒ ņŏ ˈ  ɦŌňĜ ġŖŀŖĭģ ĥɏŖŇ ŃňŖňŀ ŐłįŏŇ ŸľŖĮ Őňȧ ŐŀĿƨŏŇĻ ĭŇŏŇ 

ŐŃŊŞ ĩŃğ ĴőŃŖŀ ĲňŏŇ ŁŖĽ ŸņĮŏŖŀ ŐŀŖĴŖĭ ȖŅļŏ Ōőŀ ŅŖŀ ŌŖŞŖĳ, Ÿŋȃ ŃɲŒŖľŇ ŃňŖļ 

ŸŁŖŇ ĩŃğ ļŏŇŁŇ ńŏŃŏŇ ŋŅŞ, ŃňŏŇ ŋŅŞ ī ŸŉŏŀŏŇ ŋŅŞ, ŐŀŖĴŇŖľŇ ġŀŒńœŐļ ˝Őň ŃŖň 

ļŏŇanalysis ĭŖŇ ŸľĮŃŏŇ ŐŃŊŞȃŅŀŖĭ ŀŏŜŏ ŐľŖŞ ŸįŖĳĜ 
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ĩŇŁŇ ġŐȷļŏŐľ ĢŅŏŖľŇ Ÿĭ ŀŏŇőŃŏľ ŐŀŖŞ ĢŅŏŖľŇ ŅŖŀ ņŏ ņŏ ĿŏŇĻŏ Ńŏ ŐĲɫŏ ĴɴŏŞ ļŏ 
ŃňŖļ ŃŖňŀĜ ġŖŀŖĭģ ĥɏŖŇ ŃŖň ŁŒ̗ŊŖľŇ ľŒŖĲŏŖĮ ŸľĮŖļ ŀŏ ŁŏŇŏ Ńŏ ŀŏŇőŖľŇ ġŐĿĭŏŖŇ 

ňŜŏģ ĩŇ ĭĽŏ Ńŏ ģɣŏŖňĭĲŒŞŏň Ńŏ ĩň ŐĴ ŐŃ ȃ łŐŃĭ ģļǝŏŐľĜ  

 

ĢŇī ĿŏŇĻŏ ȃ ŁŐŇʯŏŇ ĭŇŏŇ Ĵŀǝ ġŐȷļŏŐľ ĢŅŏŖľŇ Ÿĭ ĩĭȃ ŁŏīŞŏŇ ŁŖŞɣ 

ŸǳŖĴŖɣŉŀ ĩŇ ŅŖĿǝ ŐľŖŞ ŐŀŖŞ ņŏŀĜ ĢŅŇŏ ĴŏŀŖļ ̛  ̗ĭŐŇ ŀŏŇőŃŏľ Őĭ, ŐĭńŏŖŃ ĩģ 
ĿŏŇĻŏ Ńŏ ŅļŃŏľ ĩŇ Ĵɴ ŌŞĜ ļŏŇŁŇ ŐĭńŏŖŃ ńŏŇļŃŖŊƨ ŤŬŪŧ ŋŏŖň Towards equality 

(ŁĻ ĩŃğ ĿŊƨĻŖĭ Ÿĭɮ ĭŖŇ) ņŏǭŏ Ńŏ ňŜŏģ ̛  ̗ŌŞĜ ĢŖňŏĲŀŏŖļ ĥŖĸ ĢŖŋ Our Pictures, 

Our Words Ńģ ĩŇ ĭĽŏĜ ĢŅŇŏ ŐŃŐńɳ ĳŐŃī ŸľŐĮ ŸŋĮŏŀ ŸĽŖĭĜ ĥŖĸ ĢŖŋ 
ģŖĭŏŖłŐŅŐŀŐĴŅ ĩŇ ĭĽŏ, ĥŖĸ ĢŖŋ ŐĲŁŖĭŏ ĢŖɯŏňŖŀŇ ĭĽŏĜ ĢŖňŏĲŀŏ ŌŞ ġŀŏŇ ŐĭŐňğ 

ŐŀŖŞĜ ĢŅŇŏ ŸľŐĮ ŐŇĴŃŏŀŒŇĥľŏŌŏŇŀĜ 

 

ĩŇŁŇ ĢŅŇŏ ĩĭȃ Őłʥ ĩŇ ŐȑŐŁğŋ ŸľŐĮ ī gender – masculinity ŐŀŖŞ ĢŖňŏĲŀŏ ̛  ̗

ŌŞĜĩĮŏŖŀġŐńŐĴǂ ľŏŇ ŋŏŖĽ ĢŖňŏĲŀŏŖļ ĥŖĸ ĢŖŋ gender – power – privilege ĩŇ 
ĭĽŏĜ ŐĭńŏŖŃ ŋŖĲļŀ Ńŏ ġŃŖĲļŀ ńŏŖŃ ŁŒ̗ŊŇŏ  privilege Ÿĭ ĥŁŖńŏį ĭŖŇ ļŏŇ ĭĽŏĜ 

ĥŖĸ ĢŖŋ ŁŒ̗ŊŖľŇ ŋŏŖĽ ĭŏĴ ĭŇŖļ ŸįŖň ļŏŖľŇ privilege ˝ŐňŖĭ ŸľĮŖļ ŸŉĮŏŀŇ 

ľŇĭŏŖŇŇ ĭĽŏĜ ŸľĮŏ ņŏŞ ŁŒ̗ŊŇŏ ŐŁļŔļɩ ġŋŒŐŃĿŏ ŋŖɎī ŸŅŖŀ ĲŖň ĭŏŇĻ privilege Ÿĭ 
ĥŁŖńŏį ĭŖŇ ļŏģĜ 
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ĩŇŁŇ men and masculinity ĢŖňŏĲŀŏŖļ ŸľĮŏ ņŏŞ, ŸĳŖňŇŏ ŋŏŅŏŐĴĭ ŐŀŞŅ Ńŏ ʺőɷ 
ŅŏŀŖļ ŅŏŀŖļ ŐĭńŏŖŃ ŁŒ̗Ŋ ŌŖŞ īŖĸĜ ĥŖĸ ĢŖŋ hegemonic – masculinity –Ň ĭĽŏĜ ŋŃ 
ŁŒ̗Ŋ ĩĭ ĴŏŞįŏŞ ŀŏ ĽŏĭŖňī hegemonic – masculinity –Ň ĭĽŏ ŐŃ̜ŏŋ ĭŖŇ ŃŖňģ 

ŐĭńŏŖŃ ĢŖ ˃ĢŖ ˃Ńŏ ŋŒŖņŏį ŸŁŖňģ Ÿŋģ ŐľŖĭ ĩŐįŖŞ ņŏŞĜ ĢŖňŏĲŀŏ ŌŞ ŸŁķŏŇŀŏŐňŐĴŅ 

ŐŀŖŞĜ  

 

