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Dear A

It gives immense pleasure to us for presenting this report on National and Regional Conclaves of

the Practitioners Working with Men & Boys for Gender Equality. After success'tfi2nEngage

Global Symposium Working with Men & Boys for Genddusticethat was held ilfNovember
2014in NewDelhi, it was felt that as a followp of this, we should organize conclaves of
Practitioners who were not able to partake in $yanposiunas well as who intend to start
working with men & boys for Gender Equality alomigh participants of th&ymposium Thus
creating an gpartunity not onlyfor widening of our understanding on various practices that are
used by friends across the country but also lehethallenges they are facing. The idea of
inviting groups / orgaizations who intend to initiate work on Gender Equality was to create an
opportunity for mutual learning.

We thank UNFPA, New Delhi for providing SUT®#pport for this endeavor.

SUTRA thanks its partner in this endeav@@HSJ and SAMYAK for thetontribution.

SUTRA also thanks all tiiRegionalCoordinating Organizations for taking up the challenge of
organizing Regional Conclaves successfully.

Of course, these Conclaves would have not been possible without active support of various
community basg Organizations, Research oriented Organizations and Universities, we thank all

of them.

We look forward to carry on the processes that have been initiated during these conclaves and
strengthen the work on Understanding Masculinities and enhance ovuitieaaw outreach to

Men and Boys for Gender Equality.

With regards

Subhash Mendhapurkar
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Working with Men for Gender Justice

Highlights from the Regional and National Conclaves
An Introduction

In the last ten years or so there has been an increasing recognition that it is necessary to
work with men and boys to address issues related to gender. Starting with issues like
HIV/AIDS and violence against women there was an increasing identificatiagh thg 2 Y Sy Q ¢
vulnerabilities can be addressed by addressing men as well. The need to integrate work

with men as a conceptual issue has been established in a greater range of development
interventions including maternal health, child care and protectionfofict RNBE Yy Q& N 3
use of contraceptives to name just a few areas. Similarly moving from violence against
g2YSYys (GKS ySSR (2 dzyRSNAEGI y Rretodnifedsy R WY I :
societies recover from violence and conflict.

The 29 MenEngageGlobal Symposiurorganized in New Delhi in November 2014 brought
together over 1200 practitioners, thinkers, activists, NGOs, international agencies and donor
community from over 90 countries and they discussed a wide range of issues concerning
men and masulinities. The Delhi Declaration and Call to Action emerging from this global
event gave a significant boost to the work in India where there has been a long history of

YSy O2YAy3d (23SGKSNJ 2 LINRY2GS GKS | 3SyRI
gende equality and a life free of violence.

Since 2007 the work with men has been getting consolidated in most of the regions in India.
The Forum to Engage Men (FEM) is a national forum and space for individuals and
organizations engaging with men and boysdender equality. Launched across India in

2007, the FEM network comprising hundreds of activists, researchers, academicians,
practitioners and those working towards movements for gender equality, community
development, public health, education and thésathas advocated interventions in the area

of masculinities for bringing about meaningful and durable changes. Grassroots level
practitioners come together regularly through the FEM platform for sharing their work and
experiences on work with men; discusarnings and challenges; and inform policy and
practice at the national and South Asia region levels too.

During 201% 2016 a series dive FEM Conclaves were heliur in the Regions and one
National Conclave in Delhi. These five conclaves generatediscussions on almost all

aspects of masculinities and gender and the different strategies of engagement that have
been adopted. The following is a summary of highlights culled from the discussions and a list
of organisations and participants who ddbuted to it.
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Highlights from the Discussions at the Conclaves
The Need foWorking Men and Masculinities Now

1 The current social context, the growth of consumerism by the neo liberal economy,
the rise of nationalism and militarisation and temergence of new forms of
violence gives urgency to the need to work on masculinity and gender equality
The work on masculinities and gender equality assumes significance in current
political environment when role of women being politically manipulated and
Hindutva reestablished
The conversations omen and masculinities should also focus on the intersections
with caste, class, disability and religion
The ghettoisation of social issues needs to end. There is a need to find out how to
introduce intersectbnality in masculinity; link the men's movement to wider social
movements of caste, land, economic rights, food rights, the environment movement,
labour rights etc.
There has been a shift in attitude of women's groups, there is much more openness
to this goproach and greater trust
We need to build new solidarities as there is a sea change in society as
collectivisation reduces and individualisation increases. We need to review our
strategies of social engagement

Results Obtained and Lessons Learnt

1 A rangeof results have been obtained through working with men from personal
change to collective changes, as well as in the growth of individual.
Individual personal changes and changes in domestic interpersonal relations set a big
example to rest of society
There are examples where work inone domgivf Sy Qa Ay @2t 0SYSy i
domestic violence has led to a whole range of changes in gender relations in the
O2YYdzyAlle Ay Of dzRAyY 3 a0 NHzOG dzN> £ A& adzSa
participation h Panchayats.
Impact of MASVAW's work in Kashi Vidhyapeeth University in Varanasi is visible after
10 years where campus is largely free of harassment
The impact of messages of trust by gendensitised auto drivers has advanced the
mobility of women in Blhi
Programmes have clearly demonstrated the joy men and boys feel when they
become 'free’ from shackles of masculinity that prevent them forming equitable
relationships at home with their female family members
There is evidence that work with men hasdhan impact outside the gender domain,
for eg. on issues of farmers suicides, caste, religion and livelihoods. This needs to be
examined more rigorously.
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Earlier men were not involved in social programmes, now when they are involved
they are also willinga discuss issues of masculinity unlike before

Working with men needs to be lorigrm engagement, a process oriented

gualitative strategy rather than aiming to reach out to large numbers

Projects alone will not change the situation: need to discover wayshtinue
engagement beyond projects

To be sustainable, change must be encouraged to extend from the individual level to
wider societal level

Both strategies have been successfeincouraging change at the personal level and
change at the collective Vel

Over past two decades there has been deepening of the work with men, through
collaborations with students, other campaigns, political parties and discussion is also
taking place on issues like nationalism and militarisation

Successful Strategies

T 22N] 6AGK YSY YR YIaoOdzZz AyAiAaSa OFyyz2i
empowerment, which is multidimensional and includes skills and livelihood building
of women along with the ability to negotiate other freedoms
Addressing the families and commuesg around the issue of women empowerment

is essential as is working with an individual

Promoting the role of an individual as a changaker in society is very important
Mentoring must be taken very seriously to ensure second and third tier leaders are
created

To be sustainable, change must be encouraged to extend from the individual level to
wider societal level

Both strategies have been successfencouraging change at the personal level and
change at the collective level

Individual personal changesd changes in domestic interpersonal relations set a big
example to rest of society

Mix of three crucial strategies recommended for any campagigredia, training and
community mobilisation

Social sector needs to leverage advantages of social media; gam@and messages
remain the same, only medium is different; the challenge is to link digital world with
real world

In the age of internet and digital media, there is a need to shift from building a
community, which is now easier, to amplification and eygraent

Multidimensional strategies needed to impact social norms, media being one of
them
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1 Need to address the masculinity being promoted in online space including Twitter
and through Whatsapp groups

Anticipating Challenges

1 Working with men needs to be lortfgrm engagement, a process oriented
gualitative strategy rather than aiming to reach out to large numbers
Projects alone will not change the situation: need to discover ways to continue
engagement beyond projects
Attitudes easier to change than behavisubut often donors want to see visible
behaviour change within a short space of time. Behaviour change requires sustained
engagement with men and boys over several years
Sustainability beyond donors' funding is cause for concern: long term processes are
needed
When we do advocacy for social norm change who do we raise our ‘demands’ with?
Who will address these demands?
Scale versus quality doubtghe numbers game is a pressure. Do short ‘gender
sensitisation' sessions really work?
Scale along with quity is essential and it can be achieved with hard work and
collaborations
Bringing about institutional and structural changes is very challenging as state
institutions are often very resistant

Next Steps

1 Taking cue from the women's movement, great defadffort needs to be put in by
YSyda wWwy2gSYSyiQ G22 Ay 2NRSNJ 2 Sy adzNE
The talk about men and masculinities should now focus on the intersections with
caste, class, disability and religion: appropriate strategies tdraa/n up to
strengthen the dialogues
There is a need to build new solidaritiesollaborations with students, political
parties, social campaigns. It is important to involve new stakeholders and go beyond
gender binaries in this work
We need a new languago talk to men
More reading material needs to be developed through writings of activists and those
in the field
Regional conclaves should go into greater depth on issues
The current social context gives urgency to the need to work on masculinity and
gencer

[etN
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1 We need to be concerned abogtfocus on complexity without depoliticisation of
the issue; need for sustainability; ways to work with government; how to deal with
scale

Capacity building of SUTRA

It was the first time that SUTRA initiated an action ational level, so there were many
learnings, however, here we list how this helped SUTRA to build up its capacities:

1. SUTRA staff by participating in Regional Conclave, enhanced their understanding on
how to take this work (working with Men and Boys for @GenEquality)

. This resulted in holding detail discussion with Panchayat leaders on how to involve
men from their areas in removing various gender based discrimination and SUTRA
staff helped many Panchayats to develop a charter for the same.

. As Panchayat &lers realised that this work has to start with adolescent boys, so
they took initiatives to talk with local Highschool and Senior Secondary School
GSFOKSNAR (2 LINPOGARS 2LIRNIdzyAGASE F2NI {! ¢
Many teachers agreednd thus SUTRA was able to organise debates on Violence
F3FAyad 22YSy Fyz2y3ald mo aoKz22fa Ay gKJOK
and total participation was 1,933.

. In fact this was first time SUTRA directly worked with school authorities and SUTRA
siFFTF FSt0 OSNE O2yFARSY(O G2 AYAGAFGS GKA:
work with adolescent boys and girls.

. Please watclttps://youtube/[CCeloitVNk This short film shows us how girls were
very artculate whilst boys were very hesitant and this gives us energy oontinue
working with boys

Participants from the following organisations were involved in these Conclaves

Akshara, Mumbai

Anandi, Gujarat

Astitva, Maharashtra

Azad Foundation, New Delhi

Bharat Gyan Vigyan Samiti (BGVS), Odisha;
Breakthrough, New Delhi

Centre for Health and Social Justice, New Delhi
Community for Legal Aid to Poor (CLAP), Odisha,;
CREA, New Delhi

Ek Soch Foundation, Uttar Pradesh

Ekta, Tamil Nadu

Enfold India TrusBangalore

Forum to Engage Men (FEM), Jharkhand;

il
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Gender Park, Kerala

Gharoa, Assam

Girls Count, New Delhi

Grameen Purannirman Sansthan, Uttar Pradesh
Halo Medical Foundation, Maharashtra

HID Forum, Bangalore

International Centre for Research on Women, Nae@thi
ISD, Odisha

Jagori, New Delhi

Kolkata Rista, West Bengal;

Manas Foundation, New Delhi

Manav Seva Foundation

MASUM, Maharashtra

MASVAW, Uttar Pradesh

Media Action with Youth and Adolescents, Kerala
Men Against Violence and Abuse, Mumbai
aSyQa forStippifgyiolence Against Women, Uttar Pradesh
Nari Samata Manch, Maharashtra

National Youth Project (NYP), Odisha;

Olakh, Guijarat

Oxfam India, Odisha.

Parichiti, Kolkata

Parivartan Counselling, Research and Training Centre, Bangalore
Patang, Odisha;

Rachnatmak Sangharsh Samiti, Maharashtra
Sahaj Society , Baroda, Gujarat

Saheli Sangh, Pune, Maharashtra

Samarth Foundation, Uttar Pradesh

Samyak, Maharashtra

Sangama, Bangalore

Sarthi, Gujarat

SATHIYA, Madhya Pradesh

Sewa Foundation, Gujarat

SPARKlJharkhand

SPEED, Uttar Pradesh

SWATI, Guijarat

SWAYAM, Kolkata

Swayam, West Bengal;

Tarun Chetna Manch, Uttar Pradesh
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Training, Editorial and Development Services Trust, Bangalore
UNFPA, Maharashtra

UNFPA, Rajasthan

United Nations Population Fund (UNFR3Jjsha;

Uthan

Vlkalp Sanstha,

Vimarsh, Uttarakhand

Vimochana, Bangalore

YP Foundation, New Delhi

And Independent experts and activists like Ms. Srilata Batliwala, Ms Vandana Mahajan and
Prof. Sanjay Srivastava,

=4 =4 4 4 45 48 -4 -9 2
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Schedule of Conclaves

Working with Men a1 Masculinties and Gender Equality

M National Conclave
New Delhi, Decembefand 8", 2015

1 Eastern Regional Conclave
Bhubaneswar, 28and 29" March, 2016

1 Northern Regional Conclave,

Lucknow 28 and 26" July, 2016

1 Southern Regional Conclave,

Bengaluru, August 2824", 2016

1 Western Regional Conclave,

Vadodra 23; 24" September, 2016

A detail narrative report is attached herewith.

We thank UNFPA for providjrus this opportunity. We alstvéank CHSJ and SAMYAK for
their support and variouRegional Conclave organizers.
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Context In the last ten years or so there has been an increasing recognition that it is
necessary to work with men and boys to address issues related to gender. Starting with issue
like HIV/AIDS and violence against women thevas an increasing identification that
womendos vulnerabilities can be addressed

interventions including maternale al t h, c¢chi |l d care and prote
of contraceptives to name just a few areas. Similarly moving from violence against women,
the need to understand men and Oomascul ini
from violence and conflict.

The 2nd MenEngage Global Symposium organised in New Delhi in November 2014 brought
together over 1200 practitioners, thinkers, activists, NGOs, international agencies and donor
community from over 90 countries and they discussed anaitge of issues concerning men

and masculinitiesThe Delhi Declaration and Call to Action emerging from this global event
gave a significant boost to the work in India where thasbhena long history of men

coming together to promote the agendaofwamé s r i ght s and their
equality and a life free of violence.