ĩŇŁŇ ĢŅŇŏ ĢŃŏŇī Őłʥ ĩŇ ŐȑŐŁğŋ ŸľŐĮĜ ļŏŇ ĢŖį ĢŅŏŖľŇ Őļŀȃ ľŖň ġŐńŐĴǂ ľŏ 
ńŏį ĭŖŇ ŐľŖŞ ŃŖňŀ Őļŀȃ Ģňŏľŏ Ģňŏľŏ ŁŒ̗Ŋ ĲŐŇǭ (ĴŐŅľŏŇ, ŋŇĭŏŇ ī ŅœŐļƨĭŏŇ) ňȖǝ 
ĭŇŖļĜ ļŏŇŁŇ ĢŖňŏĲŀŏ ŌŞ ĩŖľŇ ŁŒ̗Ŋ ŌŃŏŇ Őĭ Őĭ ňȖĻ ĢŅŇŏ ŸľĮŖļ ŁŏŐȯňŏŅĜ 

ĢŖňŏĲŀŏ ŸĽŖĭ ĢŅŇŏ ĴŏŀŖļ ŁŏŐŇ,masculinity Ÿĭ ŁŏŇłŇŖŅɵ ŃŖň ŅŖŀ ĭŇŏ ŌŞ, ņŏ 
ŋŅŞ, ŸȖǭ ġŀŒņŏŞő ŁŏʛŏŖļ ĽŏŖĭ ĩŃğ ŋŏŃ ġʛŏŇ masculinityŐŀŖŞ TG ŅŏŀŒŊŖľŇ 

ġŃ˄ŏŀ ŐŀŖŞ ĢŖňŏĲŀŏ ŌŞĜ  
 

ĩŇŁŇ ŅŖŌɮ Ĵő ĢŅŏŖľŇ ĭŀʾŏĭŉŀ ġł masculinityŐŀŖŞ ĢŖňŏĲŀŏ ̛  ̗ĭŖŇŀ, ŸņĮŏŀ 

ŸĽŖĭ ĥŖĸ ĢŖŋ ŐĭńŏŖŃ Ÿĳŏķ ŸŃňŏ ŸĽŖĭ ŁŐŇŃŏŇ, ŐŉȖŏ ŃǝŃ˄ŏ, ĿŖŅƨŇ ŅŏĿǝŖŅ ĩȃ ĢŅŏŖľŇ 

ŅĿǝ ĿŒŐĭŖŞ ŸľīŞŏ ŌŞĜ 
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ļŏŇŁŇ ĢŃŏŇ ġŐńŐĴǂľŏ ĢŅŏŖľŇ Characteristics of Power ŐŀŖŞ ĢŖňŏĲŀŏ ̛  ̗ĭŖŇŀĜ 

ĢŅŇŏ ĴŏŀŖļ ̛  ̗ĭŐŇ, Power Over, Power To, Power with and Power Within ĩŇ 
ŋ̖ŖɲĜ ŁŏŉŏŁŏŐŉ ŐĭńŏŖŃ ʾŏȃŐĴ ĭŇŖļ ŁŏŐŇ Power Over Ÿĭ ĭŀŖǨŏň ĭŇŖļ ŁŏŐŇ Ÿŋ 
ŐŃŊŖŞĜ 

 

ĢŅŏŖľŇ ŐŋŖŀŅŏ ŸľĮŏŇ ĢǡŌ ŸľŖĭ ĢŃŏŇī Őłʥ ĩŇ ŐȑŐŁğŋ ŸľĮŏŖŀŏ ŌŞ ĩŃğ ĢŅŏŖľŇ 

ňȖǝ ĭŇŖļ Ńňŏ ŌŞ ŁŒ̗Ŋ ĲŐŇŖǭŇ ńœŐŅĭŏ Őĭ ļŏŖļ ňȖǝ ĭŇŖļĜ ĩŇŁŇ ĢŅŇŏ ĢŃŏŇī 

ŐŃŊŞȃ ŐŀŖŞ ĢŖňŏĲŀŏ ĭŐŇĜ ĢŖňŏĲŀŏ ŌŞ assertive ī aggressive ŐŀŖŞĜ  

 

ņŐľī ġŖŀĭ ǳŖʪŇ ŅŒŖĮ ľŏĞŐŜŖŞ ĢŅŏŇŏ, ĢŅŏŖľŇ ġŐńŐĴǂľŏ Ģ̜ŏŋ Ÿľŀ ŃŏŐĭ ľŒŐľŖŀ 

ĢŅŖľŇ ĥɏŇ ĮŒĞŖĴŖļ ŐļŐŀ ŋŏŌŏņǝ ĭŇŖŃŀĜ 

 

ŅŖĿǝĮŏŖŀ ĢŅŇŏ ŋŏĽőŐľŇ ĭŏŖĳ ĮŒŃ ŋŒɯŇ ĩĭȃ įŏŀ ̛ŐŀĜ  

 

ŐľŖŀŇ ŸŉŖŊ ĢŇī ŐĭĳŒ ŀļŒŀ ŃɲŒŇ ŋŏŖĽ ŁŐŇĲŖŞŇ ŅŖĿǝ ŐľŖŞ ŐľŖŀŇ ŸŉŊ ŌŞĜ  
 

 

Reportedby : ġŀŒŇŏį, ŃŏŋŒ, ̛Ƕŏ 
 

ļŔļőŞ Őľŀ 
 

ǳĽŖŅ ŋŃŏŇ ĴőŃŖŀ ŁŒ̗ŊļŖɩŇ ǳńŏŃ Őĭ ńŏŖŃ ŁŖŜŖĳ ĩŃğ Ÿŋļŏ ŐĭńŏŖŃ ŁŐŇŃļƨŀ ĭŇŏ 
ņŏŞ Ÿŋģ ĩĭȃ  analysis ŌŞĜ 

ŃŏŐŜŇ ŅŖĿǝ ĩŃğ ŃŏģŖŇ ŀŏŇő ŁŒ̗Ŋ ĩŃğ    trans gender ŸľŇ ĴőŃŖŀ  ŐŃŐńɳńŏŖŃ ǳńŏŃ 

ŐŃ˃ŏŇ ĭŖŇŖĳĜ ļŏŇ ŐŃŐńɳ ĥľŏŌŇŀ ĥŖĸ ĢŖŋĜ   

ĩŇ ŋŏŖĽ ĢŅŇŏ ĢňĲŀŏŇ ŅŏĿǝŖŅ ŃŒĵŖļ ŁŏŐŇ Ÿņ ŐŃŐńɳ ńŏŖŃ ŸĲʱŏ ĭŇŖň    ĩķŏ ĭŏķŏŖŀŏ 

ŋʓŃĜ 

 ļŏŇŁŇ įļĭŏŖň ŐŇŖŁŏķƨ ȃ ĢŀŒŇŏį ŹŅǭő ĩŇ ŅŏĿǝŖŅ ĴŏŀŖļ ŁŏŐŇĜ 
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 ļŏŇŁŇ ĩĭȃ class workŸľīŞŏ ŌŞ ŸŋĮŏŖŀ ŤŤȃ statementĩŇ ŁŐŇŖǳŐȖŖļ 