Since 2007 the work with men has been getting consolidated in most of the regions in India.
The Forum to Engage Men (FEM) is a national forum and space for individuals and
organzations engaging with men and boys for gender equabkitynched across India in

2007, the FEM networkomprising hundreds @fctivists, researchers, acadeiaus,

practitioners and those working towards movements for gender equality, community
developmet) public health, education and the ahasadvocatd interventions in the area of
masculinities for bringing about meaningful and durable char@gessroots level
practitioners come together regularly through the FEM platform for sharing their work and
experiences on work with men; discuss learnings and challenges; and inform policy and
practice at the national and South Asia region levels too.

In the course of one year over 2016, FEM Regional Conclaves were held in all four parts

of the country anad National Conclave & Stakeholder Consultation was also organised. The
five conclaves generated rich discussions on almost all aspects of masculinities and gender
and the different strategies of engagement that have been adopted. In addition to FEM
memberghe conclaves included participation from the media, government representatives,
donors and other stakeholder groups.

This reportUnderstanding Masculinities & Working with Men and Boys for Gender Justice

In India- Experiences of Practitioners in Indias been put together from documentation of
the proceedings of the five conclaves and reflects the depth of the work with men and boys
for gender justice. It contains conceptual discussions on the construction of masculinities as
well as detailed sharingf organisational strategies, challenges and innovations. The report is
expected to be an addition to the information and knowledge resources on men and
masculinities in India.
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National Conclave on Working with
Men & Boys for Gender Equality

Potentials and Possibilities of Working with Men and Boys

Date : December 04 05, 2015
Venue:United Schools Organisation of India (USOI Hou€0tub Institutional Area, New
Delhi

Introduction

A range of organisations and individuals engaged in working on men and masculinities and
gender justice came together for a National Conclave on the 4th and 5th of December 2015 tq
examine the different areas on engaging men and boys and the approachesniia be

yielding results.

The Stakeholder Consultation was planned as an interface between different stakeholders
working on issues related to development and gender julsticas held as an immediate
follow up to the National Conclave where thedens around work with men and boys and
the possilities of such work wershared with a larger rge of development stakeholders
from UN Agencies, bilateral organisatiand othedevelopment organisations whkbared

their views and experiences ortblea of engaging men and boys on interventions related to
gender justice.

HIGHLIGHTS OF DISCUSSIONS

Analysis of different areas of engaging men and boys and approaches that seem to
be woiking

The work on gender equality assumes significance in current political environment
when role of women being politically manipulated and Hindutv&seablished

Shift in attitude of women's groups: from hostility ten years ago, to trust now
Change broght about by men's groups like MAVA taking a concrete stand on issues
Sea change In strategies of social engagement: as collectivisation reduces and
individualisation increases

Attitudes easier to change than behaviours: but often donors want to seeevisibl
behaviour change
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1 Sustained engagement with men and boys over several years finally filters down to
behaviour change
Programmes clearly demonstrate the joy men and boys feel when they become ‘free
from shackles of masculinity that prevent them formeqguitable domestic
relationships
Impact of MASVAW's working visible after 10 years in Kashi Vidyapeeth where
campus is largely free of harassment
Important to translate change at the personal, family level too for self growth
Significant pscyhological impact of messages of trust by gesetesitised auto
drivers, advancing the mobility of women in Delhi
Working with men needs to be lortgrm engagement, a process oriented
gualitative strategy rather than aiming to reach outléawge numbers
Projects alone will not change the situation: need to discover ways to continue
engagement beyond projects
To be sustainable, change must be encouraged to extend from the individual level to
wider societal level
Both strategies have beesuccessfut encouraging change at the personal level and
change at the collective level
Individual personal changes and changes in domestic interpersonal relations set a big
example to rest of society
Examining if the work with men has had an impact aléshe gender domain, for eg
on issues of farmers suicides, caste, religion and livelihoods
Sustainability beyond donors' funding is cause for concern: long term processes are
needed
Social sector needs to leverage advantages of social media; campaihnseasages
remain the same, only medium is different; the challenge is to link digital world with
real world
Difference is that earlier men were not involved in social programmes, now they are,
and are also willing to discuss issues of masculinity unéker®
Communities have now taken ownership of their own issues, instead of depending
on social activists from outside to come in
In the age of internet and digital media, a shift from building a community, which is
now easier, to amplification and engageme
Multidimensional strategies needed to impact social norms, media being one of
them
Empowerment had many components and skills and livelihood building of women
must be accompanied with ability to negotiate other freedoms
Addressing the families and commities around the target women was therefore
essential
Working with the community is important in working with an individual
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Experiences from their grassroots work are the backbone to forming policy, when
organisations are active in both policymaking adl as field interventions

Promoting the role of an individual as a changemaker in the social context was very
important, as brought by impact of Bell Bajao campaign

Mentoring must be taken very seriously for organisations to ensure second and third
tier leaders are created

Doubts within the movement: those who are not service providers but do advocacy
for norm change have doubts if the ‘demands' they have raised are being addressed
by someone? Scale versus quality douptise numbers game is a pressuf2o short
‘gender sensitisation' sessions really work?

Bringing about institutional and structural changes is very challenging as state
insitutions are often very resistant

Scale along with quality is essential and it can be achieved with hard work

Mix ofthree crucial strategies recommended for any campajgmedia, training and
community mobilisation

Expectations from the women's movemegthat men will leave behind their
masculinity in all spheres

Need to find out how to introduce intersectionality inasculinity; link the men's
movement to wider social movements of caste, land, economic rights, food rights,
the environment movement, labour rights etc

Ghettoisation of issues needs to end

Religion should be entirely kept out of the gender rights disa®urs

Need to address the masculinity being promoted in online space including Twitter
and through Whatsapp groups

Technology being viewed as the solution to all challenges

Taking cue from the women's movement, great deal of effort needs to be put in by
men'smovement too in order to ensure the discourse keeps moving forward

The talk about men and masculinities should now focus onrttezsections with

caste, class, disability and religion: appropriate strategies to be drawn up to
strengthen the dialogues

Theneo liberal context and emergence of new forms of violence to be kept in mind
now

Over past two decades there has been deepending of the work with men: through
collaborations with students in particular, other campaigns, political parties, rural
interventions and by raising issues of nationalism and militarisation

Need to build new solidarities

Space for growth of consumerism is expanding even as very little space is available
for promoting issues of equality

Important to involve new stakeholders and geylond gender binaries in our work
Need a new language to talk to men
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All social causes are interlinked, we cannot say we are working only for one cause
lff RSLINIYSyida 62N] aSLINIGSte Ay 3A2I0YNYy
'Instrumentalism' ighe word for engaging with men

No 'external’ stakeholders, all are stakeholders, period

Need for clear strategies of work with men that can integrate with other
programmes like ongoing government health programmes

More reading material needs to be devpkd through writings of activists and those
in the field

Regional conclaves should go into greater depth on issues

The current social context gives urgency to the need to work on masculinity and
gender

Some major challenges identified wetatersectionaliy; Institutional structure;
Depoliticizing of issues; Need for sustainability; How to work with government;
Complexity of issues and how to deal with scale

Introductory Round After general instructions b$atish K Singh Additional Director,
CHSJ, an introductory round was conductedAryand Pawar, Executive Director,
SAMYAK , Pune, Maharashtry askingparticipantdo share their experiensm 2015.
This was an icebreaker helping the group to bond togetheepatepassed the milkem
one to he other

Opening the evenSubhas Mendhapurkar, Director, SUTRA, Himachal Pradesh

welconred the fact thathis conclavehad broughtogether peoplérom different sections in

the social sector which was significant given the current political environiersaid he

conclave was aimed at tackling challenges and expanding existing and potential partners, andg
seeing how one can meet challenges eslheaiaan environment wherthe role of women

was being politically manipulated and Hindabeingre-established.



Understanding Masculinities & Working With Men And Boys For Gender Justice In India - Experiences of
Practitioners in India

He said there were twdogectivesi i How t o expand our work and
conclaves. Thatodés the calendar for 2016. 0

W L1

The Changing Tools of Social Engagement

Moderatingthe first sessiofiSharing of Experiences on Working with Men and Boys on
Different Issues eg: GBV, SRHR, HIV, Adolescents, Governariédbhbijit Das, Director,

Centre for Health and Social Justice CHSJ), New Delhi, reflected on the nature of work

with menand boysand whythe workis necessaryHe opened the session wéhinvitation

to the panelists to talk about what challenges they face and what success they have tasted.

Thepioneer of starting work with an in thel990s Harish Sadani, Chief Functionary,

Men Against Violence and Abuse (MAVA),Mumbai, Maharashtra, describedhe

journeythey set out on 24 years ago. He said today henweasor to 600 peopl& | n t hi s
journey of 24 years, whaiave been your experiences aasdultsthat have served as

i nspiration?0 questioned Das.

Sadani saidhe faced many trials, hiccups and tribulatidiifiere was a lot of scepticism
from women's groups earlier but now they are working together with uslabaaitorsWe
remained in touch with the women's groups and kept them abreast of our Meldaid
though theravere challenges in the early 90s, but the mvba beganworking on
masculinity hadeenworking on issues ofvomen's empowerment fadongtime and that
helped in smoothening the path eventually

Referring to the changes that have taken place in methods of social engagement,dve said n
activistgroups have their own solutions ahdasinterestingto see how their methodologies
worked in thisage of individualizatiomnd ICT. "Unlike old timeswhenlargecrowdsof 100
150could be mobilised easily, now in a rally there may be hat8lyo 20 people but there
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aremanymore peopl@iving support and ideamline, andthere is a lot of innovatiomm the
way they functiorand come up with solutions. It is inspiring," he said

Das agreethatpeoplewerechanging and the tools of social engagement have also changed
with individualization increasingnd collectivization reducing

Madhumita Das, Senior Programme Specialist, International Centre for Research on
Women (ICRW), involved inimplementing ICRW's gender related schimbérventions,
describedhow its programmesrerigorousy plannedandshared theiresults.

She saidfiOur evaluation Bowedthere are no shortcuts to achieving results. Donors want

change in one year, but that is not possiBlgitudes do change and there are small changes

that are visible but sudden drastic changes will not be.$&re said in itsvork with girls in
RajasthanCRW found,i You canodt i gnore boys whbdwe tr i n
bring everyone together. Oearmp hasi s i s on projects where [fme
Abhijit Das summed up that attitudes were easier to change than behaviour.

Abhijit Das raised this point witBhashikant Ahankari, Chief Functionary, Halo Medical
Foundation (HMF), Maharashtra. Did he agredt was difficult to change behaviouasndif
so,what evidencelid he have to supportit

Ahankari saidhat since the timtheygot the opportunity to work with mem 2010, they

have been working mainly on the issue of violence perpetrated hyHeeaid they started

with questioing what should be done to changen'sattitudes so that they treatitheir

wives as frienddn the first year of their work was very difficultto change mindset$here

were bothmarried and unmarried men in the grospsup under the proje&roup members
viewedwomen adavingsecondarptatus Overtime theprogrammeresulted irsome

successful instancegnere men did chang8/Ne found it was necessary to work not only for

stree mukti (freedom for women) but for purush mukti (freedom for Syeegifically,

rearing of children is not done by men. To take children out and rear thexansas

womenos responsibility. HMF tried to intrddu
their children, it encouraged men to bathe their children, take them to school, and spend

some time engaging with the family. Men and women helping each othdoig small

things together were encouraged. Over [ dl
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was seen that couples' were enjoying more intimate moments."
il

He narrated the incident of a man who had sex with his wife but spoketo her abotiit,
butafter he started talkingith herabout it hesaid hefelt their intercoursevas betteas both

of them felthappier with the increased dialogue. One man had a baby daughter and he
distributed sweets in the village at her birth. Such small clsamaee come with the

programme run by HMF and its partners, said Ahankisien found it very joyful to roam

around in the village with their children openly, to take them to school and to other activities,
to play with them; they also had a sense of miiidgedom) in working in the kitchen,
establishing a rapport with their wives and having greater communication with them
including sexual relations that were consensual and therefore more fulfilling. The
togetherness they experienced in their relationsmpisthe sense of identity and self it helped
the men to build all led to emotional and behavioural changes in them. Ahankari said it was a
process of four years that led to filtering down of the changes.