ĢŅŏŖľŇ  agree, disagreeĩŃğ confusionĩģ ŦŸķ ǻŀőŇ ŅŖĿǝ ĩĭȃ ŸŃŖĳ ŸŀīŞŏ 

ŌŞĜ ŸŋĮŏŖŀ ŐĭĳŒ ŐĭĳŒ ǳŖʪŇ ŅŖĿǝ ĢŅŏŖľŇ confusionŸŃŉő ĿŇŏ ŁŖŜŐĳňĜ ŸņŅŀ – 

I) ŅŐŌňŏŖľŇ ļŒňŀŏŞ ŸĳŖňŖľŇ Ÿņśŀ ģȯŏ ŸŃŉőĜ 

II) Oral sexĩŃğanal sexĭŇŏ ĥŐĲļ ŀŞ ĭŏŇŀ ĩŖļ  HIV – AIDS  & STD   

ŸŇŏį ŌŖļ ŁŏŖŇĜ 

III) ĩĭģ ŋŅŖŞ ĩĭŏŐĿĭ Ÿņśŀ  ŋʏĭƨ ŇŏĮŏ ĥŐĲļ ŀŞĜ  
IV) CondomŐľŖŞ  sexĭŇŖň Ÿņśŀ Ģŀɯ ĭŅ ŌŞĜ 
V) RapistŸĭ łŏĞŋő ŸľīŞŏ ĥŐĲļĜ 

ĩŇŁŇ ĩģ  statement ˝Ŗňŏ ŅŒňǝŖŃŏĿ ĩŃğ ļŖĽǝŇ ŐńŐɏŖļ ĢŖňŏĲŀŏ ŌŞĜ ĩĮŏŀ ŸĽŖĭ ĥŖĸ 
ĢŖŋ Ÿņ  respect  ĩŃğ              ŀŏ ĽŏĭŖň  freedomĢŖŋŀŏĜ 

ĩŇŁŇ ŋŃŏģŖŞŇ ĢŖňŏĲŀŏŇ ŅŏĿǝŖŅ Ÿņ Ÿņ ŐŃŊŞ ĥŖĸ ĢŖŋ 

I)  Choice 

II)  sexual  Desire 

III) Pleasure 

IV) Relationships 

V) Respect 

VI) Acts 

VII) Reproduction 

VIII) Contraception 

IX) Violence 

X) law 
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ĩŇŁŇ ĢŅŏŖľŇ Ū̴  ľŖň ńŏį ĭŖŇ ǳŖļǝĭŖĭ Ťȃ  ĭŖŇ İķŀŏ ŸľīŞŏ ŌŞ ĩŃğ ļŏŇ ĥŁŇ ťȃ 

ǳʪ ŸľīŞŏ ŌŞĜ– 

 ĩķŏ Ÿĭŀ Ōň? 

 ĩŃŏŇ Őĭ ĭŇŀőŞ? 

ŁŏŐŇŐ˄ŐļŇ ŅŖĿǝ  Homosexuality, childmarraige, Powerrelation, Transgender 

ģļǝŏŐľ ŐŃŊŞ˝Őň ĥŖĸ ĢŖŋ ĩŃğ ļŏ ŐŀŖŞ ŐŃ˃ŏŐŇļ ńŏŖŃ  

ĢŖňŏĲŀŏ ŌŞĜ 

ĩŇŁŇ sexualorientionĩŇ ŐŃŐńɳ ĿŇŀ ŐŀŖŞ ĢŖňŏĲŀŏ ĭŇŏ ŌŞ, ŸņŅŀ -  Hetero 

sexual, Homo sexual, Bisexual , Trans Gender  ect. Hizra, Transsexual.  

ĲĽŒļƨ Őľŀ 
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ĢĴŖĭŇ Őľŀ ̛̗Ŗļ ŉŏŅőŅ įļ ĭŏŖňŇ ŐŇŖŁŏķƨ ŁŖŇ Ÿŉŏŀŏŀ] ĩŇ ŁŇ facilitators ĩĭȃ Ÿĳŏķ 

ķŏʼ Ÿľŀ – ĢŅŇŏ ĩģ ŸǨŐŀğ ĩ ĩŅŀ Őĭ ŐŃŊŖŞ ŐŀŖŞ ĴŏŀŖļ ŸŁŖŇŐĳ Ÿņķŏ ĢŐŅ ĢŖį ŌŖŞļ 

ĴŏŀļŏŅ ŀŏ Ńŏ ĮŒŃ ġʢ ĴŏŀļŏŅ] ǳŏŐļńŏŐįŇŏ Ĵŏŀŏŀ Ÿņ ĩģ ǳŐŉȖŖĻŇ ĢŖį ļŏĞŇŏ 

Transgender Ńŏ Others ŋ̖ŖɲŖŃŐŉ Ĵŏŀŏ Őĳň ŀŏ ĩŃğ įļ ĭŏŖňŇ ĢňŏŁĢŖňŏĲŀŏŖŞ ĩĮŀ 

ŃǝŏŁŏŇķŏ ˈ  ɦŌŖŞŖĳ] 

ĩŇ ŁŇknowledge ġĽƨŏļ ȵŏŀ Ÿņķŏ ĢŅŇŏ ĢŅŏŖľŇ ŅŐ˃ŖʯŃŒŐĵ,feeling Ńŏattitude ņŏ 
ĢŅŏŖľŇ ġŀŒńœŐļ Ńŏ ŅŖŀŏńŏŃ ĩŃğ ŐŃ̜ŏŋ ĩŃğ ŃǝŏŃŌŏŇ ĩŇ ŅŖĿǝ ŋʏĭƨ ĩŃğ ĩŖľŇ ŅŖĿǝ 

ŃǝŃĿŏŀ ŐŀŖŞ ĢŖňŏĲŀŏ ĭŇŏ ŌŖňŏ] ŐŁļŔļŏŐɩĭ ŃǝŏŃ˄ŏ ĢŅŏŖľŇ ŐŃ̜ŏŖŋŇ ŁņƨŏŖŞ ŁŖŜ ĩŃğ 

ĩķŏ ŃľňŏŖļ ŌŖň ĢŅŏŖľŇ ĩģ ŐŃ̜ŏŋŖĭ    ŃľňŏŖļ ŌŖŃ]  ̛ĿŒ ŐŁļŔļŏŐǲĭ ŃǝŃ˄ŏ ĩŃğ ļŏŖļ 

ŅŐŌňŏŖľŇ Őĭ ȖŐļ ŌŖŞ ļŏŇ ŐŃŊŖŞ ŀļŒŀ ļĽǝ ŐľŖŞ ŸĭŏŖŀŏ ŇĭŅ ŁŐŇŃļƨŀ Ģŉŏ ĭŇŏ 

ŅŒŉŐĭň] ĩŇ ĭŏŇĻ ŐŁļŔļɩ ĢŅŏŖľŇ  ŐŃ̜ŏŖŋŇ ŁņƨŏŖŞ ŁŖŜ ĩŃğ ĩģ ŐŃ̜ŏŋ Ÿĭ ŸĭŃň Ņŏǭ 

ȵŏŀ Ńŏ ļĽǝ ŐľŖŞ ŃľňŏŖŀŏ ņŏŞ, ļŏŖļ ġŀŒńœŐļŇ ǳŖŞŏĴŀ, ĩŅŀ ġŀŒńœŐļ ņŏ ŐľŖŞ  

ŐŁļŔļŏŐɩĭ ŃǝŏŃ˄ŏŇ ȖŐļ ķŏ ŸŃŏĿ ĭŇŏ ņŏŞĜ ļŏŖļģ ŌŖŞŖļŏ ŐŁļŔļŖɩŇ ĥŁŇ ŐŃ̜ŏŋ ŐĭĳŒ 

ĭŅŖŃ ĩŃğ ŁŇŃļ˕ĭŏŖň ŃǝŃŌŏŖŇ ŐĭĳŒ ŁŐŇŃļƨŀ ŌŖļ ŁŏŖŇ]    

ŐŁļŔļɩ ŋŅŏĴŃǝŃ˄ŏŞ  ŀŏŇőŇ Ÿņśŀļŏ,  ŋŏŅŏŐĴĭ Őňȧ ŐŌğŋŏ ŐŀŞɩŀ ĭŇŏ ŌŞĜ  ŀŏŇőŇ 

Ÿņśŀļŏ  ĩŅŀńŏŖŃ ŐŀŞɩŀ  ŌŖŞ ĽŏŖĭ Ÿņ ŇŏŖʰŇ ĢĲŇŖĻī ļŏ ĿŇŏ ŁŖŇĜ ĥľŏŌŇĻ   ̮̘Ł   

AFSPA        ĭŏņƨĭňŏŁ ļŒŖň ĿŇŏ ŌŞ] ĢŖňŏĲŀŏŞ ŅŏŀŃġŐĿĭŏŇ ŋğįĸŀ ˝ŐňŇ ĭĽŏ Ńňŏ ŌŞĜ  
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ĩŇŁŇ  ‘ChuppiTodo’  ĩĭȃ ŸĳŏŖķŏ ļĽǝŐĲǭ  ŸľĮŏŖŀŏ ŌŞĜ ĩŇŁŇ ĥɏŇǳŖľŖŉŇ ĩĭȃ ǡŏŖŅ  

ŁŒ̗Ŋ ī ŸĳŖňŖľŇ ŋŏŖĽ ŁŇőȖŏŅœňĭ ĭŏŖĴŇ ļĽǝŐĲǭ, ŁŏīŞŏŇ ŁŖŞɣ ŅŏĿǝŖŅ ŸľĮŏŖŀŏ ŌŞĜ 
ĩĭģ ŐŃŊŖŞŇ ĥŁŇ ĩĭȃ ĥŁ˄ŏŁŀ ĭŇŏ ŌŞ ŁŏīŞŏŇ ŁŖŞɣ ŅŏĿǝŖŅĜ ŐŌğŋŏŇ ŐŃ̗Ŗɛ ŁŒ̗Ŋ, 

ŀŏŇő ĢɯňŖŀ ŁŒ̗ŊŖľŇ ņŒȍ ĭŇŏ (ĩł ģ ĩŅ)] interpersonal ľŒŇ˰ ŀŏŇő ĩŃğ ŁŒ̗ŖŊŇ ŅĿǝ, key 

intervention elements ĩŃğ ĢŇī ŐĭĳŒ ŐŃŊŞ ĢŖňŏĲŀŏ ŌŞĜ proactive action o reactive 

action  ĩĭķŏ ĿŏŇŀŏ ŹļŐŇ ŌŞĜ Discussion was also done about transformative change, 

changes in public system, paternalism, heterodoxy tradition    ŐŃŊŞ˝Őň ŐŀŖŞ ĢŖňŏĲŀŏ  ŌŞĜ  

ĩŇŁŇ ŋğ˄ŏįļ ľŖň ŐŀŖĴŖľŇ ĭŅƨ˄ŏŖŀ Őĭ ńŏŖŃ ŁŒ̗Ŋ ī ŸĳŖňŖľŇ ŐŀĴŒŐȍĭŇŀ ĭŇŏ ņŏŖŃ ļŏŇ ŁŐŇĭʢŀŏ 

ŹļŐŇ ĭŇŖļ Ńňŏ ŌŞ ]ǳŐŉȖĻ ŅœňǝŏŞŀ ĩŇ ĩĭȃ ļŏŐňĭŏ ŁŒŇŖŀŇ ŅŏĿǝŖŅ ŅŒňǝŏŞŀ  ĭŇŏ ŌŞĜ      

ŸŉŖŊ ŋŃŏģ ŐŅŖň  ĿŀǝŃŏľ ŸľīŞŏ  ĳŐŃ Ÿļŏňŏ ŅĿǝŐľŖŞ  ŧŐľŀ ŃǝŐŁ ĩģ ĭŅƨŉŏňŏŇ ŋŅŏŐɺ ŌŞĜ 
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Evaluation  

 
ǳŐŉȖĻ ŅœňǝŏŞŀ 

 

Őňȧ ŁŐŇĲŞ ...  ŀŏŇő - Ťţ        , ŁŒ̗Ŋ -ŤŦ ġŀǝŏŀǝ-ũ  

ĩĭĴŀ Ÿĭŏŀ Őňȧ ŸňŖĮŐŀ  

1. ǳŐŉȖŖŀŇ ĥŖəŉǝ ĭļķŏ ŁœĻƨ ŌŖŞŖĳ? 

ĦŖəŉǝ ŁŒŖŇŏ ŅķŏŅŒȃ ĭŅ 

Őňȧ ŃǝŃ˄ŏ ĩŃğ ļŏŖļ ŁŒ̗ŖŊŇ ĴŏŞįŏ ťť ū - 

ŁŒ̗ŖŊŇ ŃǝŐȍįļ ĩŃğ ŋŏŅŏŐĴĭ ĴőŃŀ Őĭ ńŏŖŃ 

ŸľĮŏ ņŏŞ ĩŃğ ŸĴɦŏŇ ŹŃŉŅǝ ĩŃğ ŀŏŇő Őŀņƨŏļŀ 

Ÿĭ ŃŏĞŐĲŖŞ ŇŏĮŖļ ļŏŇ Őĭ ńŒŐŅĭŏ 

ŤŬ  ŤŤ  - 

ŸĴɦŏŇ ŹŃŉŅǝ Ÿĭ ĭŅ ĭŇŏŇ Ĵŀǝ ŁŒ̗Ŋ ŸľŇ 

ŋŏŖĽ Őĭ ĭŇŏ ŸņŖļ ŁŏŖŇ 

Ťť ŤŪ Ť    

  

2. ǳŐŉȖŖŀŇ Ÿĭŏŀ ŐļŀŖķ ŐĴŐŀŋ ŸļŏŅŏŇ ĭŏŖĴŇ Ĵŀǝ ŋŃŖĲŖŞ ŸŃŉő ĥŁĭŏŇő ŌŖŃ ŃŖň 

ŸļŏŅŏŇ ŅŖŀ ŌŞ...] 