Abhijit Dasaskedyouth activistManak Matiyani, Executive Director, The YP

Foundation, what changes hew/ in youngmen and womenver the time period of the
spectrum of his worlasthe larger social environment svahanging. Matiyaniasd, "l have

worked in many urban spaces in Delhi and have seen how young people across genders no
relate to each other. There has been a spate of new social movements in urban areas. They
have taught young women to say 'no’' and that retaliating firmly agaémisihce in

relationships is legitimatehatit's okay to do so. Teaching about the joy of consensual
relationshipsthere have been a lot of changes and in Delhi I've seen the emergence of
campaigns like 'Happy to Bleed' and 'Pinjra To¢H# said hebdieved that men should now
occupya backseatvhen it comes to taking roles of social leadership, allowthgr genders

to come up and lead several spheres.
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Takingthis thought forwardAbhijit Dasquestionedfimen werenow learning to leave space
andsaid that it was aimteresting process. He askied Sanjay Singh founder member,
Menb6s Action to Stop Vi ol e ittacPrafleslawhoisa Wo mé
professor at Kashi Vidyapeeth (KVRjJaranasi, about the changes that have taken place in
the university aftehe started working theterough MASVAW.Singh said over ten years
MASVAW had worked with 300 400 postgraduatstudentsboth boys and girls, from
differentbackgroundstrying to introduce them to social activism. Giving a backgdoian

the situation at the time in 2002 when he started working in KVP on issues of gender, Singh
saidKVP was astate universitknownfor producing political leaders aradsothe students

union inthe region ireastern URvasvery crude and fearlegs ahegemonic masculine way

It hadtraditionally been antivomen. Eve teasingy students, teachers and non teaching staff
wascommon on the campusaidSingh.After he started workg on gender rights issues,
severalomen facing harassment came to him.tét&k many of these problemsttee Vice
Chancellor of the universitgndgraduallythe environment started to changes.students
interacted with MASVAW workers and their involvement in the network gtiesituation
startedchangng. Through regular fih screenings, seminars and discussions the stident
attitudes were influencedandmany students emerged as role modelgiender issues

Specifying some changebat have taken plac8jngh sid, "Some of the former students who
are now married havamplemented at a personal level what they understood through their
work with MASVAW and have very equitable relations with their wives. This has inspired
others also to change. It is important to change things even at the personal level and issues 0
socid justice existing in families and households need to be tackled Histsaid it was
important for him to keak the hiearchy and patriarchy that existedfamilies, and he had

done this by malysinghis own family instead of glorifying itvhich helpe& him toquestion
matters and resist injustice even though it resulted in him having to stay separately from his
parents. inking thisto his own personality developmehe said thiglso helped him
becomanorepassionate about the gender work that he.débout theuniversitycampus, he
saidthough t 6s not 100 per ddimtelyteacharseand staff caoeeved | y
tease any mord.he president of the students' union is now a giteseweresome specific
changeghat took placen KVP dueto MASVAW's work over the years

Abhijit Dascommentedhatchangecould also beooted personally.

Shuchi Goel, psychologist, Manas FoundatigriNew Delhi, was asked about Manas'
campaign in the city under which auto rickshaws on the streets carry$sagaé Y eto a u
mahilaon ka samman karta Igai

"Is this only a hoarding or is it actually an agent of chafigdshijit Das enquired. Goedaid

the campaign started in 2018fter the2012rape cas¢ook placein Delhiand there was a
widespreadgense of feafi Mo b iandipublic transporis very important in Delhi as many
women work here. So ités not just an auto
which 85,000 auto drivers andi2,000 taxi drivers have been sensitized. We are alskirvgo
with DTC bus mar s hal stting.IFaitldis theacitymsafety is less and/ e
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we have fear, we always wonder will people help us? So we are making sensitized people
visible and this is a mediumThe auto rickshaw v&a personal spa she saidandthe

messages createdimlogue between the auto driver and the commuté&hwhtroduced

trust and faithAs many people did not have personal vehicles, thesxwasiderablescope

for change with such messages. She clarifiedMlzataswasa mental healthrganization

and that cognitively the messages hadsay c hol ogi c al i mpact . @ We
powerful impactWe chog thismedium oftransporto work upon because in Delhi

connectivity is such an important issifeye can secureurroadsthen we can ensure women
are able to work outside their homes, thag be independent atitere ish o p e , Goels a i d

Shift in Attitude of Women's Groups and Others

Abhijit Dasquestioned Sadani, who hedrliersaid thatscepticism by the&women abouthe
work ofme n 6 s Il@dclmangedover timeHe askedvhat made thisttitudinalchange
possiblethatcreated trusand participation in MAVA's worR

Sadani repliedhatthe shift occurred because MAVA had proven that ilddake a stand on
issues of gender justice and not just talk abduttihad taken a stand both collectively and at
the personal/individual levels.

MAVA undertook one to one counselling, collected money for victims of gender violence,
supported jiltedovers etc. Righatits inceptionMAVA had to takea standon contemporary
issues of gender equaliiyd not just talk about it, even though they weseequippedo do

so at the time, said Sadamhe first casdMAVA took up was of 49-year old acid &ack
victim.

Describing the incident, Sadani said thefgoonswvho had been sent to carry out the attack
were supposed to attack Salma, a wife seeking divorce, bisikernty attackedeeptiwhom
they took to be Salm®eepti underwent 156 plastic stgery operationsWhen MAVA
reached the burns ward where she had been admittadphtiegrtold themthe attackwas
meant for Salmanot her daughter. To whidbeeptireplied,6 Sal ma ka kay a
The incidentwas a turning point in MAVA's worlkPrisoners from Nashik central jail sent
letters to Deepti sayinpoughthey hadcommittedsevere crimethey ould notthink of
doingsomething so heinouBhanwari Deviwhen she visited Mumbaa/so said"| canot
think of any otherme n 6 s s u plikeg/outs."ThusMAY A was born and it showed it
wasimportant to take a stan8adani saidheyalsostarted ainiguemagazine by men for
menthat encouraged and showcased changes by them at the personal level. Inéme past
years the first batch MIAV A's mentorshas gotimarried had childrenandis talkingto
everyoneabout these issudde opined that &th the things worked encouraging change at
the collective and individual level.

Sadani cautionediThis work should b@rocessoriented. Five to sen years we remain
persistent anthenit becomes successful To j ump and try to reac
to go.Justbombardment of messagesot enough, we must work with men qualitatively.”

Bringing About Change
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Abhijit Dasnext asked Madhumita Das wive¢rethe lessons learnt from matured projects at
ICRW and what they ltedone with these lesson8®o, did she agree with Sadani that a
more engaged, loRterm process was required to bring change?

Das opined that sometim#svasfelt thatmaybetenprogrammes or sessiongth the target
communitywould bring aboubehaviar changeFor instance n the Parivartarprogramme

the concept was to bring change with the help of sp@ien we found we had to discover a
way of coninuing to engage the youth as we moved on beyond our programme. Also, that
change must be encouraged not just at the individual level but also at the larger societal level
Thus, as we move on, the young boys who were with us in the first phase have become
community mobiligrsnow," she said.

It had beervery effective to see what happened to these people later and go baek to
communitiessaidMadhumita DasShe said it wasi progranmes atthe school levethat

they saw the attitude that sustainedlitd®oys who had supported the initiatezactually felt

more secure to sustain tbleangedehaviar even after the programewas overrather than

in families where fathers didndot follow s

Abhijit Das said it was clear that, "Projeetsne willnot change the situatioNot everyone

has a permanent institution like Dr Sanjay Singh has at Kashi Vidyapeeth. There is a need to
find a way to keep relationships going beyond projedtie"askedAhankari if he hd any

examples where attites had changed and seeped out from family to other spjBcesto

changes in interpersonal relationships are there other larger changes that have occurred?" hg
enquired

Ahankari explained how in smaloups in villages, if there was example in one faity it
made a big differencein society Supporting this by arrating an incideph e s aa d,
projectvillage theanimator and his fatherexeworking inthefields. One day whenhe

father came homenexpectedlyhe sawaman leaing from the back dooashe entered. He
abused his daughtar-law andpicked upa stick to beat her. The animator was called. His

wife hugged himThe animator stood up against his father in front of others in the village and
said, '\ho are you t@busemy wife and ask her who enterbdre?' The boy whbbad come

was actually there to user@bile phonechargeras their house had electricifijhis example
wherethe animatotook his wife's side, stood out in the communitljus changes in
interpersonal relans lead to other changes o.

Abhijit Das enquired if HMF's work with men and boys had brought about changes outside
the gender domain too, for instance, had it had any impact on the farmers' suicides that are
rampant in Maharashtra, or on issues ofesagligion or livelihood? Ahankari responded

that while it was difficult to make a direct correlation, no cases of farmers' suicides had
occurred in the villages where they worked. Also, "The leadership role taken by the men and
boys who are members ofiiogroups has led to their participating in village Dispute

Resolution Committees and in other matters in the area related to land and property, for
instance. While joint ownership of property between couples has become quite an established
norm in the ara, the group members have played a role in ensuring that the environment in




Understanding Masculinities & Working With Men And Boys For Gender Justice In India - Experiences of
Practitioners in India

the villages is inclusive and moderate and minority communities like Muslims are accepted,”
said Ahankari.

Abhijit Das then questioned Matiyani and anjaySingh, who work withyoung men, if
they addressd heterosexual meonly? Howdid their workplay out in relations of men with
men?

Singh saidhroughacademiseminardor instance they engaged gay people taadsgender
and female sex workers in discussiogpportedhem inadmissionsand gave them space to
interact with other student&ender based violence tleatisted in the LGBTQ community
was alsoa subjectof discussion.

Matiyani stated that he wantedeminist consciousnessor me n tameansvadéotof . 1l
thingsto be a man. You can be bullied as a man too. It is important to know that. We are
hence seeing changes as such conversations are coming up in differenfl$paces.

intersection of class, caste and sexuality are also automatically linked, we must udderstan
this.0

Possibility of Deep Impact along with Huge &ale

Abhijit Das questioned Matiyani ar@@bel whohe pointed outhad scale on their side, if
thar model ofgendersensitizatiorwasleadng to the kind of results thegesiredandalso
what were itdimitations?

Goelelaborated that ivas not only about numbers atigatin thar gender sensitization
progranmesthe changes il notoccurin just thatone hourof interaction Manaswentback

to the drivergo check th& progress. She shared that evdrew fundingor the project had
been completedhey continued with th&ork. There is alscan'auto sahara' helpline and the
auto rickshaw driversamebackthrough the helpline with questian&fter every one year
the driverseturnedto them for boostdrainings.

Abhijit Das inquired if they lhanydropouts to which Goel repliethatit was mandatory

for the drivers to undergo the gender training when they came to renew their vehicles' license
Manas also undertodlome vistsSh e expl ai ned, AWe have for
evaluation. We have a questionnarel we &0 got statistical analysis done. There was 81%
behaviaral changen the driversaccording to that evaluation. For example an auto driver

said if he lives in soutbelhi andis approached by womancommutemwho has to go tthe

west and it's night time, tsill takes herWe get calls from the driveesxd one drivehas
evenstarting takingeedlack from hisc o mmut er s . 0

Creative Methods of Project Sistainability

Abhijit Das pondered over the long term engaged processes of prbjedsidherewere
projects vith 50 percent donor ownership and there exisncertainties of funding and time.
He questioned hothelong term nature of these projeetas being negated in order to
ensure sustainability
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Ahankari stated that wasclear a processhould be sustained for at le&s4 years.Building
motivationamong the community and group members regsiired. The social status of
workerswent upin the villages ad theirinvolvement insocial life increasg@astheyworked
on projects. These expansiangheir perspective and world vieges people addictetb
working on social issues; community membasobecomemotivated tostand forvarious
elections. Thigrowing interest in social work bringgoup members ta stage where they
are willing to continue thevork in some way even if the projeetn d A process ofniternal
sustainabilitythereforec a n s a v e nofedAbhjjitedDast s , 0

Madhumita Das addetiat ICRW had been institutionalizing these processes, for instance in
the schools where it worked. "We try to work through local organisations which have other
ongoing projects too with which our projects are interlinked for sustainability. These are
someways of developing ownership of the issue in the community, which by then knows
what to do next and avenues are created," she said

Dr SanjaySingh said it waslltimately avoluntaryactivity. There were sustainability avenues
in KVP where they had devele@ a continuous process of capacity building of teachers and
forums had been created for discussions and bringing about attitudinal change. H¥ eaid, "
organiseseminars and people come and join. Studaistsincrease their marketabilignd
livelihoodsby joining with us 0

Abhijit Das concluded the session by adding that in these difficult ttmes necessary to
create a new discourse and makeart newprojects.

Changes, Challenges and Pathways

The second session &haring of Experiences: What Appches Seem to Work &g
community mobilization and capacity building, networking and campaigning, role modeling
and mentoring, mass media and social media, alliance building and partnership with
womenos gwavmogesatecdbyaonam Kathuria, Founder and Director, Society

for Women's Action and Training Initiative (SWATI) , Ahmedabad, Gujarat.

Requesng a critical look athe work being done by the session's panelists, Kathuria began
with questioningMilind Chavan of Masum about he differene inthe approach to its work
with men nowfrom whenit hadstarted out.

Chavan explained that Masumhich workswith backward communitieis rural areas of
Maharashtramwissues of health and violenaed is associated with programmes for
mitigatingcommunal violenceused to dialogugith men about why thewerenot

intervening in programes. Todayhowever they were working with meRlasculinity aiwl
patriarchy talks are changinget patriarchal mindset now thinks women are very
empoweredbut on thevholethe talk was more positive today, he opiné&thrlier men felt
threatened by women's empowerment. Now they are willing to discuss issues of masculinity
and examine it.He alsosaidthe difference between the waegkrlier and now wathat
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earlier pad workers from outside would come in and work for the community, whereas now
the community is working for itself and has taken ownership of its own issues.

Crossing Boundaries with hternet

Kathuria theraskedSonali Khan, Breakthrough, fiThe impact of scial mediaappears to be
temporary. Every day | am signing campaigns on change.org. So much of your work is with
themedia, so whas it'simpact and is iteallyt e mpor ar y ? 0

Khan agreed that theseerecritical questions. She said thatniasimportant to reach out to

the youthusing social media today. It wasmediumwith had negative impacts and

challengedoo. With digital and social medignere was two way communication, whichsva
important. One auld amplify. The audience can also sharaenial and give feedback. She
said,il t erse ascchal e b ey o ndeasipetobyild aopmmunities today. Thetshif

was from community building to amplification andgagement. The important thing was

connect the digital and real world, diet. W& mobilize digitally and in the real world. They
spill over, i1itdéds interconnected. These bo
continuum. The ways to engage are the s amg

Khan said the sociakstor should make use of the digital and social media for these four
opportunities that it afforded:

1 Engaging people and having a tw@y conversation (as opposed to television, for eg)
1 Amplifying and going to scale, beyond geography. Google hangoutsyavslgtc
help in widening conversations
1 Usergenerated medium, in which audience can upload visuals, text etc
1 The digital medium helps in cutting costs

"The challenges in using this medium is that its-fastzing and transient; however,

according to me thenly real challenge here is how to connect the digital world to the real
world," said Khan. "For Breakthrough, a campaign is a continuum online and offline; the
messages are the same, there is no difference in the campaign itself." She ended by saying it
was up to the sector to leverage the opportunity of digital media as efficiently as possible.