ŤĜ ŁŒ̗Ŋļɩ ŐŀŖĴŖľŇ ĥŁŇ ŐĭńŏŖŃ ǳńŏŃ ŐŃ˃ŏŇ ĭŖŇĜ  

ťĜ ŁŒ̗ŊŖľŇ ŸĴɦŏŇ ŸŃŐŋň ńŏīŖňɵ ĩŃğ ĭŅƨŋœŐĲŖļ ŐŀŖŞŏį ĭŇŏ ŐŃ̜ŏŋ ī ŋŌŏŀŒńŒŐļ ŐŀŖŞĜ   

ŦĜ ̗ŁŏɩĭŏŅőŖľŇ ī ̘ŁŏɫŐŇŖļŇ ŋŏŖĽ ĩĭŋŏŖĽ Őňȧ ŋŏŖŅǝŇ Ĵŀǝ ňŜŏģ ĭŇŏĜ   

ŧĜ ŸĴɦŏŇ, ŀŏŐŇ ŐŉȖŏ, ŁŒ̗ŊŖľŇ ŐŀŖŞ ĭŏĴ ĭŇŏĜ 

ŨĜŁŒ̗ŋŖľŇ ŋŏŖĽ ĭőńŏŖŃ ĭŏĴ ĭŇŖŃŏ ļŏŇ ĥŁŏŞ ĴŏŀŏĜ  
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ũĜ ŸŁś̗Ŋ ŐŀŖŞ ĭĽŏ ŃňŖļ ŌŖň ŐĭńŏŖŃ ŃňŖŃŏĜ    

ŪĜ ŐŋŖŀŅŏ, ŸĴɦŏŇ ŐĲŐŌļĭŇ͚ , ŸłŏŇŏŅ ŐŀŖŞ ĢŖňŏĲŀŏĜ  

ūĜ ŁŒ̗Ŋ, ŸŁś̗Ŋ ī ŋŅŏŖĴ ļŏŇ ńœŐŅĭŏ ī ļŏŇ ǳŏĿŏŀǝĜ 

ŬĜ ĭőńŏŖŃ men and boys ŸľŇ engage   ĭŇŏ ŸņŖļ ŁŏŖŇ ī gender violence ĭŅ ĭŇŏŇ ŸȖŖǭĜ  

ŤţĜ Masculinity types & how they are existing.  

ŤŤĜ ĭŏŖĴŇ ĴŏŞįŏŞ ŁŒ̗ŊŖľŇ ŋŏŖĽ ļŏŖľŇ ŐŀŖĴŖľŇ ĭĽŏ ŃňŏŇ ĩĭķŏ ĴŏŞįŏ ŹļŇő ĭŇŏ 
ĩĭķŏ ľň ŹļŇő ĭŇŏ ļŏŖľŇ ŋŅŋǝŏ ŐŀŖŞ ĭĽŏ ŃňŖļ ŁŏŇŏĜ  

ŤťĜ Ÿņśŀļŏ, ŸĳŖňŖľŇ ŋŏŖĽ ĭőńŏŖŃ ĭŏĴ ĭŇŖŃŏ Ÿŋģ ŐŃŊŖŞ ȵŏŀ ġĴƨŀ ĭŇŏĜ   

ŤťĜ ŸǨŐŀğ ŸľŃŏŇ Ÿĭśŉňįļ ǳŐŉȖŀ, ŸĮŏňŏŖŅňŏ ŁŐŇŖŃŉ ŹļŇőŇ ĭŏŞľŏĜ, ġŖŌļŒĭ ŸňĭĲŏŇ 

ŀŏ ŐľŖŞ Őĭ ĭŖŇ Ņœň ĴŏŞįŏŞ ŸŁśŖĳ ņŏīŞŏ ņŏŞĜ  

ŤŦĜ Patriarchy ĩŃğ ļŏŇ ǳńŏŃ, ŀŏŐŇŃŏľ ŋʏŖĭƨ ĢŖňŏĲŀŏĜ   

ŤŧĜ group work ĩŇ ŅŖĿǝ ņĮŀ social problem ˝Ŗňŏ ŐŀŖŞ ĢŖňŏĲŀŏ ĩŃğ strategy  

ŤŨĜ T G ŸľŇ ŐŀŖŞ ŸĮŏňŏŖŅňŏ ńŏŖŃ ǳŐŉȖĻ ŸľīŞŏŇ Ĵŀǝ ĢŅŏŇ ġŖŀĭ ŐĭĳŒ Ĵŏŀŏ ŌŖŞŖĳĜ  

ŤũĜ ŁŒ̗Ŋļɩ ŋŅŏĴ ŃǝŃ˄ŏŇ ŋŅŋǝŏ ĭļ ŇĭŖŅŇ  Ÿŋ˝Ŗňŏ ĢŖį ŸńŖŃ ŸľŖĮŐŀ ńŏŃŏ, Ńňŏ, 

Ÿŉŏŀŏ ĩģ ĢŖňŏĲŀŏ ĮŒŃ ńŏň ŸňŖįŐĳňĜ  

ŤŪĜ Sex and Gender ĩŇ ŁŏĽƨĭǝĜ 

ŤūĜMasculinity   ĩŃğ  Privilege 

ŤŬĜ ļĽǝ ī ĭŏŖĴŇ ŁɛŐļ, ŸǨŐŀğ ĩŇ ŁɛŐļĜ 

ťţĜ ŁŒ̗Ŋ ī ŸŁś̗Ŋ Őĭ? ŐĭńŏŖŃ ŸŁś̗Ŋ ŋŏŅŏŐĴĭ ĴőŃŖŀ ŸľĮŏ ņŏŞ, ĩŇ ŸĽŖĭ  ŸŃŖŇŏŃŏŇ 

ĥŁŏŞ ˝Ŗňŏ Őĭ Őĭ ŌŖļ ŁŏŖŇĜ 

ťŤĜ ŐĭńŏŖŃ ŁŒ̗ŊŖľŇ ŋŏŖĽ ĭŏĴ ĭŇŏ ŸņŖļ ŁŏŖŇĜ Human Rights. 
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22] Őňȧ ŃǝŃ˄ŏ ġŃğ ŁŒ̗ŊŖľŇ ĴŏŞįŏ,  

ťŦĜ ŸĴɦŏŇ ĩŃğ ŋŏŅŏŐĴĭ ŐŃńŏĴŀ ŃǝŐȍŖĭ Őĭ ĭŖŇ ȖŅļŏŉŏňő/ ȖŅļŏŌőŀ ĭŖŇĜ 

ťŧĜ ŁŒ̗ŊŖľŇ ŋŏŖĽ ŐĭńŏŖŃ ĢŖňŏĲŀŏ ĭŇŖň acceptance ŃŏŇŖŃ Ńŏ ĭŏŖĴŇ ŸȖŖǭ ŋŒŐŃĿŏ ŌŖŃĜ 

ťŨĜ ŁŒ̗Ŋļɩ ĩŃğ ļŏŇ ǳńŏŃ  

ťũĜ Gender and Power Relations, Characteristics of Power 

ǳŐŉȖŖŀŇ Ÿĭŏŀ ŐŃŊŞ ļŒŐŅ ĭļķŏ ŃŒŖĵĳ? 

 ŁŒŖŇŏ ŅķŏŅŒȃ ĭŅ 

ŸĴɦŏŇ ĭŏŖĭ ŃŖň ťŨ Ũ - 

ŸĴɦŏŇ ī ȖŅļŏŇ  ŋ̖ɲ ťť ū - 

 ŸĴɦŏŇ ĩŃğ ŐŃŐńɳ ŋŏŅŏŐĴĭ  ŐŃńŏĴŀ  ŃǝŐȍŖĭ 

Őĭ ńŏŖŃ ȖŅļŏŉŏňő ī ȖŅļŏŌőŀ ĭŖŇ 
Ťũ  Ťŧ - 

  ŁŒ̗Ŋ, ŸĴɦŏŇ ī ȖŅļŏ, Ģǡŏŋő ŸŁś̗Ŋ   Ťť ŤŪ Ť 

 ŸŁś̗ŖŊŇ ŐŃŐńɳļŏ ĩŃğ ļŏŇ ŐŀŅƨŏĻ   ŤŦ ŤŪ - 

ŀŏŐŇŃŏľ Ťţ Ťū  ť 

ĢŅŏŇ ĴőŃŖŀ ŸŁś̗ŖŊŇ ǳńŏŃ   ŤŬ  Ťţ Ť  

Ÿņśŀļŏ ļĽǝ ĩŃğ ŅœňǝŖŃŏĿ ŤŦ  ŤŨ ť 

Ÿņśŀļŏ ŐŃŐńɳļŏ ĩŃğ ŹŃŉŅǝ  ŤŬ  ū  - 

ŁŒ̗ŊŖľŇ ŋŖȧ ĭŏĴ ĭŇŏŇ ŐŃŐńɳ ĥŁŏŞ ĩŃğ 
Ňŏ˃ŏ 

ũ  ťŦ Ť 
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   ǳŐŉȖŖŀŇ ŁɛŐļ ˝Őň ŐĭŇĭŅ ŸňŖįŖĳ...] 
 ĮŒŃ ńŏŖňŏ ńŏŖňŏ ŋŏŅŏŀǝ 

ŃŜ ˟ŖŁ ĢňĲŀŏ ŤŬ  ŤŤ  - 

ŸĮňŏ ťţ  Ŭ Ť 

Őłʥ ťţ  Ťţ - 

Ÿĳŏķ ǡŖŁ ĢŖňŏĲŀŏ ŤŬ  Ŭ Ť 

ŁŏīŞŏŇ ŁŖŞɣ ĩŃğ ŸňĭĲŏŇ ŤŨ  ŤŨ  - 

ŸǨŐŀğ İŖŇŇ ŃŏģŖŇ ĢňŏŁ ĢŖňŏĲŀŏ Ťť Ťũ   

ĢɓŐĲɫŏ ŤŪ  ŤŤ  

 

 ǳŐŉȖŀŐļŖĭ ĢŇī ńŏň ĭŇŏŇ Ĵŀǝ ŸļŏŅŏŇ ŁŇŏŅŉƨĜ  

 ļĽǝ ŐńŐɏĭ ĢŇī Őłʥ ŌŖň ńŏň ŌŞĜ 

 More example and discussion about some subject, like Patriarchy, masculinity, Gender and 

Gender based violence.  

 need team diseplened and more time about discussion   

 Need more team bonding games. 

 need more Training. 

 moer easy presentation 

 ŁŒ̗ŊŖľŇ ŋŏŖĽ ŐŀŖŞ ĭŏĴ ĭŖĴŇ ˝ŀ įļ Ņŏŀ ŃŔŐɛ ĭŇŏŇ Ĵŀǝ ĢŖŇŏ ŸǨŐŀğ ĢŖňŏĲŀŏ 

ŐŃŐńɳ ŋğ˄ŏŇ ŋŏŖĽ ŸņŏįŏŖņŏį ĭŇŏĜ  

  Masculinity ŁŒŖŇŏ ŸǨŐŀğ ļŏ ŧ ŐľŖŀŇ ĴŏŞįŏŞ, ĢŖŇŏ ŸŃŉő ŐľŖŀŇ ŌŖň ńŏŖňŏ ńŏŖŃ 

ĢŖŇŏ ŃŒĵŖļ ŋŏŌŏņǝ ŸŌŏļĜ   

 ŋŅŞ ŃŏŜŏŖň ńŏŖňŏ ŌļĜ   

 Facilitators ŸľŇ ĢŖŇŏ ŸŃŉő friendly ŌŖň ġğŉǡŌĻ ĭŏŇőŇ ŁŖȖ ŐŀŖĴŖĭ reelect  ĭŇŏŇ 

ŋŒŐŃĿŏ ŌŞĜ      

 Games ī ŅĴŏ ĩĭķŒ ŸŃŉő ŌŖň ńŏŖňŏ ŌļĜ 
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 ĢŖŇŏ ŸŃŉő ŸĮňŏŇ ŅŏĿǝŅ Ńŏ ŐĲǭŏĭŊƨĭ ŌŖň ńŏŖňŏ ŌŞĜ 

 ĢŖŇŏ Activity  ĽŏĭŖň ńŏŖňŏ ŌŞĜ  

 ĢŖŇŏ ŅŐŌňŏ ŁŒ̗ŊŖĭ ĢŅŏŖľŇ ĩģ ŸǨŐŀğ ĩ ĢŀŖļ ŌŖŃĜ  ŸņŋŃ ŅŏŀŒŊŖľŇ Ĵŀǝ ĭĽŏ 
ŃňŐĳ ļŏŖľŇ ĭŏŖĳ ŸŁśŖĳ ŸǨŐŀğ ĭŇŏĜ  

 ŐĭĳŒ material ŐľŖň ńŏŖňŏ ŌļĜ 

 ġŀǝŏŀņ ŸĮňŏŇ ŅŏĿǝŖŅ ŋŏŅŏŐĴĭ ŋŅŋǝŏ˝Őň ŋʏŖĭƨ ġŃįļ ĭŇŏ, ī ļŏŇ ŋŅŏĿŏŖŀŇ 

ŁĽ ŸŃŇ ĭŇŏŇ ŸĲʱŏĜ 

 Slide show  ŃǝŏŃŌŏŇ ŸŃŉő ĭŖŇ workshop ȃ interesting ŌŞĜ 

 ŃŏŖŇ ŃŏŖŇ ĢŖňŏĲŀŏ ĲňŒĭĜ 

 Power point presentation ĩ ŐĭĳŒ L G B T problem visualize ĭŇŏŇ documentary ŅŏĿǝŅ 

ǳŖŞŏĴŀĜ  

 Ŧ-ũ ŅŏŖŋ ŁŖŜ Ő˶ļőŞ ŁņƨŏŖŞ ĢŃŏŇ ǳŐŉȖĻ ĢŃŏŇ ǳŐŉȖĻ ǳŖŞŏĴŀĜ  

 Sex and sexuality T. G. ŐŀŖŞ ĢŇī ŐŃ˃ŏŐŇļ ĢŖňŏĲŀŏĜ 

 

Workplans 

Parichiti  Organization 

Strategy to involve men in the discussionof  gender based  mobility. 