Empowering through Livelihood
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Kathuria next aske8hrinivas Rao, Azad Foundation if it wasonly a skill building
organization or reaahg beyond that?

Describing Azad's Sakha cabs programme where taxis are operated by women drivers trainec
by the organisatiorRao opined that empowerment shbbe connected to livelihood. There

was not much income in smale® Help Group (SHG)progranmes and traditionalncome
generation methods promoted for women like papad#ting, he feltAzadwanted to

feminizethe masculine spaces related to livelihood andtstarteda programme for

livelihoods with dignity. Women on wheelgereseen as agents of change and naevahary.

"The component®f womenrs empowerment includeany thingsTo be assertive, self
development and skills are needelgnceAzad provideskill and livelihood as one
component b uheirempo@esmenbsagddaot o f

He said Azad realisethié¢ women drivers would not be successful despite their skill
development, they needed to be empoweredHealescribed how the women they have
trainedcannegotiate better now at horméThey can say they will work for 4 hours to 12
hours outside and heaavon't be able to work at home. These women have set norms; they
take economic decisions, marriage decisions, and decisions about the education of their
children. They can assert themselves."

Connecting Grassroots to Policy Mking

Kathuria aske@®nehalfrom Akshara, Mumbai, an organisatiothat works on issues of
gender and violence with students and others in the city and is running the successful 103
helpline, how thevork was undertaken at the policy level and how its goagswork

impacted itpolicymaking

Snehal said alAkshara'olicymaking work hd its backbone inhe grassrootsvork. The
information gathered and the community experiseiizg on a macro level. The need of the
houris whatforced policy to change. Datgathering and analysi®lp.i | n  t1B yeard 2

we worked in colleges, we talked about women's empowerment, focussing on harassment in
public spaces. The Safe City programme is one such example that was conceptualized to
tackle the issue that emerged during out work in the gefieWorking with boys is

important. We conduct conceptiilding workshops and make films and videos too. We
conducted interviews in BEST buses in Mumbai, in which 95 percent of the 4000 women
interviewed said they experienced sexual harassment. We apptbseveral organizations

with this data and they joined us. We have given exposure and visibility to them as well, we
dondt just use people for data gathering.
gr assr oosaikcSnéha.vel , 0

Challenging Community and Individual Mindsets

Kathuriathen questioned the panel about two aspetite changes brought about by the fact
that a lot of the work in the social sector seemed to have shifted to indibassd work,

and the kind ofmentoringthat was eeded for NGOs to sustain and build leaders in the
community
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Chavarfelt thatthe knowledgend understanding that had been built in communit@msdd
stay and it @l notmatter if the people theyeretrainingwere educated or not. Violence sva
an issudor everyone. Support groupsa to solve such issues. They interveiaad worled
AThere Iis a sense of ownership that has

Khansaidthe role of an idividual in the social context wavery important. Issues gk

domestic violence, sex selection and sexual harassmeeatcomplex and interconnected.

There could b&o unidimensionaktrategy to address theBreakthrough was clear that it

was trying to impact social norms by strategizing through the media. ttdtyrihe journey

of social change had to be taken by an individual. The number of people reached was not so
important. Breakthrough's successful campaigns were those in which it said something

positive and actionable could be done to tackle a social ryminstance, its Bell Bajao
campaign succeeded in creating a conversation around the issue of domestic violence and
also made change possible by placing an effective tool in the hands of an individual. "How
does an individual connect to the big storhat needs to be brought out,” said Khan.

On the issue of mentoring, she said central to Breakthrough's work was how to build
democratic internal functioning and leadership and the ability to takefiidkee t al k wi
staff about celebrating failarandearning lessons from it." She added that mentoring must

be taken very seriously and it was important to create second and third tier leaders in every
organisation.

Raosaidi Ky un dar e inkyahaga kuehgha hogaaohuaj b a HPeoglas. 0
passons needdto be nurtured and they nestio be decisive about what thexeredoing.

He added, this lthbeen the ethos of therganisation, whicliocussed on an individual. He
stated that aoman, who decidgto becomea driver, influenesothers and ithenbecame a
collectivemovement i We thelsteength of a collective and the individual also has things

to take backo the family. Sg anindividual goes out to acommurtywh er e t hey wofln 6

accepted so easily. Without working witte communitytherefore, thendividual cannot
work. In our trainings, we invite parents. There are family faculty meets because we
understand thahefamily'sstake isalsoi mport ant , 0 he added.

Talking about the importance of social med@aehakaid "Young people associate with
issues on social media andtjust withgroupson social media. They associate in an
individual manner in the digital world. Moreover, the tempo of issues online is maintained
very briefly, only for a few hours, and therdibps.” However, she pointed out that the
digital world cateedto only one classwith those from poorer soceconomic environments
being left outShe also felt young people wermreinterested in jobs and issues of
livelihood rather than issues of gkar and social change

Balancing Scale- Quality and Dealing with Raising Demand:

Kathuriaenquired "What are the doubts we have regarding our own work?" What was the
expertise involved in changirspciety andvasit easiertoa i se one 0 s issues?c e
She also raed questions on the inclinatioh the state.
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Khan responded that as Breakthrough did not do 'service delivery' but instead engaged peopl
through advocacy and awareness to 'create demand' for changing social foolimstance
breakdown the walls created around domestic violence through the Bell Bajao camtaign
faced doubts sometimes as to what this change would lead to? Were there systems in place t
take care of the 'demands' among people that an organisation like Breakinesugieating?
She added, "Wd o rofiet services we don 6t orthaplineWeaat st erdate e r
demand. Raising demdmeans they also have to bdnessednd there we have a
drawback’

"The doubt for us ishow do we in our work and mandatesure the intersectionality of
issues?" she enquired. "How do we link structures and systems like those of land rights and
inheritance laws, for instance, with tackling patriarchy?"

Talking about AzadRaosaidthe organisatiohad been grappling betweéssues of scale

versus quality. It had beeble to makenly 250 women work out ahe 500 that had been
trained by it for five years. & s aMe deed tdimake donors and othesaize this journey

is qualitative and not based scale However,t 6 pressure on ysnoney is being spent

and the results have to justify there is a numbsgame. Scale and quality is always a
problem.Another challenging issue is, iewomen assert themselves there is a backlash.
These are stories of aggressive hatas. We see that these women are becoming masculine
rather than briging femininity to the space.®& ar e bot hered by this

Snehal saiddkshara conducted BEST driver training prognaes and trained 1000 drivers.
But there were many challengegiahey question if the two hour training is really working.
They donét call it gender sensitizati on;

Challenging the Masculine and Feminine Space

Kathuria asked Khan if there wary empirical evidencenthe impact of digital campaign
onthegroundat the grassroots levehnd from all the panelists she enquired if institutional
change could be linked to individual change.

Rao said their programes wereat firstfor womenonly till they saw these were nworking
so well.Just changing the women's behaviours was not endigly.realized itvas
important to engage with ma&mthe community and with the women's families alBous
Azad started working with men. They called men had sessionaith them twce a month.
In 2012 after the Delhi rape casgsues oviolencewere also raised in these groupgad
thus developedn agendaf working with men inthe community and with familiet had
alsoidentified 50 menwho wererole models irthe communitiesandit worked with them.

Narraing Azad'sexperience of working witthe Delhi Transport CorporatiofDTC) to

describe how difficult it was to bring about institutional change, hefsdith er e wer e
norms for women ithe DTC. It was laid down that thdriver can only be one whe at least

507 i nc h eabthewanen wewdrked veth were shorter than that. The doctor said
5630 can bHowesepgsheiDTCasbatsarefixed hort peopl e canbd
We wanteda lever to be put in todjust the seaind make it highebuttheydeclinedand so
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our proposal to have women bus drivers in the DTC fell throTigly would have become
role model

Are multiple strategiesthe Answer?

Khan shared how no one gave moaéwpne timdor thedigital campaignsand media

mobilisation thathey wanted to do buke situation has changed ndqwE mp i r i cal ev(] d
possible todaythe ICRW has been our partner in creatingfe di dndét al ways a
however forempirical researciihere was ve little money for doing a proper baseline and

endline of the Bell Bajao campaidgBut todaythe narrative has changed

Our ongoing studies on empirical evidence show that no single strategy works. These are
complex social problems we are dealing withBihar we have a progranewhere we have
seenacombination of strategies wang, no single strategyanbring aboutchange. It has to

be a mixtureof three primary elemenisa crucial media component; training component;
and community mobilisation.dsmultiple strategies are required."”

Sheadded, AFor me itodés not a question of sciil e
after a pointWe cannot have the option of saying we are working at depth so we cannot

achieve scaleNe ¢ a nidthe @cdorvtleat we do depthonlpdwe candétwedo s cfjal
musttry and scaleBreakthrough goes through magttlesto achieve this balancEor

instance w do trainings with 18,000 children in Haryana,and don 6t compr omifjs e
guality - each child has tbe reached twice a montfio u  ciranmed@idtelysee

transformationsyetwe needo bringint r ai ner s, we need time, afpd

|l ot more work than imagined. 0

Snehal agreed with Rao that bringing about structural change was very chaglleegause it
meant engaging with systems like the government which can be obdurate as the DTC
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experience has shown.

Group Discussions & Recommendations

Partidpantsat the conclavevere divided into five groups, each of which came out with
recommendationand observationgn the issue allotted to them

T Group 1 discussed O0Addressing issues
early marriage, declining sex ratio,

The following points emerged:

In child marriage, commodification of women, practices ofidoand notions of purity one
aspecis commonthere arecertain norms of masculinityhich lead to this. Therare
economic issuethat force women into early marriagerelatedissuein child marriags is
that they areinregistered. Girls are not thaely victims, young bys are also affected.
Mobility is also seen as a reason for girls to stop going to school. In a wizyEl5 buses
were arrangetbr girlsto go to school it was seen thhis reduced arly marriages. Action
researclandunderstanthg thetarget communities also helpadtackling the problems

Those with trangdentitieshave no #ective method to tackltheirissuesand problems

Regarding how effective was legislatiohete was a sensenong the group that legislation
wasnodt enough to bring r eframpantdedpitelawdEherea mp |
areinstances when laws can be usegdosecute womeiigr examplesex selective abortions
are banned anak times vomenare not allowed to abort even though theguire it.

1 Group number Ziscussedi Supporti ng wo méegdEson@map ower
empower ment , political empower ment , | a
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The following pointsemerged

Wo me n dvamentshave ofterevolved as SHG groupsghich have become very
commercializedobtaining and paying off loans

Hostility towards men has been counterproductive as violence against women has been founc
to increase when only women have been addressed without an enabling environment created
through approaching mentode n 6 s i n vsarpartanine n t

For example, in UP there are youth groups in which masculinity training proggstiake
place There was communication between woteand mefs groups and Dalit groups also
were added. 150 peer leaders were trainedleers came out and took it forward. The
impact was such that it seeped into their own familiégre were spaces for women in
panchayats.

Another example isf Assam wheran intervention addresséthd righsissues. Men there
get a farmer card andei were told that if they share the land with women they will get two
cards. So they got ready to divide it.

It was also mentioned that in engagingment r ai ner s dondt gener al
They begin withssues okocial hierarchy.

1 Group3di scussed OWhat approaches are effe

A

il essons | earnt. 0
The fllowing pointsemerged

Violencein families needs to be examingatople need to reflect daheir personal

experiencs, pressures and privileges etc. @aangive up their privileges? Informal peer to
peer dialogue and sharing can also help in learning. Capacity building and follow ups are
helpful. Building role modes is another way of transformiragtitudesand helps in
mentoring.Callective action is very effective. Alliance building of people, NGOs and media
is helpful. Campaigning helps breakingmyths. Negotiating with a gate keeper also helps.
Simplifying laws also helps.

There is a possibilityo develop diversstrategies. Thehallenges are intersectionality and
diversity. Political correctness somewhere keeps us in a vulnerable state and could also gives
people double faces.

1 Group 4 discusseldbow institutions engagdifferent institutionghroughd Ad d r e s s i
the private and publicpotential for addressing different institutions abhdrsu c t ur e sf.

The fllowing points emerged:

There arevarious possibilitieshat can be exploreatound educatiaal institutions the
PanchayatRaj and youthrelatedissueslt wasfelt policies marriage, educatiomedia and
political and economic institutions need to be looked at. It was felt that there is a need to
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think differently and be sensitive abouedie issuem urban spaces. The youthr instancas
now challenginghe institution ofmarriagel’ so how can onengage wittthem onthis now.

There is a need to talk about rigid systems,lawlto bringaboutchangewhichis not easy.
Caste and religiousrientation affects people. Safization of education is also leading to
gender based segregation. In Keralzas beersuggested that girls and boys be keggarain
classroom wh a curtainbetween themrhis ideology wasotthere in thel980s andlL990s.
There are fewergople taking about gender equality now. The facgh@media is changing
for the worse, with programmes suchMarathi soap operdsr instance coming owtgainst
abortion.

Capacity building of teacher ,scommendedrhere isneed to find new material and new
media to reach out to students and teachers. New media and messages that are relevant are
needed.

Working with political parties is also important. There is a need to research and find linkages
between corporative, economic decisions, masculinity and fesungdes.

1 Groupbdiscusseddb | s t here a role forsimemn.i Meanddjr e
health, interpersonal and community level violence amdlict, suicide prevention
etd

The following points emerged:

Yes, there is a needed space for mendk with men on men's issues (in the way women
address women)t was felt that issues of men's health that are generally raised in discourses
are very narrow, dealing only with sexual and reproductive healthdér view is needed.

There is a possibiltfor men to be engaged in talks about body litereeyoving
misconceptionsand HIV awareness. At all help lines, mostly men call. Roadside doctors are
spilling over and they earn up Rs5,000 per day from adolescent meanting to know

about problem$ke sexual ‘weakness'.

Regarding the issue odifmes’suicides, it was suggested men shouldelpgagedo build
closer bonds with their families

Getting resources to work with men is a challenge, particularly to work on issues of men's
health and well being, as heatdated funds are already scarce. It would be a challenge
therefore to translate such ideagenfagingnen into pojectswith a budyet, as donors would
look upon it as another additional expense in health budgets.

The issue of men's violence against men is not gaining enough attention andt $pace. |

important to definghe impact oWiolenceon people. The conflicn domestic spags and

men killing menm conflicts 8 importanto discussThere is silencan this area and there is

need to widen the discourse. The UN security resoltéis about womenral war and

security, butisdisassc i at ed wi t h men. Medrnt 6 sr ewied Iveerdc & tlpsn
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attention. There is also a need to include transgender men in discussions and the violence
they go through and there is also a need to focus on their health.

Expectations and Skepticism Related to Men

On the second day of the conclaRepf Sanjay Srivastavg Jawaharlal Nehru University,
moderated he f i r st s e sMen: &xperiéndés ankixBeotationmif t Wo me n 6 s
and other Social Movemeidts

Prof. Srivastava started lagkingMadhu Bala, Senior Manager, Jagori, aboutwhat
expectationstheyldd r om t he men i n the womends move

MadhuBala said, "It is not onlyn cases of violence that men need to leave their masculinity,
but as a citizen, at home, with partnémgheir behaviar in publicplacesin theirattitudes
andgaze A talk between meto men talk is differenfrom other conversatiorendit is in

such spaces that issues of masculinity that need to be addressed emerge."

In the colonies oMadanpur Khadar and BadarparDelhi, Jago was working with youth
and thee had been change. Buheprocess ofocialization will not change with a three year
long projectsaidMadhu She said theyedized that only training women ganot ging to
help. There has to be an engagement mimtoo in order to checkegemony ando Jagori
adopted tle methodologyof involving men Jagori wasnvolved with MenEngage and one
of its projects it was traininDTC busdrivers Sheadded that thbus drivers didhotlike
lectures from younger women, so there were mealkao the menHowever, she opined
this was a pattern that needed to be broken

Struggles to Join Hands
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Nasim Ansari, MASVAW , Uttar Pradeslsaid theyobserved internal changes after they
startedworking with MASVAW. "Weworkel wi t h each ot hapdsaivs f amif!l i
what changes came in them. These changes now need to be révigayaag that

MASVAW wasworkingin 22 districts in UPhe said thelistrict MASVAW forums

discussedases of violencthat came up and action svtaken collectively. Womenere

added to the groups to see if thereswaal change

Ansari addedhat as avuslim he tried tantroduce changes in his community too but it
resulted in &twasbeing issued against them.national level Maulana recently said women
and men can never be equal. So to mairitagisecondary status of womeiney are not
givenproperty rightseven though there wano law in religious texts thatidavomencamot
be given propertyHe saidMASVAW had not beeable to make much progressthese
communities and it was looking for people who cadiidso

Anchita Ghatak, Secretary, Parichiti, West Bengalworking for the rights of domestic
workers, said he wo me n 6 s dchallengeditkenwbridiviision in households. When
workers talled of domestic violence timethey were given suppotiyt issues like work

conditions and education of the children of workeese rarely given importancé&/omen
who commutd from suburbs to the city fade lot ofharassment. As they explored these
issues a lot of questions kept coming up.

ACan men make a di ff er enc e ?thenhwa fdundammeénggy we [t h
there is no point talking to them alone, talk to the menwWémhaveto start a dialgue with

men and wehink issues ofmobility of the women and girl domestic workessa good place

to begin There are academicians who think we need to confront these issues. We had

di scussions in August and we hope to takef(fth

She also saithe queer and trans movemenisvimeaking binaries. Theveere solidarity
attempts from trans groups. timee campaign 'Take Back theghkt', thequeer groups played a
major part. So thewere keerto break binarieddowever there was sonmestility from
women thatvashindeing this processshe opined

Santosh Giri, Secretary, Kolkata Rista, West Bengak group that started out by working

for transgender rightisut now works on issues of gengddiffered with some of the other
panelistss ayi ng, A We have -6wyearskMadculimtyishotomg n f or
applicabl e on men. Domi nance can be anyong

o
wn

Giri added, thergvas aposter orsustainable goaht this venue thaalked about men and

women being equal, antdid talk eout trangpeople Santosh questioned the impact of this

addng, Al f eel good t hat me werytfeavindn wiaokpeakaboutw o mejn ,
transgender Why dondét people talk about trans eo
Womerisinstitutionsae supporting us but t hepubldondt cfpm
platforms. Why keep trans issuesdliityou write ‘genderwhy do you exclude trans? It is

importantfor everyoneto unite and there is no point working alotigiou support us we will

support youn
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Finding Intersectionality in Masculinity

Prof Srivastava said that ntaginity was also the relation between merdanen. The history
of feminism wa different. Intersdmnality was an important part of it. But howill
masculinity that hdemerged from feminism find its own history? How to introduce
intersectionality in masculinity¥Yandana Mahajan said it was important toe@fhow the
meris movement likedto widersocial movements. For example how to involeereomic

and ecological movements and work with men a&hdt wee the expectations #tewider
spectrumShe said"We need clarity if in our work we are only looking at changing men or
are we looking at integration and linkages with issues like the agransis farmers
suicidesthe environment crisis etcThe grarian crisisand he pressures thaten face

were important issues tha¢eckdto be talked about.

Ghataksaid tlerewere many cast®ased discriminatory practicesBengal and it was
important to entethie whole dialogue around casiéen alspthere are issues likduslim
women nobeingemployed in Hindu householdsnand Pawar sdiunless the mén
movement bean a close part of the andoldoampaign®of otherrights groups it wuld not

be able to enter into their problems and integrate with tMendhapurkar said
"Ghettoization of issues needs to stophiw1970 when men talked about women ahdre
was abacklashto it, so weunderstood theeed to creata dialogueln the same way there is
urgent need now to sit down and work diligently with those working on issues of
environmentthe farmerandagrarian crisis, and daur homework for the next few yeats

Prof Srivastava said it was important to get of the project mode of workinyladhu Bala

agreed that gender norms cannot be changed by undertaking a project of a fevinsamis
responded that MASVAW UP never saw its work as related to any prajeet it was a

constituent of its work in &hctivities and this is what has resulted in creating changemakers

and role modelGiritoosaiq A We have | earnt that projectfs
activists have to stay. Witliminstitution some money comes and we cara tew

campaigns. Thidgrhe duringDurga Puja we did an awareness campaigrtliaema person

approached us within a week. We need to see how to take projects forward without money a
well . o

Ansari saidreligion was being misused by the maulanas to promote discrimination and

hegenonic masculinity Prof Srivastava added that in the 300 versiontheRamayana there

was no versiornthatpromoteal genderequality so itwasdangerous to justifgnesviews

through religion Speaking furthermmreligion,he saidtwasn ot necessary to [pa
because itds wrongoudal mp halegtonsayhebhodowdgr w
religion says so. No mat t'sswrongiHe suggested feligigni on [fs a
should be kept out of the gender dissmu

MadhuBalapointed outvomen wee not allowed in mosquegomen when theynenstruate
were not allowed insidégemples. All religious leaders weemen."Age old practices of
masculinity dondét change with s maThéreipa o] et s
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need to change daily behawuis," she saidOpinions were expressed that religiondaa
women goddesses or slaves but not friends.

Prof Srivastava expressed comcewer how in feminism there waa shorter spectruof
changeand how vould mascuinity make its wayto a similar chandgeHe also opined thani
theacademic worldssues of masculinity are being rasied and they seem ®dwmnected
but what abouin other field®

Critical Look at Different Forms of Media

Thenextsessioowa s 0 n Mddia,enderaandasculinities:Experience from Hindi,
Marathi and MalyallLanguageMedigdmoderated bysonali Khan

Khan said, AThe previous panel deal t with
violenceis embeddeth structures in a systemic mann@&hemedia has a role ibhoth
creatingsystemicviolenceand also undermining.itWe want to see nowolv deesmedia

look back at the discourse of gender equity? How do we use and abuse Imegiafing to
change systemic violence, how do we tatkkes o c i a | medi a?o

Analysing the medium of films in Kerala, which have a huge impact on popular culture,
Santosh KC,Media Action with Youth and Adolescents(MAYA) , Kerala said thain

Malayalam movies one can find split personalities. Most times, the hero has to emerge as a
'man’ in society. In one case in a movie a boy showed transgender behaviour but he had to
become a man at the end of the day. Various tools are applied to ima&ertan. The

popular actor Mammootty has always been depicted as a man with the help of his caste, clas
and institutions. In Kerala, the ultimate attainment one can have is to be defined as a man.
The trajectory of certain stars is sudhey start withbsmall roles and act to be a star.
Superhuman roles define masculinity in these films. There is a certain construction of
manhood. When it comes to women in their lives, they are always seen as characters they ca
go back to and have children with. The wanms always waiting. The man may lust for

someone else but comes back to the wife and this split personality works not only on reel
men but on real men too, opined Santhosh.

Political Economy of New Media

Anand Pawar, SAMYAK, Pune, Maharashtra, felt thatmedia wa an umbrella term and
masculinities and the media were related to wider forms of mEldkamediaused

masculinity tocreate messages about many things like caste, class etc. A simple discourse on
masculinitywas notenough For instance, no oneags theybelieve inthe castesystem, there

wasan illusion aroundll of usregarding it, yetve do follow casteThe media itself waan
intervention and ngusta tool of interventionHe said there wsaneed to have a feminist

analysis of the content®Os produce as well. NGOsgeview others but there wa need to
alsoreviewits internal mediumsThe media, he said, wast a standalone institution. He

clarified that the image dhesix packman wa& not only created biypemedia but by a larger
economyand the mediava a part of a | arger private p




Understanding Masculinities & Working With Men And Boys For Gender Justice In India - Experiences of

Practitioners in India

keep the masculine and feminine images separate. We need to analyze macro structures to ggt
the bigger picture, o he urged.

Nasiruddin Haider, an independent journalistand activist, said he wa fromthe print
media and began his presentation with some misogynistic jokes. There was some laughter
from the audience.

Haidert hen asked, AWhat is this and whife.lar e e
accumulated sexist jokes and analyzedntHevery month 90 crore people use Whatsapp.

After FaceBook itds the most wused platfor

You hope the people using these phones will be modern and belieygaiitye But

Whatsapp jokes say that married women rule over husbands, decide money matters, they
gossip, they have a sharp tongue, they arq d
Also jokes about how women should be ideal are in abundance. Wawenshown as

jealous and objects of desire. Alsmo der n women are seen as hofpe

He added that men in these jokesre seen as victims. Marriage mealavery to them. Men

were seen as smartibabused. The Whatsapp usergwence patriarchale ur ged, i Ve
need to question who is making these jokes? WHhheigolitical economy of this media?

And is it a tactic to increaseser® 0

Khan guestioned the particular kind of humpeople enjoy. Moving away from polar
culture and stereotyping wa great thing but much dfi¢ digital space v&still masculine.
Twitter was masculine too.

Haidersaid languagaasnot onlyused but ibutit stayedwith us. He urged us to examine
the imagedeing created aboutomen and the languagseal. 'Honaur killings' was one
such term. There vgaa need to create an alternative langubgesaid

Pawar added thate neeacdto have some pressure and advoc&aynthosh said there was

rise of acertain kind ofnewfilms that are looking amasculinitycritically. At the peak

period of their career, women actors mieet to get married. But themererole models

who brokethe mouldand came back to worklaidersuggestedhere must be active

interventiors by people themselves, for instape®pleshould be encoaged towrite to

newspapers, demampdess laws saggone can o6t h avaadcanaseitiawto | an dgju a
intervene.

Dialogue with Audience

Participants agreed thatsogynisticpublic/social groups we all over and onis often a
part of themNo onethinks abouthings like these messages that keep impacting our
consciousnessll a big violentincidenthappens imnesown personal space and family.

Needwas expressetb undertakegender sensitization programes withthemedig and also
to come out vith a concise booklet of media lawkhere wa also a need to closely examine
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what narratives media all@dand disalloved thebans and conversations. Mediaswa
strong tool to bring people together and also to keep them away.

There wa lack ofawarenesaboutcyber law. Market economy neededbe challenged.

Future Plans and Current Challenges

The challenges that were listed in the next sesséidn tifging Key Contemporary
Challenges and How TheyCanBd A r essed ? dwer e:

Intersectionalityjnstitutional structure Depoliticizing of issuesNeed for sustainability
How to work with governmentComplexity of issues and how to deal with scale. Market
dominance, how to denounce commaodification, to be in touch with the aspiratiibies of
people also came wgs challenges.

Mendhapur kar st r maeadayves,imWenly with existing tmvithr
potential partner€Our focus now is tw to connect with regional perspectivesomregions
in thenorth, west, south and egsople need ttake resporibility . We need to do this by
30" September, 2016Ve need to build a forurh.