ŁŏŐŇŐĲŐļ ŅŐŌňŏ įŔŌǻŐŅĭŖľŇĢŐĿĭŏŇŇȖŏŖĽƨ ĭŏĴ ĭŖŇĲŖňŖĳĜ Őňȧ ŹŃŊŅǝ ĭŏŇŖĻ 

ŅŏŐŌňŏŖľŇ ŀŏŀŏ ĢŐĿĭŏŖŇŇ  ŸĽŖĭ ŃŐȷļ ŌīŞŏŇ ŋŏŖĽ  ĲňŏŖłŇŏŇ ĢŐĿĭŏŇ ŐŀŖŞī ňŜŏģ  

ĭŇŖļ ŌŞĜ ĩģ ĲňŏŖłŇŏ ŐŀŞɩŀ ĭŏŇ ˶ŏŇŏ ī Őĭ ńŏŖŃ ŌŖȯ, Ÿŋģ ŐŃŊŖŞ ŁŒ̗ŊŖľŇ ŋŏŖĽ 

ĢŖňŏĲŀŏ ̛  ̗ĭŇŏ ŌŖŃĜ ̛ĿŒ ŅŐŌňŏ ŀŞ ŸŅŖŞŖľŇ ĲňŏŖłŇŏī Őĭ ńŏŖŃ ĭŏŇ ˶ŏŇŏ ŐŀŞɩŀ 

ŌŖȯ Ÿŋģ ŐŃŊŖŞ ī ŁŒ̗ŊŖľŇ ŋŏŖĽ ĢŖňŏĲŀŏ ̛  ̗ĭŇŏ ŌŖŃĜ  
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ŸŇň Ÿʿŉŀïĺŏ˙ŐŇŞŏ ŸŇňīŖŞ ɾŏķłŖŅƨ ŁŒ̗Ŋ ŸľŏĭŏŀľŏŇŖľŇ ŋŏŖĽ ŐįŖŞ ĭĽŏ Ńňŏ ̛  ̗

ĭŇŏĜ Őĭ ńŏŖŃ ŸŇňīŖŞ ɾŏķłŅƨ Ÿĭ ŐŀŇŏŁľ ī ŋŃŏŇ ĲňŏŖłŇŏŇ ĥŁŖņŏįő ĭŇŏ ņŏŖŃ Ÿŋģ 

ŐŃŊŖŞ ǳĽŖŅ ĩĭĭ ńŏŖŃ ĢŖňŏĲŀŏ ̛  ̗ĭŇŏ ī  ŁŖŇ ˟ŖŁ ĢŖňŏĲŀŏ  ĭŇŏ ]  

ĭŐŅĥŐŀȃïŁŒ̗ŊŇŏ Ÿĭŏŀ  ĴőŐŃĭŏŇ ŋŏŖĽ ņŒȍ ļŏ ŐŀŖŞ ĭĽŏ Ńňŏ ī ĴŏŀŏĜ ĩŇŁŇ ŁŒ̗Ŋ ī 

ŅŐŌňŏŖľŇ ĲňŏŖłŇŏ ŐŀŖŞ ĢŖňŏĲŀŏ ĭŇŏĜ   ǳĽŖŅ  ĩĭĭ ńŏŖŃ ī ŁŖŇ ˟ŖŁ ĢŖňŏĲŀŏ  ĭŇŏĜ 

ŸĭŏĽŏŞ Őĭ ńŏŖŃ ŅŐŌňŏ ī ŸŅŖŞŖľŇ ĲŏňŏŖłŇŏ  ŃŏĿŏǳŏɺ ŁŏŖȯ ļŏ ŐĲŐˎļĭŇĻ ĭŇŏ ŌŖŃĜ 

 ĭŐŅĥŐŀȃŤ ïŉŏŐŌľ̀ ŔŐļ 

 ĭŐŅĥŐŀȃť - ŸŀŏŀŏĹŏȧŏ 

 ĭŐŅĥŐŀȃŦ -  ŸŋŏŀŏŇŁŒŇ 

ĭŖňĴ,ģĥŐŀńŏŇŐŋȃ-  ŃŏŐŜŖļ ī Ňŏ˃ŏŞ ŸŅŖŞŖľŇ īŁŇ ŀŏŀŏ ŇĭŅ ĢǞŅŀ ŌŖŞ ĽŏŖĭĜ ļŏŇ 
łŖň ŋŅŏŖĴ Őĭ ǳńŏŃ ŁŜŖĳ,  ŐŃŖŉŊĭŖŇ ŸŅŖŞŖľŇ  Ňŏ˃ŏŞ ĲňŏŖłŇŏ ĭŇŏŇ ŸȖŖǭĜ  

ĲňŏŖłŇŏŇ ġŐĿĭŏŇ ŐŀŖŞ  ŐŅȗ ˟ŖŁ ĢŖňŏĲŀŏ ̛  ̗ĭŇŏĜ  

 

     Ÿņ tools ˝Ŗňŏ ŃǝŃŌŏŇ ĭŇŏ ŸņŖļ ŁŏŖŇ] 
 ĢǡŌő ŁŒ̗ŊŖľŇ ŐŀŖŞ ľň ŹļŐŇ ĭŇŏĜ ļŏŖľŇ  Orientation  ŸľīŞŏ, movie  ŸľŐĮŖŞ 

ĢŖňŏĲŀŏ ĭŇŏĜ 

 ĿőŖŇ ĿőŖŇ ľňķŏ Ÿĭ ŃŜ ĭŇŏĜ 

 ŁŒ̗Ŋ ī ŸŁś̗Ŋ ŐŀŖŞ ŐĭĳŒ ŸŅŖķŐŇŞŏň ŹļŐŇ ĭŖŇ ĢňĲŀŏŞŃǝŏŃŌŏŇ ĭŇŏĜ 

 

SANCHAR 

A. Training / orientation on Gender Equality, Men and Masculinities at three phases: 

1. For the staff 

2. For parents’ group with a special focus on fathers and male members in the family of children 

/persons with disabilities 

3. For Peer groups, local club members, community people etc. 

B. Working on gender issues: 

1. Identifying the issues faced by girls /women with disabilities 

2. Working with these issues at family /community level 
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3. Identifying key leaders /volunteers /animators who will advocate for these issues in the 

community  

C. Mass Awareness: 

1. Sensitization Programme in the community 

2. Ensuring men’s participation in promotional activities on gender equalities  

3. Role play, street play, publication etc. 

 

Jeevika Development Society 

Strategy to involve men in the process of combating gender based discrimination & violence against 

women 

Sustainable Agricultural Programme 

Jeevika’sprogramme on sustainable agriculture reaches out to 15 villages in the South 24 Parganas 

promoting both the system of Rice Intensification and the rights of women farmers. Presently, 760 men 

and women farmers practicing Sustainable agriculture on about 190 acres of land per year on an average 

are involved with the programme. we organized a two days training on gender based discriminations and 

VAWG as an initiative with 30 leading male farmers from our operational area. 

 

 A diagrammatic representation of the process of selection of the leading farmers is as follows: 

 

 

 

 

Step-1 

Selection of male farmers for the gender sensitization training   

(Farmers who are leaders in their respective localities, 

 Dominant male farmers from the villages) 

Step-2  

Training session / sensitization on the gender based discrimination and VAWG and try to motivate the 

participants to bring the learning into practice. The participant farmers are expected to share all their 

learning among other male fellows in the village.  

Step-3 

A baseline survey will be conducted in order to understand the prevailing gender binaries in the village.  

Step-4 

Follow up training with the same participants where further strategic planning will be made to involve 

other male farmers in the process of gender sensitization.  

Step-5 

Identify village wise male animator to take forward the process in the village and who will be directly 

negotiating with the dominant males in the village.  

Step-6 

 A village level workshop with the identified male to play opposite gender roles for a day. 