A task force was then built with the following partners from five regions:
Southern Region Sanhosh KC, Harita, Vandana Mahajand Bmla Chandrasekhar
Northern Region: Dr SanjaySingh Rajdev, Ajay Trivedi

Eastern Regioni Hussain Imantatmi,Bhawani Prasad NayakSantostiiKumarGiri and
Anchita Ghatak

Western Region- Poonam Kathuria
North East Regioni SantostKumar Giri, Ashish @y

Prof Srivastava expressed concern thatighworkshops and conclavesgere regularly held
very little literature had been developed, for instance, there was need todahsiooklets
so that there is reading material on issues of masculinities, of which there is currently a
dearth. He felt tugh there waacademic materian the subjectherewas howevea lack

of material orwork being carried out at thregionallevel and on the work bgctivids.

Abhijit Dasexhorted participants t@flectand write extensively about their work, saying
nobody else would be able to do so.

Stakeholder Consultation
VenueDevelopment Alternative Conference Hall, 2i38.00 pm

The session started with the release of a book brought out by, GMiBdows toWorking
with Men andBoys- A Compendium ofnterventions an&esearch fronthe 2"*MerEngage
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Global SymposiumThe volume was released By Shashikant Ahankari, Vandana Mahajan
andSantosh Giri

Rimjhim Jain , CHSJ, shared thathe volumehas beemrought out from CHSJ's Resource
Centre on Masculinities and Gender Justice. The 74 case studiethefgmound
interventions wih men and boys in this volume wehtough a rigorous process of selection
before they were chosen for presegtat the symosium. The material and experiences in
the volume give insights and direction to others working in the.fieidcludes for instance
experiencesrom Kenya,Vietnam, Norway, Estonia and otli@acesPractically eery
significant research or activityith men and boys has been included and there is a wider
apdicability beyond thdocal context of the interventions.

Abhijit Das added, AWe have tried to imake
research or intervention, what issues it esyé it's global or regional and the findings are all
mentioned. It is in seven sections and eaf¢{

Concluding Reflections

At the session on concluding reflections, moderated by$tiefstavaKathuria said the
major thing that stick her waghat the wholenation was facing change. Themers
empowermenand development work started with charity, then it became welfare, then
development, then empowerment and niblas reached agency. This is the paradigm shift
that has happened. Without pé® putting in effort in this discourse, it wouldn't have been
possible. She added thahad alscstruck her how technology vBanow seen as a solution to
all the challenges.

Ghatak said one of the things tleabergedvas the neo liberal context and htawms of
violence are much more brutal now. Domestic violence continues. In the last few days the
have been talking about men ahe talk nowhas to intersect with gender, caste, class,
disability and religionFor this they are looking at strategies ghwill strengthen the

dialogue.
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Pawar mentioned that they worked on gender issues for two decades and it is now that it is
happening in depth. Gender equality started by working with women and now it also means
working with men. In collegeand universies they have engaged more. Health is a

dimension that needs focus. NGO collaboration and publications, campaigns, rural
intervention andollaboration withpolitical partesthrough talkng onissues ofnasculinity,
nationalism and militarization has lenla deeper discourse.

Prof Srivastava agreed that nawe were alin a difficult situation where the meaning of

politics has hanged. He also added that OnieBl i on Ri si ng started iffn
liberalism that we all are so scared of also inetudolitics. Is it possible to change the world
then? What kind of change are we expecting?o
is possible now and till what limit can the word neo liberalism be avoided as this word is very

close to everyone.

Dialogue with Audience

Pdriarchy wa also rebouncing likethe economy. Violence w8abecomingnorebrutal day
by day. Something had changed. This worldwa/ing space for consumerism liit
giving space forssues okquality?

There wa sadnesabout the ending of old politics but there was a lot falsehood there too.
Left politics had many drawbacks, for e.g. auising. Wa the liberal state good? Is there
no equality in capitalism? There wa need of new ways to think around these issues and
think about new politics.

Mendhapur kar expressed, AMedia is coming p
new word. Why donét we say that inclusion ffis
ever. There is no one saying we need to incligmlerant masculinity what we are
expecting in the future?o
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Men Masculinities and Gender Equality

Eastern Region Conclave
Bhubaneshwar, Odisha
Date: 2829 March 2016

Venue: Hotel Suryansh, Bhubaneswar
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Context

The InstitutefoiSo c i a | Devel opment, (I SD), Odi sha
Concl ave on Working with Men and Boys for
understanohg challenges facenh the workand at the same time expand the caravan and

increase the number of membarshe small groupf organisations working with men

The conclave was attended by representatives olkataRista, West BengaBwayam,
West BengalBharat Gyan Vigyan Samiti (BGVS), Odishéational Youth Project (NYP),
Odisha Patang, OdishaCommunity for Legal Aid to Poor (CLAP), Odishiéorum to
Engage Men (FEM), Jharkharidnited Nations Population Fund (UNFPA), Odisaad
Oxfam India, Odisha.

Highlights of discussion:

Discussion on gender equality and gender based violence

|
I Broaderdef i ni ti on of masculinity and gend
|

Broader definition of patriarchy and conditions existing in society in name of
patriarchy

Involvement and role of men in gender equality

Working for the rights of the LGBT community

Discussion on various relevant government schemes

Sharing of experiences by various partner organizations

Overview

Ms Subhashree Dagdirector, ISD Odisha saidheobjective of theconclavewas to throw
light on issues that affect society so adeéepen the understanding of challengesdace

working with men and boys for gender equality.

Mr Bhawani Prasad Nayak ISD and FEM QOdisha, introducel the objectives of the

workshop.
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Defining the Construction of Masculinity, Patriarchy and GenderTransformation

Mr Subash Mendhapurkar, Director SUTRA, Himachal Pradeshtracedback to 1986
when the first gndersensitization workshop was organized and was attended by only 20
persons of which 17 were female.

He appealed to ento put a stop to violemcagainst womehecause men too aaecountable
to society. Sharing a childhood memgnmg said that during his school days he spent most of
his time playing witha cousin sister because he was not very good at sports or in fighting.

His friends used to &se him and question his masculinity because he chose to play with a
girl.

Mr Mendhapurkar proceeded toesfixabout theiConstruction of Masculinity and Gender
Justce". He described the meaning of Masculinity as a system of defining manhood or a
proces of producing superior men to other men. "Hegemonic masculinity” is a term used to
refer to particular culturally privileged ways of being or acting in what is seen as masculine

or manly ways. The word has different meanings in different cultures. Haimagbl

patriarchy as a system that Omakes' men s

control and privileges to all men across cultures. "Patriarchy” is a term used to describe socia
orders or systems of organizing societies in which nognilate women. This includes male
dominance in politicssocial relations, the econoraynd culture, typically through

hierarchical masculine power relations. Importantly, this is replicated at the level of the

family where males especially the father haeglitionally held power oer women, children,
propertyand resources. Male centeredness, privilege and supremacy are all flipsides of the
marginalization, discrimination and subordination of women. There is an intrinsic

relationship between masculinitycpatriarchy as both feed each other and throughatius

strengthen each other.

Men suffer from a deep sense of insecurity and a fear of powerlessness. The fear of loss of
"Power, Control and Privileges ' creates insecurity amongst men and they fedepsw

when they are not in control as they know that a powerless man is treated like garbage by his
peer group. The only way he can be superior to other men is by either strength or success.
Hence men are not equipped to deal with failure in a consteustty and refuse to accept

and respect independent and assertive women as equal partners. The only way men know to
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overcome the fear of powerlessness and vulnerability associated with it is to be violent or
take risks.

Quoting Bell H ontakse®f logs ared anendhave lfe@qrogrammed from
birth on to believe that at some poihey must be violent, whether psychologically or
physically to prove that they are mek/nderstanding how a patriarchal construction of
masculinity contributes to violence against women is critical for our march towgeaslar

just society.

Men use violence against women due to various reasons but essentially due to the fear of
losing cortrol, becominga losgp | i ke fear of | osing contro
sexuality/fertility or being rejected by a wombecausea so-called winner' man cannot

accept "No" from a woman. In all these cases meactallylosers as violence

dehumanizes men.

However, violence in men is not genetic as we can find that a large number of men have
never committed any violent act against women. This is because there is no "violence gene"
in the biology of men. What we need to do is to change so that there isliadiglignity as

well as collective welbeing.

Patriarchy defines women a relational manner to mea, ifatherdaughter, brothesister,
sonmother, husbandife, etc. hequality is inbut in such relations. The spafm evolving

arelationshipbaseddc i t i zenshi p6 does not exi st

demands that men treat women as “equal ciizérthe nation. The preamble of our

Constitution aims at doing so but the socialization of men does not allow it.

The process of sociaktion has evolved around symbols. @titudes towards ourselves

and to others are shaped by the discourse built around these symbols. Therefore if we want tc
make structural changes within the construction of masculinity then either we have to change
the discourse around these symbols or create new symbols. For example, a house is the
symbol of ownership and an ability to provide shelter. In patriarchy, men are the owners of
house and property. In an exogamous system of marriage, women become shelterless
Husbands provide shelter to women and thus he becomkdtik / Dhani

(owner/wealthy)The government of Maharashtra decided to change this discourse through a
government order oconverting singl@wnership over the housejtmnt ownership because

when the house is owned by both husband and wife inequality gets destabilized.
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Forexample he said,lteJat Panchayat is a symbol denoting that it is the men who have th
wisdom to undertake communitgvel dispute resolution and arrive at a right decisirhe
counterpoint is that women's wisdom lies around the kitchen and the badkjatdg and
Chowk). The government of Himachal Pradesh and commubéaged groups took certain
initiativesto change this discourse. Thevgrnment brought out a notifitan recognizing
Mabhila Mandals as a third party to take cognizance of offenses committed against women at
theirin-laws' house. Each Mahila Mandal got an identity card signed by the Superintendent
of Police. The community then took certain initiativeshange the discourse. Women used
this card to get entry into tRklat Panchayat. In numbers &t Panchaya both men and
womennow sit together to listen and arrive at a deci®aorhe cases before them. Ornbere
areJat Panchayatof bothmen and woran the discourse aroutr@dditionalsymbok gets
changed. Ihow says both men and women have the wisdom to settle disputes and the

woman's wisdongoingbeyondchulha andchowkiis recognized.

So what is required is that we either change the symbolpdha¢tuate hegemonic

masculinity and creates unequal power relationship between men and women or change the
discourse around these symbols or create new symbols that denote equality. For example, th
Ekal Nari Shakti SangathaniiiatedBehen Teephere he women tie armbasdo each

other assuring each other of their support in difficult times. This is to replaiga Duj,a

patriarchal symbol that makes women dependent upon their brothers.

Educational institutions can play a big role in removing, adding or changing symbols.
Academiciansvould be able tdist the symbols society uses to create hegemonic masculinity
andreplace them witmew symbols that can be used for shaping masculinithangng the
discourse around these symbalsdo both. Through such efforts, we can achieve a society
that is based on equality. We will then be in a position to transkateeality the spirit of the
Preamble of the Constitutionit defines relationsips based on “citizenship' where every

citizen irrespective of ‘sex' is treated as equal.

A society that provides the environment for men and women to define the relationship
between them based on “citizenship' is a healthy society. This will help roezate a
positive response to their “fear of powerlessness or vulnerability' and enable boys and men to

understand that some failures and rejections are part and pdifsléer goup counseling

will help them not to take unnecessary risks and revergswill generate positive energy

within the relationships not only between men and women but also between men and men.
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He also said that gender is about relations between women and men, embedded within
institutions and specific cultural contextseMand women need to be considered separately
andalsotogetherwith opportunities for exchange and collaboration. Initiatives designed in
this way might includdor instancesafe learning spaces where women and men come
together to discuss gender inegyaharmful gender norms and challenge inequalities to
build more positive behaviors. Gender inequality is related to other issues of social justice,
class, race and age, which converge with gender to compound disadvantage and
discrimination, or power angrivilege. Gender inequality cannot be tackled in isolation from
other inequalities, so it is important to understand the implications of be@ggnticular

age, ethnic and racial grp.

Hefocused on gender transformation that often beginpatsoml level and grows into

political change at community and institutional levels. There are initiatives that engage men
at an individual level to reflect on their personal relationships, for example, createsgrgle
spaces where men can come togetherfteateon the issue and take action to address

unequal gender power relations in their home lives. These group spaces provide peer suppor
that can enable collective mobilization for wider change, including working with women. It
can also create role modekithin communities who act to promote positive masculine

norms.

TheSamajdar Jodidgyr oj ect i n rur al Maharashtra wor

spaces where men can begin to build more supportive relationships in the home. They then g
on toact as role models in the community and in public. The project has led to a marked
move toward more gender equitable beliefs among male participants. The Samajdar Jodidar
project utilizes government legislation that reserves 50 percent ofrsdéatal governance

bodies for women, promoting its implementation and challenging efforts to circumvent it. In
doing this, it helps to bridge the gaps between policy and practice. The project has resulted in
a greater number of women claiming political space akddaon public leadership roles.

Exploring the Broader Term of Masculinity, Patriarchy and Transformative Gender

Equality

Mr SatishKumar Singh, Additional Director, CHSJ and a founder member of theFEM
network said that we can go to a gym or take medicines to develop a masculine physique but

masculinity is not about having a good physique or a beautiful Feemphasised dhe
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ability to work with anyone, everywheead breaking the barriers with the LGBThamunity

in particular

He said here has been a change in socidfpmen now face new problexmAt home they
are overworked. Lots of women are educated but they are unemployedahédwbdew
opportunities compared to mal@$ere needs to be affort to bring them into the
mainstream of societyde also emphasised thtae LGBTQI community musbe brought

into the mainstream. Heaidpatriarchy is a social system in which males hold the primary
power as they dominate in roles of political leadershipratnauthority, social privilege and

control differentaspectsn society

In Indian societythere is a struggle betweproviding justiceto women and the perpetration

of violence against themfter the Delhi gangape case there was a mobilization thioug

the countryprotesting violence against womeand this case successfully united people from
different castes, classes and religions to ightV. He emphasized that much work remains

to be done imchievingtransformative change towards gender egualifomen and girls

have fewer opportunities, rights and freedoms than men and boys. Women are paid less than
their male counterparts for the same work, and they spend significantly more time in caring
for children or older people than men do and remairesrepresented in positions of power
across business and government sectors. But gender equality will not be achieved without
engaging men and boys. The agreement and finalization of the Global Goals for Sustainable
Development recognize the importancevoirking with men and boys to promote gender
equality and driving momentum on the empowerment of women and girls. Engaging men and
boys in works for gender equality is important because it helps to achieve positive impacts
for women and girls, it addressth® gendered nature of the socioeconomic or structural

drivers of many social and development problems and it highlights the fact that harmful
masculinities are bad for men and boys, as well as women and girls, and are a key driver of

poor health and eduttan outcomes for men.

Initiatives should be designed with a clear understanding of the groups with whom we are
aiming to work. Concepts around intersectionality should be made practical and concrete. It

is important to recognize different strategies ampraaches that are more appropriate

working with boys, for example through tailored approaches in sectors such as education.
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Working Towards Gender Equality with Different Section of Society Through
Networks.

Dr Bikas Das, President, CLAP, Cuttackchaie d t he sessi on on fAWorfki
institutions, organizations, networks, campaigns He s ai d, all ar e equfpl
nature and that is why every human being has equal rigét& our society mosmnenare

still not ready to work with females because men are egoistic and have a skewed idea of self
respect. They are also not ready to work wigéimsgenders. DDas advocated woitkg

together to bring about unity and equality in society.

Understanding the Rashtriya Kishor Swasthya Karyakram

Mr Manish, UNFPA, Odishasaid UNFPA works for the overall development of adolescent
girls, youth, and womerit works with government, civileciety, community based
organizations and theedia. He saidwomen survivorshave to go from door to door to get
justice.Instead, v should create a single door to hislpmget justice In our society, the

participation of men is very important in enacting changes.

He then talked abotle Rashtriya Kishor Swasthya KaryakréRKSK),the National
Adolescent Health Programnteunched byhie Ministry of HealtrandFamily Welfare
(MOHFW) as a programmi®r adolescents ibetweenl0-19 yeardargetingnutrition,

reproductive health and substance abuse, among other iBBa&KSK was launched on

January 72014 The key principle of this program is adolescent participation and leadership,

equity and inclusion, gender equity and strategic partnerships with other sectors and
stakeholders. The program envisions enabling all adolesitehtdia to realize their full

potential by making informed and responsible decisions related to their health abeéingll

and by accessing the services and support they need to do so. To guide the implementation g
this program, MOHFW in collaboratiomith UNFPA developed a National Adolescent

Health Strategy. It realigns the existing clibased curative approach to focus on a more
holistic model based on a continuum of dareadolescent health and developmental needs.
RKSK expects t@aomprehensivg address health needs of 243 million adolescents. It
introduces communitpased interventions through peer educators and is underpinned by

collaborations with other ministries and state governments.

Theobjectives of the program are to improve nutritisexual and reproductive health,

enhance mental healthndprevent injuries and violence and substasizgse
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Ms Nibedita Patnaik, ISD, chaired thesession speakingo participants about the gislems
of gender discrimination and male dominance even ththeye are equal rights and equal

justicein law.
Understanding Gender Discrimination& Role of Oxfam India

Ms Ranjana Das, Programme Coordinator, Oxfam India, Odishd al ked about
initiatives on gender discriminati@andissues of domestic violend®®ne of Oxf amd s
interventions was establishimyVVomers Support Centre (WSC) within police statsin

support women facing domestic violence. Tadhgre aresix WSCsin Odisha workng to

aid distressed womeApart fromcounseling and other linkage servictkge centres have

been effective in helping women to access benefits.

She saidself Help Groups (SHGs) and Anganwadis are present in every village. These
institutions should bedeicated on ideas and different laws of the Constitutionect

gender issues.

She said w need to understand concept masculinity. Nowadays youth treat violence as a
normal part of lifeinstead, they shoulcbme forwardo campaign againstiolence, she
exhorted Community interventiosito endgender discriminationeed to be introduced.

She saidgender inequality is the most serious and pervasive form of discrimination in the

world. While this affects everyone, it is women and girls who thserimination the most.

This is a key driver of poverty and a fundamental denial of women's rights. Women form the
majority of those living in poverty. They have fewer resources, lesser power and less
influence in decision makir@pmpared to men. They aegposed to various forms of

violence and exploitation and experience further inequality because of their ethnicity, age,
race, class, marital status, sexual orientation and (dis)ability. Transforming gender and power
relations and the structures, normsg &alues that underpin them are critical to ending

poverty and challenging inequality. Women taking control and taking collective action is the
most important driver of sustained improvements in women's rights and is a powerful force to

end poverty not dg for women and girls but for others too.

Ms Ranjana Dadescriledthe vision and approach of Oxfam and said the vision for women's
rights and gender justice is that many more women will gain power over their lives and no

longer live in poverty and thabth men and women will challenge inequalities and benefit
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from less restrictive gender roles. Oxfaasthree program priorities that focus on women's
participation and trasformative leadership, ending violence against women and girls and
women's economiempowerment. Additionally, Oxfam mainstreams gender throughout all

its programs.
Odisha State Youth Policy

Mr Prithhviraj , representativeof the Department of Sports and Youth Services,
Government of Odishatalked about the Odisha State Youth Policy Whiasdraftedin

2013. This policy promises to create more opportunities for young women and men through
quality education, enhanced opportunities for entrepreneurship and employment with
emphasis on social inclusion and gender equality. The policy psofadéhe creation of

several new institutions and facilities and provision of financial assistance and incentives to
youth. It also envisage®nvergence of efforts by all governmeepdrtments having to
interface with the youth

ThePolicy caters to qung peoplén thel13-35age groupAlmost 42 percentofthe at e 6 s
population consists of youtfihe Odisha State Youth Policy (OSYP) 2Gifs to address

people in the 1-35 year age bracket as three separategsoips. The first sugroup is from

13to 19 years and comprises adolescents whose needs and concerns are different from thos
of the young in the other age groupetsecond sufgroup of 2625 years includes those who

are in the process of completing their education or are outside the edsyatiom and are
engaged in unpaid or paid work within the household or in the workftireehird subgroup

from 2535 years comprises young women and men most of whom are expected to have bee

fairly settled in their lives.

The department is providirggveral components like posters, leaflets, youth diary, and youth
manual and audiovisualsal for active citizenship.dolkits have been developed with

technical support from UNFPA

The ActiveCitizenship Programme (ACP) in the statelaaational nstituies covers fivéakh

youth in 2500 educational institutionomprising, collegegechnical institutes and schools.

Outside educational institutdse ACP covers slums and tribal habitations.
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The campaign for active citizenship has engagedadia partneships, published

newsletters, sharedreewsletters with colleges/universities, National Service Scheme, NYK,
youth clubs etc, put up small advertisements, jingles, case studies, bytes etc in electronic and
print media, initiated programmes for cred®arirg and learning among youth through online

platforms and used social media like facebook, twitter, mobile applications and bulk SMS.

The policy provides education and life skills by integrating the formal education system in
secondary schools with life slalbased sexual and reproductive health education, raises
understanding of oneds body and sexuality,
hygiene, nutrition, engages in career counseling and guidance, enables better communicatio

and behavioraskills and interpersonal skills.

Girls were provided with seffiefense training at the school level in the entire Stéte

Prithviraj highlighted the challenges of providing girls with employmerd a

entrepreneurship. The@gernment, he said, sougbtgrovide vocational training in typically

male oriented trades, an annual scholarship for girls belonging to BPL/SC/ST families and an
equivalent amount of soft loans to girls frémver economisegments of societgnd
placemenrdinked skill developmentraining programmes tardetg school droputs. The
programhastrained 22,588 girls in 65 skill sectors under 1500 skill modules.

OdishaYouth Innovation Fund was launchigt2015 toencourage innovative ideas. Four
technology incubation centers, 10dilhood business incubation cersetO food parks, 10
rural industrial clusterdive food processing corridors and 38,000 MSME units are planned

to be established. As of now wem entrepreneurship and stadihave been encouraged

with 21 young entrepreeurs being awarded for innovative ideas and stamup31516.

Community engagement among young boys and girls indledelment of onéakh youth

as National Service Scheme volunteers annually.

The Policy also provides for services suchade publc transport for women, strengthening
of systems and structures to address violence against women, establishment of Young
Womends Hostels, gender sensitization trai

officials and disaster preparedness training.

Mr. Prithvirajendedhis presentation with the wordsdivian Onano, UN Women GCSAG
Member, and Youth Activistl e g u @&dhievihg gerider equality is more than-50
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representation; it is also about recognizing and respecting women's rights agightsan

treating women with dignity, offering them equal opportunities to participate fully in the

sociaeconomic and political development of their individual countries.”

Mr Surya Kumar, FEM Jharkhand, rued the fact that while the state of Jharkhaad

formed on November 15, 20@2d a State Youth Policy drafted soon aftés itet to be

implemented in thetate due to government apathy. However saidhe mattehas not been

laid to rest asivil society, students and the youttavejoined together taemand

implementation of the policy. Bout50007000social activisto r gani dadr uhe Sanj t

in Bokarodemanthg implementation of thegticy.

The Nehru Yuva Kendra (NYK)as a strong presence in Jharkhandiahds taken a

number of steps to adeks gender issues.
Understanding Gender Equality

Mr Bhawani Prasad Nayak,|SD gave a presentation ¢ime wok done by the organization.
He highlighted the mission and vision of IS work structure Hegave aglimpse of ISCs

work with men and boyand the strategies, challenges and innovations of the organization.

MrBhawani Prasad Nayak s ai thativé&started sn Odishanro me njp s
1997. The organization works on gentbased issues and violence against women in five
districtsi Cuttack, Kalahandi, Kandhamal, Khordha and Rayagailh its head office m

Bhubaneswar.

ISD seeks to reduce social acceptance of violence against wombrirand positive change

in policies and inndividual, community and institutional level$ works on issues of

domestic violence, trafficking of women and girls and sexual harassment at the workplace
through community mobilizatiom workplacesand by creating awareness at the village

level.

ISD organisewillage level awareness meetggn gendetbased violence issues, street plays
wall paintingsmarriage registration cammpttheblock level, helps in forming a vigilance

committee in every intervention village, works towards commeiogtyed reintegration of

VAW survivors, provides institutional pport tothem campaigs for awarenesand

advocacy forights and justice, works with adolescent girls on health and migration issues,



Understanding Masculinities & Working With Men And Boys For Gender Justice In India - Experiences of
Practitioners in India

formsKishori Groupsin the name of SARGI and works with bayscolleges on gender
based violence.

At the institutionalevel ISD has stablished women support centers at the District Police
Headquarter, Kathamal;it has successfiyl establishedelatiors with the Commissioners of
Police Bhubaneswatuttack and hasigned an MOU with the policeegartment fotaking

necessary action in tinfer VAW cases

ISD has onductedseverakignature campaigns, awareness campaigsshool, cdeges,
villagesand at the community level on gendsed violence and righbrganised
mobilisation activities in the 16 days ativism every year andampaigns for 33 percent

reservation for women in the legislature.

AA WA A Z iDa&major campaign of ISD whichims to engage youth in addressing gender

based violence in society. ISBaches out t80 collegesn 18 districts othe gatefor regular
interventionswith studentghrough gender sessions. Around 300 youth from different
collegesin both urban and rural areas of Gl are members of this forum. Eveeay1SD
organizes a state level youth conventatied’AWAAZ DOwith a view to engage youth for
addressing violence against women in conjunction with observation of International Day to

Eliminate Violence against Women.

AWAAZDO works towardgreating arenabling environmerfor youth groups to share their
views, opiniors and attituds. It hopes to motivate and create awareness among youth on
critical issues in society and find out and recognize youth talent at an early age and use it to

promote a gender equitable society.
Challenges and Strategies Working towards Gender Equality

Mr Mujibul Arfin, from SPARK and Forum to Engage Men (FEM), Jharkhand spoke
about the orgamational strategies, challeng@sd innovations gbartnerorganizations and

the work thenetworkhas undertaken with men and boys.

FEM Jharkhandvas formed on December 20, 204h the support 016 organizations
working on gendebased violence and child rights issues in Jharkhand. FEM envisages a just
society by focusing on empowerment of women and by creating space, opportdnity an

mitigating incidences of violence against women and ensuring child rights.
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The objectives of theetworkare b strengthen the state level networkissues of violence
and child ights, build the capadgsof NGOs / CBOs on gender equality and child rights
through the active involvement of men, reach owtlarger mass through awareness building

and sensitization of community and stakeholdenslertakdiaisoring and network building

with like-minded or@nizations working around larger woneissuesand to make advocacy

effortsfor execution of laws and policies to reduce VAW and ensure child rights.

FEM's 16 partnerorganizationsvork in 225 villages in 10 districts of Jharkhand. The
organization has ainedthesel6 member organizations through T€Theld d@strict level
orientatiors in 10 districts covering 641 participants, organized 46 Panchayat level events
covelng 1679 participants, organized 20 prograes at theschool/college level, published
and disseminated IEC materialscaorganized wall writing and nukkadtshas at the village

level.

Currently the organization is engagedntensive work in 10 villages eaahthree districts

o nEndbling men as responsible partners and caring fabharapaigning in 12 districts of

Jharkhand through partner organizagidsuilding alliances with networks, academicians,

medi a and NGOs on the issue of mends r ol i n
state level on the issue.