Village ς 1 

CŀǊƳŜǊǎΩ DǊƻǳǇ 

(Men & women) 

Village ς 2 

CŀǊƳŜǊǎΩ DǊƻǳǇ 

(Men & women) 

Village ς 3 

CŀǊƳŜǊǎΩ DǊƻǳǇ 

(Men & women) 

Village ς 4 

CŀǊƳŜǊǎΩ DǊƻǳǇ 

(Men & women) 

Village ς 5 

CŀǊƳŜǊǎΩ DǊƻup 

(Men & women) 

30 male farmers are 

selected  
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SWAYAM 

Work plan for the organisation 

1. Every year Swayam observes 16 days campaign on violence against women and girls in Kolkata. 

During this campaign Swaym organises a mobile van which run throughout the city during this two 

weeks period. We find this a very strong medium to reachout to people at large scale. We see a great 

opportunity to talk to men on their issues during this campaign to bring their attention and interest on 

stopping violence against women.  

2. When we engage with boys and men in the community we can start our conversation by discussing on 

the privileges men get in the society. Then slowly we will come to violence against women  and other 

gender related discussions. For the discussion and building first level contacts with men in 

community we will use following tools 

i. Peer group formation 

ii. PRA process 

iii. Resource mapping 

iv. Using gender games 

3. Liaison with different stake holders such as community based clubs, Panchayat to discuss on violence 

against issues and role of men in stopping it.  

4. If we get a chance in schools we will organise a session with them also 

5. Sharing of different social schemes to people in community. Sharing information and motivate them 

to claim for their rights and entitlements 

6. Using information on rights and entitlement to engage with community and then introducing issues of 

gender, masculinity and patriarchy to them 

7. Organising awareness camps on discussed issues. From there we will identify interested men and 

boys on the issue.  

8. We will form a group of these interested men then will organise structured sessions with them to 

slowly orient them on gender issues.  

9. We will create resource material on men and masculinity issues in simple language and distribute that 

to community and different stakeholders.  

Need support from different organisations 

1. Material sharing among groups 

2. Getting support as resource persons to different organisation’s training needs  
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Participants List 

S.No Participant Name Organisation Contact No. Email 

1 Partha Dey Jeevika Development 

Society  
9830921177 deypartha74@gmail.com 

2 Jharna Maity Swayam  9830200438  

3 Shree Bhattacharya  Swayam 9038589115 shreebhattacharya90@gmail.com 

4 Md. Arif Khan  Swayam 8482020496  

5 Mridul Molla  Swayam 9093847952 mmridul9@gmail.com  

6 Obaidul Swayam 8609404243  

7 Md. Shamim Iqbal Swayam 9153656793     shamimiqbal.ind@gmail.com 

8 Khakan Mandal Swayam 9091018400   khakanmondal167@gmail.com 

9 Swati Swayam 9674620990  

10 Bratati Chakraborti Swayam 9831742609  

11 Pinanki Roy Swayam 9432831168  

12 R. Dhob Swayam 9563037770  

13 Rahul Chakraborty Sanchar  8335995431 rahulcsanchar@gmail.com,  

14 A.Halder Kolkata Rista 7687886528  

15 A.Roy Chowdhuri Kolkata Rista 8820151557  

16 Pritam Sen Kolkata Rista 8981173659  

17 Biswjit Barai (Hena) Kolkata Rista 9062286170  

18 Anurag Maitrayee Kolkata Rista 7890961617  

19 Boby Kamalini De Kolkata Rista 8697193920    

20 Krishanu Sarkar 
(Kristi) 

Kolkata Rista 9874209699  

21 Kishore Das Kolkata Rista 9002111238  

22 Pritam Bose Kolkata Rista 9883785924  

23 Tanusree Das Praajak 8282818343  tanusree94das.TD@gmail.com 

24 Basudeb Roy Praajak 9477060632  

25 Patralekha Das ASHA 9433016013     patralekha67@gmail.com 

26 Rebati Das Kundu ASHA 8961140040  

27 Anisha Chandra Praajak 9832747594  chandraanisha9@gmail.com 

28 Nirban Mondal Praajak 9153062152  mondalnirban9@gmail.com 

29 Mrinmoy Maitra Praajak 9474926327  mrinmoy.prajok@gmail.com  

30 Biswajit Mondal Praajak 8768200707  

31 Sanchita Chowdhuri Parichiti 9874926327  

32 Kakuli Deb Parichiti 9433584544 kakuli.parichiti@gmail.com 

33 Shabhra Das Parichiti 9903866460  

34 Mallika Das Parichiti 9830999303  

35 Mahendra Kumar CHSJ 9695179968 mahendra@chsj.org  

36 Anchita Ghatak Parichiti  anchita.ghatak@gmail.com 

37 Dr. Abhijit Das CHSJ  abhijitdas@chsj.org 

 

mailto:khakanmondal167@gmail.com
mailto:mahendra@chsj.org
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Training Design 

Objectives: 

1. To increase knowledge and understanding of gender-power relationships and how men in involved 

and implied in the social status of women  

2. To develop a greater knowledge and understanding of ‘masculinity’ and its manifestations and 

construction and implications in terms of men’s attitudes and behaviours; and its relationships with 

perpetuation of gender discriminatory norms in society  

3. To increase knowledge and build capacity in involving men in the sectoral work in which the 

participant is involved in 

Broad outline of Session Plan 

Day 1 

 Welcome and Context  (Anchita) 

 Introduction - A. Name and organisation B. Sociogramming 

 Review of Expectations and Apprehensions 

 Understanding Gender – identities, roles, relationships – Group exercise (picture cards) and 

discussions – Abhijit/ Anchita 

 Gender, Power, Equity and Equality – Exercise (Powerwalk) and discussions – Mahendra/ Anchita 

 Experiencing Power and Powerlessness – Compulsions and Privileges- Exercise in groups and 

Discussions. Abhijit/Anchita ï Think of a situation when you have felt power less. Share it with 

your group members if you feel like it. No questions, listen with an open mind. Open sharing – How 

did you feel when you thought of a situation, when you shared it with the group, heard someone share 

their experience.  

Day 2 

 Review of Day 1 –Participant group report , New lessons on Cards - Abhijit 

 Introduction to Feminism - Anchita 

 Gender , Men and Masculinity -  Film show and discussion – Abhijit and Anchita 

 Construction of Masculinities – Film show and discussion – Abhijit 

 Construction of Masculinities contd Mahendra 

 Discrimination, Violence and Masculinity – Film show (Dosar) and Discussion - Abhijit 

Day 3 

 Review of Day 2 

 How do we see the influence of masculinity in our lives and what can we change – personal reflection 

and sharing  - Letter writing exercise and sharing -  Anchita 

 Masculinity, Sexuality and Violence – Quiz and discussion – Mahendra,Anchita,  

 Sexuality, Gender and Masculinity – Discussion Abhijit 

 Understanding real life situations and addressing for change – Working in groups with scenarios –

why did this happen and what would you do  to address the situation – Abhijit  

Day 4 

 Review of Day 3 

 Review of key concepts – Patriarchy, Power, Intersectionality, Human rights – discussion Abhijit 

and Anchita 

 Experiences of working with Men – Mahendra and Abhijit 

 Planning – How will I apply the lessons from this in my work – planning in organizational teams 
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 Evaluation of the training 

 

 

 