In the future ISD @nstod r m me n $and sgnsitzeitbem on the issue of gendakV
and child rights, work with youth and students and make them aware of giempdiems to
focus more on schaogtolleges universitiesstrengthen PRIs to makgndelissues popular

a thevillage level and incorporatibemin village plars, publish learning materials on gender

relatedto laws and policies and dissemiedhesahroughout the state.
Understanding the Aim of Gender Equality

On the second day of the conclaivir, Subash Mendhapurkar, Director SUTRA
Himachal Pradesh, said the aim of reframing work on gender equality is to achieve better
policies to support effective ways of working with men and boys in alliance with women and

girls for gender justice. A range of lessos lemerged from evidence on the dynamics of

mendés and boyds roles in work on gender equa

change for gender equality the following principles need to inform analysis and strategies
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Get the right frames to see th@plem- Gender is relational; it is socially
constructed through interactions between men and women, girls and boys.
Gender is fAinteractional o, as we ha
across different axes of power, and across movements for justice

Whil st soci al nor ms iunthdyareshapedby ndi vi

trends and embedded in evolving institutions.

He then said that both men and boys work and face challenges in the work area, but the
important thing is how both of them should cofoevard to work with each other. Both of
them should work against violence, they should encourage each other not only to focus on
girls and women but also to focus on bayte highlighted his previous words that muscle
making is not masculinityWVe all shaild follow the Constitutionwhichis the real source of

the law and preamble of the state. He saidne should follow the violence of masculinity
and this should be discussed at the community level, individual level and in the media for
changingsociety.Documentary films can be made to get this message across. We need to
change the way we think to bring about gender equality. It is the task of the government to

think seriously about it and to take steps to eliminate gender discrimination. Not only men

and boys but also transgender should be given special importance because they are a part of

nature. Their rights and security should be strengthened and this message spread throughout
the state right from the grass root to the very top level. He saidaulsimderstand

masculinity asacomplexity and try to establish changes at the community level because there
is very little chance of individual changes taking place. We should make society understand

that masculinity does not play any role in achievingcgss or failure.

Sharing of Experiences on Gender EqualityVork

Ms Prema, Kolkata Rista, West Bengaintroduced herself as a counselothie
organisatiorand shared her experiences workiihgre She said Rista is a nonprofit
organization that works for gender equality. Rista works in south Kolkata where workshops
on gender issuewe organiseth schools and colleges. The transgender population faces a
number of problems and is fighting for equal rights and equal justice.arbadiscriminated
against in work areas because of who they are and Rista works to make society aware of
these issues. Currently, there ar&®groupsvorking for gender equality. These groups have
organized a football tournament and provided the paatitgpwith jerseys emblazoned with
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slogans which denounce violence against women and transg€eHaey have also created
good linkages with the police.

As of now, this marginalized community does not have access to any form of reservation nor

is it able toavail of government and corporate services in West Bengal.

Mr Arif and Pinaki, Swayam, Kolkata shared thatheir organization was established in

1995 and is committed to advancing women's sightl ending violence against women and
children. Swayam woskat the local, regional, national aridlzal leves. It envisions a non
discriminatory and violence free world where all human beings enjoy equal rights and
opportunities irrespective of their sex, gender, sexual orientation/preference, age, class, castg
ethnicity, religion, nationality, language and mental and/or physical abilities. More

specifically Swayam works towards establishing the rights of women and children to live a

life free from inequality, violence, and fear.

Swayam goes about this in two ygaone isits Direct Support Services (DSS) and the other
is the Initiatives for Social Action and Change (ISSAC). Direct Support Services include
oneonone ounsdling, telecounsding, email counsding, legal advice and aid,
psychotherapy for waen and children, contact and follmyp with the police, career
counsdiing, case follow up in the court, case follow up with lawyer over phone, family
counsdling, case follow up with Protection Officer and networking with other groups.
Networking and cllaboration, capacitypuilding, organizing campaigns, involving youth,

raising awareness, advocacy and research publication are samieitétives for Social

Action and Change.

Swayam works both in the rural (Diamond Harbour) and urban (Megphtes. In rural

areas, people listen to information about different livelihood schemes but not about violence
against women and other issues in society. Swayam engaged in rapport buildiyauivith

clubs andhe Panchayati Raj Institutions (PRI) Itaére wa little interest in gender and
masculinity issuedn schoos and communies Swayamplayeda game in which the boy

was assigned a job traditionally done by a girl and vice versa. The intention was to make it
clear that everyone can do all kinds of work whethésideor at home. Swayam also

encourages women to participate in community levedjfams.

Ms Bhumi, Patang, Sambalpurdescriling the work done by her organization, séic a

nonprofit that works with youth in Sambalpur distritt eliminategenderdiscrimination
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from society, Patang works through its voluntdersrganiz street jays on the issue. At the
school levelt forms gender communities thscuss these issuest the community level, it

selects youth leader€urrently, 60girls and womerare involved with Patang.

Patang works predominantly with rural school and collegegadolescents and youth. The
organization follows a participatory and experiential approach to realize a society where
young people take initiative to create positive social change. Patang has develdpezt the
Educator model under which it develops tlapacity of young people on life skills and
leadershipd work with their own community; fiorms youth and adolescentsogips in the
community; and formpeer group membersho collectively address community issues.
Patang also uses tA@ubhab Siksha &ndra (Experiential Learning Centre) which is a
youthtled space foboth girls and boyked by a core team through shared leadership and
focuses on girlsoé participation to facild@

The aganization offers a certificat®arse in Youth Facilitation whiche@velops capacities of
peer educators through a-snonth long distance course, broadens their knowledge on
gender and Sexual and Reproductive Health and Rights (SRHR) issues and encourages

youthtled social action projects tmdress youth issues in the community.

A Community Gender Resource Center has been set up.dpaca to debate, dialogue on

gender and SRHR issues and contextualization of resources on these issues. The Center
facilitates life skills curriculums witlfocus on gender and SRHR issues, supports youth
led social action projects and makes resources on the above issues accessible to students,

teachers, and organizations.

In its attempts to support Community Youth Leaders, Patangipasied a young gifrom
the minority community to make a gittollective, supported a young boy to make films on
cultural practices highlighting gender issues and supported a young boy to create awareness

on gender issues among peer groups through the social media.

The aganisation has supportedyng people working with women to build their
competencies and leadership, young people supporting women in forming cdlantivie

the identification and formation of Beedi Shramika Sangha nd L a n d losus.s

Ms UshaDevi, Bharat Gyan Vigyan Samiti, Bhubaneswamade a presentation on the

work done by BGVS and its work structure. Talking abshihing Indiaand'suffering
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India, she saidhe rich are becoming richer and the poor are becoming poorer due to
disparities There are basically threlviders, and they are growindghe economic divide, the
social divide and the knowledge divide. Each divide reinforces the other two dividers. A

divided society cannot flourish.

BGVS has attempted to bridge the three divikeswledge divide, economic divide and

social divide in society through its programs. At first, BGVS attempted to bridge the
knowledge divide but soonbecame increasingly involved in the economic and social divide
too.

BGVS also conducted training forammic development and setup Self Help Groups
(SHGs) to work for economic development. It has also worked in the field of disaster
management after the super cyclone in 1999. Though®@&ks in the education sector,

womeris empowerment is a big concédaon it.
Understanding Gender Discrimination Work with CLAP

Mr Quraish Shaikh, Committee for the Legal Aid to Poor, Cuttack talked abouhis
organisation's work in tacklingender discriminatian

He praised the idea of setting up SHGs in rural as welilzn areato empower women
financially and felt that community level awareness would be instrumental in bringing

development for everyone.

He said that masculinity does not mean indulging in violence but is rather embodied in the
act of creating awaress angbreventing inequalityn society. Masculinity is best used in

avoiding violence. CLAP organizes street plays on these topics in slums and other areas for

womeris empowerment as wedlsto make the community aware of social justice and social

rights CLAP also uses games as a means of generating awareness.
DiscussingNational Campaign for Gender Equality

Mr Satish Kumar Singh, CHSJ, facilitated a session on "A National campaign for
promoting men's involvement in changing social norms". Elabordterngovernment has
also started taking steps to addrgssder discriminatiothrough programs liké " Be t i
Bachao Beti PadhddwWhile these are goodgbrogress is slow. This is the time to make men

equal champions of gender equality. If we believe that geagleality is a vision for the
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entire society then the entire society must be engaged in championing this change. At the
community level, interventionsith men for gender justideave led to a large number of

changes among men and boys including thetigyation in domestic chores, supporting

their sister's education and mobility, working with families and elders to delay early

marriage, refusing dowry, contributing to childcare and family planning and so on. This
campaign aims to consolidate and afypthe growing realization and early changes that men
and boys are making in their lives and communities across much larger areas. This campaign
will also build synergy and support for the various existing interventions that have been

launched.

The objectves of the campaign are

| To ensure active partnership of men and boys to change gender discriminatory social
norms in the family, community and in different institutions.
The campaign will focus on concrete actions that men and boys can take to promote
gender equality and to eradicate discriminatory social norms.
The campaign will be national in nature and will bring together a range of
organizations including NGOs, schools, colleges, universities, corporate lddNies,
Organizations, media houset.

The campaign will emphasize concrete and appropriate steps that men and boys can

take within that particular space or institution. Thus at the household level, the
messages will be targeted to men as fathers, brothers, or uncles with messages for
sharing hasework, support to the girl's for their education, supporting girls mobility,
discouraging early marriage and so on. In a college the focus would be on male youth
as colleague and friend with messages around sexual harassmtadsing, campus

safety, @couraging women's participation in extnarricular activities and so on.

The campaign will be implemented across the country and will start in 10 states, covering
sevenlarge cities, 25 Colleges, and Universities and over 1000 villages. Ovadt isme
expecedmore organizationwill join the campaign increasing its reach. In each locatign
expecedthe campaigmill continue for at least two years giving enough timentiigaite

concrete changes gocial norms in that space. In terms of specificomesonecould

expect to see differeghangesn different spaces. At the community lewglecan expect to

see an increase in girl's educational attainment increased nutritional status of girls, increased

mobility (riding cycles, going to the markete reduction in early marriages, and celebration
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of the birth of a girl child and so on. All these changes would be facilitated through active
support and partnership of men at the family and at the community level. Changes over the
two year period woulthe measurelly participatory assessment exercises which would be
conducted as part of the campaign. For colleges and universities, changes would be in greate
participation of girls in extracurricular activities, being present for longer periods in the

campus, complaints management systems against sexual harassment and so on.

The campaign will incorporate activitiestte community level including street theatre,

nukkad meetings, concerts, competitions, wall writings, film show and discussions etc,
meetngs of the community action groups, school/college level campaigosipetitions,

games, gender male/festivals, concerts, other events, film show and discussion, intervention
in corporate bodies/offices/workpladesvents, discussions, film shows, corigens and

finally city and state collaborative level eventsoncerts, conventions, festivals.

The campaign will be implemented from country to village level where all the partner
organizations will play the main role. Planning, implementation stratéblpe covered

from the institutional level to the national level. The campaign will try to build linkages with
NGOs, colleges and universities, government institutions as well as corporate bodies to join
in the campaign so that it can spread furthea oolling basis. CHSJ and partners are also in

touch with celebrities like noted film actor Rahul Bose.

Group Activity

A group discussion and presentation activity was undertakarparticipantsdivided into

four groupghatwere assigned tasks and askeglan among themselves and share the
output. Topics like Panchayati Raj Institutions, Youth (both student, community, male and
female), Media (Both electronics and press) and Actiwists given out by Mr Satish Singh.
Each goup was given 20 minutes ¥arite down the strategy they would adapt to work

against gender discrimination and to present it to the audience.

Media and its involvement
The Media Group was asked about the oflthemedia in the fight against gender

discrimination.

Citing the lackof interestof media houses towards the issile team suggested that first

there was the need for advocacy with the media in the form of trajmuogkshops and IEC
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materialdevelopment and for rapport building/sensitization and interaction to higttiege

issues.

Issues from thgrassoots level can be highlighted through the social media (Facebook), and

other community media. Rapp can also be built withayernment media houses to host talk

shows on government channels like Rajya Sabhand FMRadio.
Activists

This group developeits strategy on what role to make Activists playacklinggender

discrimination issues.

The goup felt that activists can exist on their own platform or form groups to work together
and mise their voicetogetherlt is necessary towercome challenges @ihancial resources

society, domestic pressurasd gossi@and innuendoethat all activiss face.

Panchayati Raj Institutions (PRI)

The team PRI prepared a strategy based onuttient situation which showsatreservation

for women is now at a 580 percent level in various states. Women take part in solving
women related issues at the PRI level. Gram Sabhas are held in every village and a number

plans and schemes for the benefit of the village are piépatiee Gram Sabhas. While

women have a presence in the Gram Sabha they are completely dominated and overshadowgjd
by the male members. In most cases, a male (husband/brother/etc) makes decisions in the

name of the female representative at the PRI level.

To bring about gender equality thewer should be decentralized froftlage to district
level. IECmaterial should be provided to women so that they can learn more about the PRI
structure and men should be made aware of the seriousness of the situésres related

to women.

Youth

The Youth group proposed the following activity to work for gender equality. They wanted to
include the youth population, which stood at 42 percent, in awareness programs and rapport
building exercises witthe community. ey felt that dvocacy measures should be taken up

to include such issues in school and college curricsliwfomen focused schemes should be

promoted and the land registered in the name of the female head of the family.
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The group decided to pursue the daling strategyto implement their ideas.

1 Advocacy for gender equality at the institutional level.

Advocacy for a new youth policy and riaig their voice on human issues.

Focus on vocational skill building and create entrepreneurship opportunities for

women.
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